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Complainant:

Respondent: Dr. Ross May
Research Faculty I OPS
EEID: 000097927
I. EXECUTIVE SUMMARY
On 2/10/2020,

a

, filed a formal sex discrimination/
sexual misconduct complaint against Dr. Ross May, Research Faculty I OPS, Department of Family
and Child Sciences. (Attachments A and B) An Office of Equal Opportunity and Compliance (EOC)
staff member interviewed
on 2/13/2020. (Attachment B)
alleges that
Dr. May subjected her to sexual harassment during a going-away party for another student.
Specifically,
alleges Dr. May pressured her to drink alcohol, showed her his Tinder
dating profile and encouraged her to communicate with the women that “matched” him, 1
confided to her that he found another female student at the party attractive, “hugged her in a
forceful way” during a group photograph, and bet a student money that he could have sex with
during the fall 2019 semester.
alleges that the actions of Dr. May created
a hostile academic environment in violation of the University’s Sex Discrimination and Sexual
Misconduct Policy.
Despite filing her complaint on 2/10/2020,
did not express her intent to move
forward with the investigation process until 2/21/2020, at which time she submitted her signed
interview notes. After completing a threshold analysis, EOC launched an internal investigation
of the sex discrimination/sexual misconduct complaint on 3/4/2020. Marcy Valenzuela, EOC
Compliance Investigator, served as the lead investigator. During the course of the investigation,
Ms. Valenzuela interviewed Respondent, Dr. Ross May; and supplemental witnesses, all of whom
are, or were, faculty or students within the Department of Family and Child Sciences: Dr. Chet
Ray, Interim Chair; Dr. Frank Fincham, Eminent Scholar/Director, Family Institute; Dr. Kristen
Greene, Assistant Chair; Dr. Lenore McWey, Director, Marriage and Family Therapy Ph.D.
Program;
;
;
;
;
;
; and an anonymous Graduate Assistant. Interview notes are located
in Attachments C–N of this Investigative Summary.2

1

Tinder is a geosocial networking and online dating application that allows users to anonymously swipe on profile
pictures to indicate their “like” or “dislike” of the other profiles. Once two users have “liked” each other
(“matched”), they can exchange messages. See https://en.wikipedia.org/wiki/Tinder_(app)
2
The investigator scheduled an interview with
but had to reschedule due to a scheduling conflict.
did not respond to three subsequent attempts made by the investigator to reschedule the interview.
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This investigation finds, based on the preponderance of information, that it is more likely than
not that Dr. May engaged in behavior that was of a sexual nature that was severe or pervasive.
Therefore, the allegation by
that Dr. May violated the University’s Sex Discrimination
and Sexual Misconduct Policy is substantiated.
II. PRIOR RELATED COMPLAINTS
No prior documented discrimination, sexual misconduct, or retaliation complaints involving Dr.
May were found in the Equal Opportunity and Compliance office records.
III. ALLEGATIONS3
Allegation: Hostile Academic Environment Based on Sexual Misconduct (Sexual Harassment)
attended a going-away party for a former graduate student in the summer of 2019.
Dr. May, along with other graduate students from the Department of Family and Child Sciences
(“the department”) and the Family Institute,4 attended the party.
alleges that during
the party Dr. May:
•
•
•
•
•
•
•
•

Purchased multiple alcoholic drinks for her and pressured her to drink them,
Gave her $20.00 for an Uber so she could get intoxicated with him and not have to drive
herself home,
Forced her to swipe on his Tinder account and send messages to the women who matched
him,
Made a “joke” about
not looking at his cell phone, implying there were naked
photographs of himself on it,
Commented to her that he thought another female graduate student at the party was
attractive,
Asked her if she thought he was attractive,
Forcefully pulled her close to him during a group photograph, and
Bet another student $50.00 that he could have sex with
by the end of the
semester.

further alleges that less than a week after the party, Dr. May invited her to work in
the Family Institute with him.
stated that Dr. May’s actions made her feel sexualized,
uncomfortable, angry, and victimized.
IV. INVESTIGATIVE FINDINGS

3

The information in this section is drawn from the complaint documentation and interview with Complainant.
(Attachments A and B)
4
The FSU Family Institute is a multidisciplinary unit within the Department of Family and Child Sciences which was
established to bring together faculty, students, government, and community resources to provide a centralized
source of information, research capacity, and critical thinking related to families. See
https://familyinstitute.chs.fsu.edu/about-institute
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Allegation of a Hostile Academic Environment Based on Sexual Misconduct (Sexual
Harassment): Substantiated
To determine that a hostile academic environment was created, the conduct must be sufficiently
severe, frequent, or pervasive enough that both the subjective and reasonable (objective) person
would find it denies, interferes with, or limits a student’s ability to participate in or benefit from
educational opportunities, university programs, or activities.
is
. Dr. Ross May is
a faculty member within the Department of Family and Child Sciences. Dr. May was hired on
1/26/2016 as a Research Faculty 1 OPS5 (Attachment O) and has a working title of Associate
Director 6 of the Family Institute. Dr. May reports to Dr. Francis (Frank) Fincham,7 Eminent Scholar
(Attachment P) and Director of the Family Institute.8 Both undergraduate and graduate students
have opportunities to work or volunteer in the Family Institute as research assistants, to write
honors theses, to complete directed independent studies, to receive course credit, to collaborate
with Dr. May and Dr. Fincham in research projects, and/or to write publications to bolster their
curricula vitae. (Attachment C, pp. 3-4)
Although Dr. May is not technically the supervisor of record for the student witnesses affiliated
with the Family Institute, they all considered Dr. May to have supervisory authority over them.
(Attachments H, p. 2; I, p. 1; J, p. 2; K, p.3; L, p.2 and N, p.2) Specifically, Dr. May oversees their
research activities (Attachments H, p. 4; K, p. 3; and N, p. 2), critiques the students’ work and
reports their progress to Dr. Fincham (Attachments L, p. 2 and H, p. 4), and determines authorship
roles. (Attachment J, p. 2) Dr. May indicated he also assists students with understanding research
methodologies, improving their data collection skills, and honing their writing acumen.
(Attachment C, p. 6) Additionally, although the Researcher that currently works in the Family
Institute also technically reports to Dr. Fincham, she indicated that Dr. May is her supervisor and
that he “supervises her day to day activity and any work [she] is doing.” (Attachment M, p. 2)
Although
did not work in the Family Institute, she was associated with
a graduate student who formerly worked in the Family Institute, and she was invited to attend a
going away party for him. The party took place on 7/30/2019 at the Proof Brewery, which is
located off campus in Tallahassee, Florida. Dr. May, who has a “very social” relationship with
(Attachment C, p. 18), attended the party along with other graduate students from the
department. With respect to
allegations against Dr. May, witnesses describe their
first-hand observations of the events at the party as follows:

5

The Other Personal Services (OPS) pay plan is at-will temporary employment. Employees may be separated from
employment at any time. Notice or reason for termination is not required and layoff rights do not apply. See
https://hr.fsu.edu/?page=edm/ops/ops_home.
6
See https://familyinstitute.chs.fsu.edu/about-institute
7
The University’s records erroneously identify Dr. Joseph Grzywacz as Dr. May’s supervisor.
8
See footnote 6.
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•

Dr. May purchased multiple alcoholic drinks for
them. (Attachments H, pp. 7, 10; J, pp. 7-8; and N, pp. 5, 8)

•

Dr. May announced his personal interest in
in the presence of graduate
students (Attachments H p. 7; J, p. 5; and N, p. 5) and his personal interest in another
female graduate student from the Department of Family and Child Sciences,
(Attachments J, p. 5 and N, p. 8) who he referred to as “hot.” (Attachment N, p. 8)

•

Dr. May was being “touchy-feely” with
and focused his attention on her
throughout the party. (Attachments H, pp. 7 and 10; J, p. 6; and N, pp. 7-8)

•

Dr. May pressured
to select women she thought he may be interested in on
his Tinder account. (Attachment H, pp. 7 and 10)

•

Dr. May bet a student $50.00 that he could have sex with
during the
upcoming semester. (Attachment H, pp. 6- 7) The debasing language used by Dr. May in
making the bet was that he could “definitely sleep with that” or “hit that” in reference to
(Attachment H, p. 6)

and pressured her to drink

A group photograph taken at the party supports
allegation that Dr. May put his
arm around her and held her close to him. (Attachment Q) This investigation also finds, based on
the closely related nature of
additional allegations to those which were
corroborated by witnesses, that it is more like than not that during the party:
•

Dr. May commented to
that he thought another female graduate student,
who is also from the Department of Family and Child Sciences, was attractive.

•

Dr. May asked

•

Dr. May gave
$20 for an Uber so that she could get intoxicated at the party
and not drive herself home.

if she thought he was attractive.

On 8/5/2019, less than a week after the going away party, Dr. May emailed
an
invitation to discuss a potential opportunity to work with him in the Family Institute (Attachments
C, p. 22 and R), which she declined because she said the invitation made her feel victimized by
him. Additionally,
had to forego attending a class in which Dr. May was guest
lecturing because she was frightened to be in his presence (Attachment D, pp. 4-5).
also reports hiding from him twice in the hallway of a campus building and avoiding him as much
as possible within the department. (Attachment B, pp. 1 and 6)
Dr. May denies that he behaved inappropriately with
and suggests that his actions
at the party were “misinterpreted over time and self-reflected through perceptions biased by
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alcohol.” (Attachment C, p. 24)
does concede that she was “more drunk than [she]
should have been.” (Attachment B, p. 3) However, this investigation finds that Dr. May’s denial
is not plausible based on the fact that third-party witnesses with first-hand knowledge
corroborated multiple specific claims made by
Based on the preponderance of the
information, this investigation finds that Dr. May’s actions toward
were sufficiently
severe and resulted in a hostile academic environment based on both a subjective and
reasonable person standard. These acts include, but are not limited to, his attempts to
incapacitate her with alcohol and making the degrading and sexually objectifying bet with
another student that he could have sex with her by the end of the semester.
Dr. May’s supervisor, Dr. Fincham, and two witnesses, his subordinate9 and a former student who
is Dr. May’s personal friend, indicated that they have never witnessed any unprofessional
conduct from Dr. May. (See Attachments C, p. 13 and E, L, and M) And, when a student advised
Dr. Fincham that Dr. May made the comment “Give me a month and I bet I could bed [
Dr. Fincham stated he understood this to be a “bravado comment [that] never went
further,” while acknowledging that the matter was being reviewed by Human Resources.
(Attachment E, p. 6) These assertions that Dr. May is not known to have ever engaged in any
unprofessional conduct are not sufficiently compelling to discount the corroborated, first-hand
information from other witnesses. These witnesses describe a litany of unprofessional behaviors
by Dr. May during their interactions with him from 2015-2019. (See Attachments H, I, J, K, and N)
The similarity of the information among the witnesses bolsters their credibility and diminishes
that of Dr. May, who denies that he has ever engaged in any inappropriate behavior with
students. (Attachment C, pp. 5, 6, 13, 14, 16, 23 and 24) In fact, Dr. May theorizes that a graduate
student, not
orchestrated this formal complaint in a campaign to malign his
character to deflect responsibility for what he alleges is her poor performance in the Marriage
and Family Therapy doctoral program. (Attachment C, pp. 4, 5, and 23) Dr. May’s theory is
untenable based on the aforementioned corroborated, first-hand information from witnesses.
Examples of Dr. May’s inappropriate behavior include, but are not limited to:
•

9

Dr. May gossiped about and demeaned students and frequently used profanity in their
presence. (Attachments J, p. 6; I, pp. 3 and 4; K, pp. 2, 3, and 7; N, pp. 3, 4, 8, and 9) For
example, he told a graduate student that she was “soft” and “couldn’t handle working
with him,” yelled at her that her career was “shit,” threatened not to support her with Dr.
Fincham, and “joked” to her that she was the “lab’s10 bitch.” (Attachment H, pp. 2, 3 and
4) Dr. May called this graduate student a “fucking idiot” and made other profane
references about her several times in front of another student when she was not present.
(Attachment J, p. 4) The student has since changed her major professor specifically to
avoid further contact with Dr. May. (Attachment H, p. 8) Another witness stated that Dr.
May may have referred to a female student as a “dumb bitch” because this type of
language was a part of the culture of the Family Institute. (Attachment I, p. 4)

This refers to the Researcher who works in the Family institute and considers Dr. May to be her supervisor.
The “lab” refers to the Family Institute.

10
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•

Dr. May engaged in inappropriate communications and interactions with students from
the Family Institute by referencing his sex life, commenting on the appearance of women,
and group-texting sexual jokes. (Attachment H, pp. 3 and 8) The witness who reported
this issue stated that she was not personally offended, but it did make her uncomfortable.
(Attachment H, pp. 3 and 8) Dr. May was also perceived by witnesses as flirting with and
dating undergraduate or former undergraduate students who were affiliated with the
Family Institute. (Attachments G, pp. 4-5; H, p. 5; I, p. 5; K, p. 8; and N, p. 3)

•

Dr. May frequently fraternized with undergraduate and graduate students over whom he
had institutional authority. For example, in addition to patronizing bars and restaurants
with students, he attended drinking parties where he supplied alcohol and encouraged
the students to drink. (Attachments K, p. 8 and H, pp. 3 and 9; and J, p. 3) For example, in
Fall 2017, Dr. May insisted that the undergraduate and graduate students in the Family
Institute attend a party that he was planning, told a student that he “always gets
undergrads to take shots with him” and things “always get wild,” told her that she could
drink with him and sleep over at his house if she got too drunk. The witness viewed Dr.
May as her boss and was so uncomfortable with his comments that she stopped working
at the Family Institute and lost the opportunity to benefit from the academic experience
she wished to gain from it. (Attachment K, pp. 4, 8 and 12) A witness also reported that
at a party in 2016, an undergraduate student began to undress and dance in front of Dr.
May. (Attachment C, p. 9 and H, p. 9) In addition to socializing with students, Dr. May has
asked several female students to “friend him” on their Snapchat11 accounts. (Attachment
N, pp. 7 and 8)

Dr. May asserts that he does not teach or give grades or formal evaluations, and, therefore, there
is inherently no conflict of interest for him in fraternizing with students. (Attachment C, p. 6)
However, Dr. May is a faculty member at the university who has an authoritative role with
students and an employee, as noted previously. Because of this, his claim that his fraternization
does not pose a potential conflict of interest is erroneous. Dr. Fincham also noted that Dr. May
was not far removed in age from the students in the Family Institute at the time he started his
position. (Attachment E, p. 5) However, Dr. May’s age relative to that of students or employees
does not negate his responsibility to avoid conflicts of interest.
Dr. May has vented about the Director of the Family Institute, Dr. Fincham, in the presence of
graduate students and declared that Dr. Fincham would never fire him because he is too
important. (Attachments H, p. 9; I, p. 6; and N, p. 3) Dr. Fincham is reputed as being very
intimidating (Attachment C, p. 22; H, p. 2; K, p. 2; and N, p. 3) and he holds Dr. May in very high
regard. (Attachment E, pp. 3) These dynamics contribute to an environment in which students
are afraid to report their concerns. Contrary to Dr. Fincham’s belief that no complaints have
11

Snapchat is a social media application though which photographs and videos can be shared with “friends.” (See
https://www.snapchat.com/)
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previously been levied against Dr. May because they do not exist, students disclosed that they
have the impression that Dr. May is “untouchable” (Attachments H, p. 9; I, p. 5; and J, p. 12) and
they were concerned that reporting Dr. May’s behaviors would jeopardize their careers, be futile,
and result in retaliation by Dr. May. (Attachments H, pp. 6, 8, and 10; J, p. 2; and K, pp. 5, 9 and
12)
Through this investigation it has been determined that Dr. May has engaged in a pervasive
pattern of inappropriate and unprofessional behavior over the past four years with both
undergraduate and graduate students over whom he has held a position of authority. His conduct
also has the potential to create conflicts of interest and it does not meet Florida State University’s
expectation of professionalism for its faculty. This investigation finds that Dr. May’s behavior
violated the University’s Sex Discrimination and Sexual Misconduct policy and, as such, the
allegations of sex discrimination/sexual misconduct are substantiated.
V. CONCLUSION
A prompt, thorough, and impartial internal investigation of this sex discrimination/sexual
misconduct complaint was conducted by EOC Investigator, Marcy Valenzuela. The investigation
began on 3/4/2020 and concluded on 5/4/2020. Based on the preponderance of the information,
allegation that Dr. May subjected her to a hostile academic environment based on
sexual harassment is substantiated. This investigation finds that Dr. May did violate the
University’s Sex Discrimination and Sexual Misconduct Policy.
VI. REFERRALS
The preponderance of the information in this case does establish that Dr. May violated the
University’s Sex Discrimination and Sexual Misconduct Policy and has engaged in other
inappropriate and unprofessional conduct. This matter is being referred to Ms. Rebecca
Peterson, Associate Director, Faculty Relations, who will contact the department administrators
to discuss any appropriate action.
Completed by:

Approved by:

Marcy Valenzuela
EOC Compliance Investigator
Equal Opportunity and Compliance

Director
Equal Opportunity and Compliance

This document is confidential and subject to FERPA and Section 1012.91, F.S. Do not forward
without consulting EOC. All public records requests must be routed to EOC or the Office of
General Counsel for review and response.
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Interview Notes
Date: 2/13/2020
Start Time: 3:30 p.m.
Name:
Position:
EEID:
Method: In person
Present: Marcy Valenzuela (lead); Shannon Byrum (notes)
Introduction:
Purpose
Investigation Process
Privacy
Retaliation
Support Services (EAP, VA, UCC)
Are a student at FSU? If yes, in what program? What year?
Yes. I am
Are you an employee at FSU? If yes, what were your job duties? Who is your supervisor? When
did you begin this position?

Do you know Dr. Ross May? If yes, how? For how long?
Yes. I guess I officially met him at the going-away party. I knew who he was before that because
he is a faculty member in my department. So, officially, I have known him for almost a year. The
party was last summer on July 30, 2019. I knew who he was two years before we actually met.
How much interaction do you have with Dr. May?
I have not seen him recently. It depends on if we have functions that the faculty are invited to
or if I pass him in the hallway - or hide from him in the hallways. I’ve hid from him twice since
the party. He has no reason to be where my office is. I am in Sandals, which is where most of
my classes are. I technically have an office in WJB, but I’m not using it right now. His office is in
the building right across the street. It’s where the Honors building is - I think it’s in there.
How would you describe your interactions/relationship with Dr. May?
I would describe him as a pervert that tried to get into my pants and he makes me very
uncomfortable - so an uncomfortable relationship. Before I found out about the bet, it was very
clear that he wanted to be with me in some sort of romantic relationship.

2020-07
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Does Dr. May have any authority over you?
I don’t know how true this is, but I have been told that he can influence our presentations in the
class that I was telling you about. Dr. Fincham is my professor and Ross is his employee and right
hand-man for his lab. I have been told Frank himself is very difficult and it’s difficult to pass his
class, but Ross will stop by and make presentations difficult for the presenter and that can affect
grades. It’s a big concern of mine. Ross is a supervisor for a student who is in my course for
practicum. He has to grade things that have to be turned in to me and I’m worried it will be a
conflict of interest. He has to sign off on her paperwork and if he won’t sign off on it that could
affect extensions. All of her assignments go through him and then they go through me. He’s her
practicum supervisor, I’m her TA. It just makes me think if he’s acting this way with me how is
he acting towards her. Its all online so I haven’t interacted with her. If it happened, I wouldn’t
know anything. Ross has been trying to get influence over me since the day he met me. He
emailed me almost immediately after that party trying to get me to work for him. He wants me
to work in his research lab. I will check to see if I still have the emails. I know I deleted one of
them, but I will send you the other.
Have you taken classes with Dr. May as an instructor?
No.
Do you believe that Dr. May interacts the same or differently with male versus female
students? If differently, please explain.
I know he acts differently with male students, but I won’t say for a fact because I haven’t seen it
because I avoid him. Older students -male and female have told me this. He likes to go out
drinking with students and he’s much more of a man’s man and likes to have locker room talk
with both female and males. At the party, he was telling me how pretty another student that
was there was. I have been told that multiple people have elected not to work in the research
lab because of him. It came to my attention recently that he likes to lie and tell people one story
and tell Dr. Fincham another story to get them in trouble. I was told he has dated some of the
undergrad students in his lab and there have been parties where the students have been very
drunk, and he’s encouraged them to sleep with other PhD students who are his friends to get his
friends laid. He can be nice or rude to students and he is not a good mentor, in general. I heard
this immediately when I got to FSU in August of 2018 and I was told not to work with him. I have
been told not to go over there.
has been in most of the situations and has worked
in the lab for four years and she’s been warning me since the party. She is more than happy to
talk to you. She has a lot of information.
Which action in your complaint are you referring to as having happened on 7/30/2019?
This is when the party was.
You state in your complaint that you were at a going-away party for another student at Proof.
• What is “Proof”?
Proof is a brewery in Tallahassee.
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•

Which student was leaving?

•

Who was invited?
A lot of people and
wife who aren’t here anymore, two students I haven’t
mentioned before and
and then Ross was there and my friend
There were a couple of other people at the party, but I got there late. These are
people in my PhD class and Ross who is faculty. Ross and
are friends outside the lab.

•

What time did you arrive? Leave?
I think 8:30 p.m. or 9:00 p.m. and I have no idea what time I left. I was more drunk than I
should have been.

You stated in your complaint that during the party, Dr. May “peer pressured” you into drinking
more than you felt comfortable drinking.
He gave me $20.00 to buy an Uber and then he bought me multiple drinks. I tried to decline the
drinks and he wasn’t taking “no” for an answer. I felt like I told the whole group plenty of times
that I’m going to have two drinks and drive home because I have multiple things to do tomorrow.
was trying to talk me into drinking and Ross kept buying everyone drinks whether they
wanted them or not and I felt that I had this interaction with him before - that I couldn’t say no.
•

Were there witnesses to the peer pressure? If yes, who?
The same people who I mentioned were all there. I don’t know if
and his wife knew that
I wasn’t really trying to drink much, but I know the other girls knew. Ultimately, I took the
drinks and asked
wife if she would drive me home if I was too drunk to drive.

You stated in your complaint that Dr. May gave you $20 to get you drunk and take an Uber
home:
• Did he say anything to you when he gave you the money? If yes, what? Did you say
anything to him? If yes, what?
I don’t remember. I think we made a joke about it like he said, “Oh, I’ve got way more money
than you” because I said I didn’t want to pay an Uber to drive home.
walked up at that
point and he was like, “Yeah, just take the money.” I want to be really clear that I don’t think
that any other people were trying to get me drunk or make me feel uncomfortable other than
Dr. May. If they hadn’t been there, things would have been a lot different because they were
protecting me by being there.
•

Did he give anyone else money to drink? If yes, who? How do you know?
Not to my knowledge. He did buy drinks for others -I do not know who he bought drinks for,
but I know for a fact that he bought me and
drinks. I’m pretty sure it wasn’t everybody,
though.
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•

Why do you believe he wanted you to take an Uber home?
He said that. He said, “Here- use this to get home” - something along those lines. He wanted
me to take an Uber, so I would get drunk with him.

You stated in your complaint that Dr. May “forced [you] to swipe on his Tinder and speak to
the women who matched with him.”
• How did Dr. May force you to do this?
He was talking about Tinder and asked us to look at his photos and tell him if we thought he
was attractive, and he handed me his phone and asked me to talk to them. I tried to give the
phone back several times. He made a joke about not looking through his photos on his phone
implying that he had naked photos on his phone and the phone was in my hand, so it was
awkward. I believe we all thought that was the intention of his comment. I don’t wanna say
if it was a joke because I didn’t check to see if it was true or not.
•

What did you say to them? Did he tell you what to say?
I sent them a message. It’s similar to Facebook Messenger, but you only talk to people who
think you’re attractive. I don’t know how many I talked to, I think I swiped right on three, but
I don’t know how many messages I sent or who I talked to. He had it set to “Hawaii” so
random women on the internet in Hawaii - it was not in the continental U.S. He did not tell
me what to say. I didn’t know what he wanted me to do.

•

What was Dr. May doing as you were speaking to the women?
Drinking and talking to the group. Ultimately, I put the phone down, but I don’t remember if
he took it back when I put it down, though.

•

Was anyone else present/involved? If yes, who? How?
The same people were all still there. They were not involved in any of that. I think he showed
and
his photos on Tinder, but no one was looking at his Tinder app but me.

•

Did you indicate to Dr. May that you did or did not want to do this?
Yes – I kept trying to hand the phone back to him.

•

How did this make you feel?
I felt like I couldn’t do it, but I felt like I was pretty clear about not wanting to do this and since
I lost the argument about drinking, I felt like I had to. I felt very uncomfortable and a little
dirty. I just felt like I was being sexualized.

You stated in your complaint that Dr. May “hugged [you] forcefully” during a group photo.
• What do mean by “forcefully”?
We were all taking a photo and I was standing a bit close to him and he put his right arm
around me and pulled me in tight. It was around the top part of my arm. He pulled me over.
I will show you the photo. I was pretty uncomfortable.
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•

Where was he touching you? For how long?
On the upper part of my arm. It was a one-arm hold and I was almost pulled into him. I did
have my arm behind him but wasn’t touching him any other way. It lasted maybe a minute.

•

Did you say anything to him? If yes, what? Did he reply? If yes, what?
I don’t remember if he or I said anything about it.

•

How did this make you feel?
I didn’t like it.

You state that you were very uncomfortable, and another student gave you an excuse to leave.
• Who was that student?
and
They had been asking me if I was ok all night. They were going to leave
and then told me I wasn’t going back in there.
•

Did the student know you were uncomfortable? If yes, how?
Yes. They were seeing his pattern of behavior with women and that he was focusing on me
and they didn’t want to leave me alone with him and they felt since
and
worked
for him that they wouldn’t be able to say no.
is the one Ross said was very attractive.

•

What was your excuse to leave?
When we first left it was, “I’m going to walk to their car and I’ll be right back” and then we
were talking about him and
went home and I went inside to say goodbye to
because he texted me asking if I was coming back in and I went back into Proof and said
goodbye and grabbed my purse. I gave everyone a side hug, including Ross, and said, “I’m
leaving - I can’t drive so
is driving me home” and she took me to get something to eat
and waited till I felt comfortable enough to drive.

You state in your complaint that a week later a student told you that Dr. May bet her $50 he
could have sex with you by the end of the semester.
• Who told you this?
I don’t know how long ago it was - more like a month later so I think that was a typo. I was
told when we got back to school. He bet
he could have sex with me by the
end of the semester. She told me this around August or September.
•

When?
I don’t know when he made the bet.

•

How? (Phone, text, personally, etc.?)
I believe it was verbal and I think she told me verbally.

•

What did she tell you?
That Ross made a bet for $50 that he could have sex with me. Then she told me that she told
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him that I was too good for him and didn’t take the bet.
•

Did they actually make the bet?
If they did make the bet, she screwed herself.

•

How did this make you feel?
Angry. I think I said something along the same lines that I’ve said to you guys - that I knew he
was after me and literally what the fuck does he think he does here? He has a job at this
university. I am an adult and can take care of myself, but I know he’s doing this with 18-yearold girls. He didn’t sexually touch me, but it sounds like he was interested in stuff like that.
The whole thing just made me mad.

You state in your complaint that Dr. May subsequently emailed you and tried to get you to
work in his research lab.
• How many times did he email you?
Twice. He sent the email to both of my emails - the same email twice. I have a student and
an employee email.
•

When?
I did not know about the bet until after that email. The bet was after August 5th.

•

What did the emails say?
They said, “Hi
my door is still open for that research chat…no pressure (no Frank)
…just a chat…”

•

Did you respond? If yes, what? When?
No. I did acknowledge the email later on at a party and told him I was too booked and was
not interested. I tried to avoid him at this party for an hour and a half and then I said, “Hey,
I got your email.”

•

Why do you believe he was extending this invitation to you?
From what I understand, it’s all about who they like over there, so I guess I made a good
enough impression to get invited to that lab.

•

How did this make you feel?
Grossed out. Made me want to vomit because it made me feel victimized by him.

Has Dr. May contacted you since this email(s)?
No.
Have you had any other experiences involving Dr. May that made you feel uncomfortable? If
yes, what happened and when? Witnesses?
He was at that party and then the two times I’ve tried to avoid him in the hallway. The hallway
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incidents were sometime in the fall 2019 semester.
You stated in your complaint that Dr. May has been at parties that you have gone to and that
he made you uncomfortable.
• Which parties?
We had a welcome back party for faculty and students in September or October and he was
there because he normally isn’t at those things, he isn’t technically a professor. Cindy
Wilson’s house is where the party was.
•

Who else was present? (Students? Staff? Faculty? Others?)
Everyone was there from the department.

•

How did he make you uncomfortable?
I felt like I needed to avoid him because I didn’t respond to the email he sent me and I didn’t
want to interact with him. He was also with another young woman who works in the lab who
I’ve been told he is having sex with. I don’t know how long it’s been going on, but she was
hired after graduation. I know she was an undergrad and now that she’s not she works there.

•

Was he invited to the party(s)?
Yes.

Who is Lenore McWey? How is she related to this complaint?
She is the department Chair for the MFT department and one of the people on my dissertation
committee. Basically,
has been frustrated with how Ross and Frank treat people and she
mentioned to Lenore that Ross sexually harassed a student and I felt like I should come forward
and tell her it was me. She encouraged me to report it and that if I didn’t, she would have to
because of the nature of the complaint.
Who is Kristen Greene? How is she related to this complaint?
She is the Clinic Director. She doesn’t know that I know but I know that she knows because she
went to Lenore with it. I know she was worried about making a report, so I put her on the
complaint.
Who is
How is she related to this complaint?
She was at the party and
program. She is a
out of it because this has made her really uncomfortable.

She is a student
and is trying to get

Have you ever reported Dr. May to Human Resources or any other person/department?
No, not until now.
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Date: 4/24/2020
Start Time: 1:00 p.m.
Name: Dr. Ross May
Position: OPS Faculty Adjunct
EEID: 000097927
Method: Zoom
Present: Marcy Valenzuela (lead); Shannon Byrum (notes)
Introduction:
Purpose
Investigation Process
Privacy
Retaliation
Support Services (EAP)
How long have you been employed at FSU? In what capacity?
I came here in February 2012 as a post-doc, and I think I was in that position for two or three
years and then I slid over to a research faculty position.
To whom do you report?
The only person I’ve ever reported to is Frank Fincham.
Describe your job duties.
I work for Frank and conduct research. I write manuscripts and grants and work with people in
the lab to gather data.
Do you supervise anyone? Who? What is your role?
I don’t think I provide any evaluation and I have not been an instructor of record, but I do train
students. I don’t think there’s any reporting to me ever. We are all a team and work together.
Basically, I train the students on researching data. It is not structured in the sense that I am
dictating to them, we are just learning how to collect data. I’m better at doing that because I’ve
been doing it longer. My responsibilities haven’t changed since I’ve been there.
I am kind of like the bottleneck when it comes to data collection. I don’t do honors thesis
committees, I don’t provide any grades. I am better at understanding research methodology.
Students will come to me and I will show them how to collect the data. I believe 90% of my
interactions with students concern data collection - how to write reports up.
Dr. Fincham provides all the grades and I’m not always sure who is a DIS student or volunteer in
the lab, but there have been times when Dr. Fincham has asked me if a student was present in
the lab or if they completed their duties. I don’t think I’ve ever said no to that. Dr. Fincham
provides all scores and evaluations and if he wants to confer with me about his students, then I’ll
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do that. I have less evaluation with graduate students. I only work with two lab students
currently and, basically, I am just a colleague to the graduate students. I write more with
undergrads - going back and forth more in emails - I talk with them more. This year I haven’t
interacted with many students. That’s strictly Dr. Fincham and he can tell you what he does with
his students.
Describe the work performed in the lab.
We are involved in many different research projects and I try to keep them going. We are
involved in the community and with other colleagues around the world. We are continuously
collecting data. My job is to produce publications and work on grants. We mainly do surveys and
cardiovascular assessments. We measure cardiovascular data and collect measurements on
people’s psychological statuses.
Do you consider yourself to have authority over any students in the Family Institute (the “lab”)?
If yes, in what way? If no, why not?
In our lab right now, we have a research coordinator - Kelly Halliwell – and she handles all of the
scheduling although, traditionally, we’ve had graduate students handle the schedule. She’s there
for all the training. When I first started here, I was more involved in training and much more
involved in working with undergrad research assistants. In the past couple of years, I have been
hands-off, as I like to call it. I am there to basically trouble shoot. If they need something done,
I can do it. If they need something changed, I can authorize that. My authority pertains to
research and methodology and in no capacity does it involve grades or if they are doing a good
job. No one does a good job, they are all learning. I provide information to Frank for
recommendation letters, but that is as far as my authority goes. I provide information for letters
of recommendation, but 80% of the time Frank handles them himself and if he needs reminding
of what the students do, I might do that, but whether they are a good student or not, that’s his
decision. I think I may have signed one or two letters. Frank is the eminent scholar. I don’t
remember whose letters I’ve signed. To clarify, I provided a letter for Dr.
Do you personally select undergraduate and graduate assistants to work in the lab?
Regarding graduate students, unequivocally, no. There’s a reason for that. We barely can get
any graduate students to this University anyway and when they get here, they discuss who they
want to work with. It’s not me – it’s Dr. Fincham they want to work with. And Dr. Fincham
determines how his students are, not me.
For the undergrads - at the end of the semester, we send a letter to Family and Child Sciences
students and ask if they want to volunteer and this last year and a half our research coordinator,
Ms. Halliwell, has taken that role. She looks through their CVs and decides who is a good fit and
provides scheduling. I go with what she recommends because we just make it work.
•

Do others participate in the selection process? If yes, who? In what capacity?
You’re talking about a span of eight years. My first couple of years here the students
made a lot of those decisions. My first year I had zero input. After that, they asked me
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to do it along with Dr. Marcos Sanchez-Gonzalez as he was a fellow post-doc in the lab
and I did, but Kelly has done it for the last year to year-and-a-half.
How many undergraduate students typically work in the lab? Graduate students? How many
of each currently work in the lab?
I would say per semester, excluding the summer, it can be anywhere from eight to sixteen. With
grad students it depends on the semester, so I would say zero have physically been in the lab to
help with data collection in the last two to three years, especially the last year - we mainly work
on manuscripts. There’s not a single graduate student that is collecting data in our lab right now.
Currently, I am working with
and
There’s another student that comes
in every once in a while, too,
(
We formerly had
She was in the lab
last fall for her dissertation data. The spring has been weird after her meeting with Dr. Fincham
the first week of March. Nothing much has happened in the spring given the restrictions COVID
has place on us.
How many hours a week are you in the lab?
In the fall semester, I was in the lab full time. However this differs depending on the semester
and the task. Some semester I may be working more at home and am needed less at the lab.
How much interaction do you have with the undergraduate students in the lab?
I would say my office in the Longmire Building is situated in the middle of everything that
happens. I see them come and go and if they have a problem, they can stop in. Kelly and I share
an office and I try to have a situation so that I can write and if something pops up, she can handle
it. While I might see them, I might not always interact with them, but I welcome them to interact
with me. I want them to come to me with problems and they do. I’m more hands on early in the
semester. After about two to three weeks, they don’t need me as much.
How much interaction do you have with the graduate students in the lab?
I would say most of my interactions are through emails.
would stop in every one or two or
three weeks to discuss manuscript ideas per semester.
comes in less frequently. She’s a
lone wolf and enjoys solitude so we correspond via email.
might also stop in once every
month or two. It is probably once or twice a month that students will come in to see me - not
much.
What benefit(s) do undergraduate students get by working in the lab? Who issues/controls
the benefit(s)?
I would say there are three reasons why - all academic. They all want experience in a research
lab for their CVs or resumes or a letter of recommendation or they want course credit or
volunteer hours. They come in for volunteer hours for grad school or dissertation work with
Frank - their hours are a bit more substantial. We have a couple students who do their honors
thesis - it’s really a DIS because they write a thesis at the end of their three semesters. I would
also add that they are here to see if a research career might best suit their future plans, which I
would consider experiential learning. And Frank issues and controls the benefits provided.
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What benefit(s) do graduate students get by working in the lab? Who issues/controls the
benefit(s)?
I understand the undergrads more than the graduate students. They (graduate students) are
clinicians and are all over the place in regard to their professional and school responsibilities.
They are clinicians with clinic hours. Most of the grad students I work with are there to get
research out to publish. That’s one hundred percent the goal - to get things on their CV.
How would you generally characterize your relationship with faculty/staff in the department?
I would say I try to be as polite and socially intelligent around them - as much as possible. I am
in a situation where I want production, so I want them to be happy and feel that they can come
to me for trouble shooting. I want them to know that I am capable of helping them with the
research they want done. I want them to come to me to produce and help me produce. I am
very skeptical of graduate students, and this is a delicate subject, because I think it’s the program
that they are in. It’s easier working with undergrads because they know what they want.
Sometimes graduate students are more problematic. I find clinicians are sometimes hard to work
with - they have a term “baggage” - and sometimes personalities don’t always mix. However, to
clarify, I have had numerous constructive professional relationships with graduate students and
I would say in summary we all generally get along.
How would you generally characterize your relationship with the undergraduate students who
work in the lab?
I would say they are easier to get along with and I am much happier to work with them. They are
very polite and nice, and I’ve had probably a hundred research assistants over the years and very
few complications. I would challenge anyone that would say an undergraduate does not get
along with me.
How would you describe the environment in the lab?
I think it’s awesome. Everyone gets along. I think it’s very productive and fun. It has to be
enjoyable. Research is boring. There are normally (on average) about a dozen research students
and they get along for the most part. Kelly does a really good job of keeping things going
smoothly. Since we’ve had Kelly, I’ve been writing. I’ve had the least amount of interaction with
students since then. My job is to produce. I don’t get faculty FSU money. Without a grant, I
likely don’t have a job.
Do you teach any classes? If yes, what? When? Undergraduate or graduate classes?
Zero - I have been asked by Dr. Fincham to come into a class to talk about research methodologies
once per year, just as a guest. If you want to call that guest lecturing, you can do that.
Why do you think you are being interviewed today?
I think there has been retaliation. I think there has been a coordinated attack by some students
based on a misinterpreted incident which has been biased by the passage of time and ulterior
motives, where students engaged in unnecessary nonfactual gossip under the influence of
alcohol, in the fall semester and this student is using this to deflect other issues. I know this
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person to be a graduate student because two days after you called me, this grad student came
to the lab and talked to Dr. Fincham and that conversation was so heated and loud that a research
assistant came and got me and told me. In doing so, I heard this student make a few comments
about me that I think are disgusting. Ever since then, I knew what the situation was.
is who I’m referring to.
Are you familiar with the FSU Equal Opportunity, Non-Discrimination, Non-Retaliation policy?
If yes, how? When did you most recently attend a training regarding these policies? Online or
in-person?
Since you informed about this, I did a little research. I saw some presentations and read the form
you gave me. I would say I am somewhat knowledgeable. I was very interested in retaliation from
my standpoint, which is a precaution I will honor, - any student involved in this is protected from
any negativity - which maybe you will let me know so I know who it is or not. When it comes to
equal opportunity, I know that from society that anyone should be able to come in and be
evaluated fairly when they wish to work with us.
Are you familiar with the FSU Sex Discrimination and Sexual Misconduct Policy? If yes, how?
When did you most recently attend a training regarding these policies? Online or in-person?
I would say that I am as familiar with those guidelines as the EEO and discrimination. I would say
I have a general idea of what’s appropriate and not appropriate. I am not an expert. I think I did
take an online training in the fall. I think this was something sent out by the department in the
summer or fall about sexual harassment. I think there were some online tutorials and I don’t
know if it was more than sexual harassment. I don’t remember.
How do both policies (or your general knowledge about anti-harassment) impact you as an FSU
employee?
I don’t think it changed any of my behavior. I learned that I wasn’t being inappropriate, and I was
following guidelines. I don’t have any reason to discriminate. I try to take the best skilled
students and get them to produce and to help them be productive. I don’t care about their
sexuality, age, and ethnicity. I am polite to students and try to help them
Do you believe there should be boundaries between you and the undergraduate/graduate
students? Why/why not? If yes, what types of boundaries do you have in place?
I think it would be nice if I had more physical boundaries put in place in the lab, but I am placed
in a situation where I’m in the middle of everything. From a research standpoint it’s good, but I
would like more quiet time and privacy. The boundaries you’re likely talking about is sharing
information or anything involving sexuality and I think those areas can always be improved upon.
If a delicate line balancing strict professionalism while also trying to be seen as personable
enough to have student researcher want to be engaged in the research process. If you don’t at
least appear to have a personality then you are seen as a robot and not a human - students may
say things that are borderline delicate and if I’m not offended by them and no one else is I go
with it, but there hasn’t been a situation that’s been inappropriate, but we do get into some grey
territory regarding research topics but that comes with the territory of human subjects research.
2020-07
Page 5 of 25

DocuSign Envelope ID: 8742B7C9-1793-496A-9A21-83EB4F131AAF

Confidential

Interview Notes
There are certain topics we don’t discuss and there are certain things I don’t want to know about.
A lot of students talk about family life or significant others. I think we can improve upon less
gossip or personal talk. We could have a policy where no personal information is shared. The
students might not like it, but it may help us be more productive. Can we have group trainings
on this? I think that’s a great idea. I think training is a great idea and no matter how this pans
out, wherever I do research in the future, I think this would be a good idea.
I don’t entertain questions about my sexuality. I keep my sexuality very guarded even though
every student will push that line especially grad students - clinicians - they want to test your
boundaries. I find when it comes to alcohol use and parties or traveling, I think that’s largely
acceptable to have an opinion on. Religion is kind of strange topic and some of those discussions
get weird and I’m not really sure how to address it in the lab as we do empirical research on
religiosity. I don’t know how that works if that’s a topic and if that’s ok or not.
Do you socially interact with undergraduate students outside of the classroom or lab setting?
Where? How often? Who? Are you their supervisor when you socially interact with them?
If I go to College Town and get a drink, there are going to be students there just because of shared
geography. Students are everywhere in a college town, and that is out of my control. I would say
that we have had situations where students want to meet outside the lab. We have met at a
Dunkin and different restaurants – me and Kelly and graduate students. Normally it happens
when we have an end of the year appreciation get together that Kelly or a grad student will host,
and I will show up, or a holiday party. I have never hosted one of these events, and participation
is in no way mandatory. There are sometimes going away parties and I’ve been present at those.
There have been situations outside of the lab where I have interacted with students, but more
so former students. I don’t deem that inappropriate unless someone tells me it is and no one
has indicated to me that they felt the situation was inappropriate or that I was behaving
inappropriately.
This year, it hasn’t occurred. This past year, in 2019, it has seldomly happened - probably three
or four times, maybe max. Prior to that, maybe a little more because we had more grad student
interaction and I would make more of an attempt to interact with them. I sometimes see myself
as a peer or colleague because we do the same work.
Do you consider your social relationships/interactions with the students to be a conflict of
interest? If no, why not?
There’s no interest to conflict with, so no. I don’t teach, I don’t give grades, I don’t give formal
evaluations (aside from Dr.
recommendation letter who was a former student when I gave
the evaluation, I believe). I assist students in understanding research methodologies, data
collection skills, and honing writing acumen.
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Do you invite students out to drink (alcohol) with you? If yes, who? When/how often? Where
do you invite them? Why?
I have not invited students to drink alcohol with me. Have I been present when other people
have been drinking? Yes. On average, maybe once or twice a semester. This recent year Kelly
Halliwell has been a Research Coordinator and she wanted to have a holiday party or appreciation
party, so we’ve had one - so that happened. There has been a going away party that I’m sure we
will talk about. Most of the time, it’s a holiday celebration that I’ve been invited to or Kelly will
get the research assistants together. I’ve never had anyone to my place or hosted a party. I
interact with Kelly differently than I do the research assistants, so we may have a lunch or happy
hour somewhere, but that is a much different circumstance.
Have you played drinking games with students? If yes, with who? When/how often? Where?
Why?
I have definitely been present when games are played. Have I partaken in them? I don’t think it
has happened ever or if it has it was a long time ago as I do not recall this occurring. The last
holiday party that Kelly had was in December 2019. I would say there was a game like beer pong.
But there was water in the cups because that’s gross (to drink from dirty cups) and I wouldn’t
drink that. There were a few students there, but I’m not sure if they were drinking or not. You
have a table and cups and you put water in them instead of beer and you throw the ball. You can
drink while playing the game, but to me it’s not a drinking game because there was water in the
cup. There was drinking during the game by me, but I can’t speak for the students. I’m not sure
what they were actually doing. Relatedly, I believe we have had large faculty gatherings at Dr.
Joe Grzywacz’s home where there’s alcohol and you can drink while socializing where graduate
students were present.
Have I shared alcohol with students during a game? No, at least not in the last year or two, but
before that, it’s possible but I do not believe so. I have been in a situation where there was a
drinking game and students are playing and I’m drinking while watching them playing.
Did you invite students to your house to drink alcohol? Undergraduate students? Graduate
students? Both? When/how often? Why? Did they accept the offer? If yes, who? When/how
often?
I cannot recall a time when that has happened.
Have you advised students that they could sleep at your house if they got too drunk to go
home? Who? When/how often? Why?
To my recollection, I think there was a time when I had an ex grad student at the time (
over and I think he was drinking, and I might have said if he is too drunk, he could wait a while,
but this was such a long time ago I can’t remember the specifics so I’m going to say “no” to that.
has been to my house before.
has been to my house when he was not a
student. I don’t know if I’ve told him he could stay or not, but he wasn’t a student then. My
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concern is when is a student not a student and I’m pretty sure he was not a student at the time
that it occurred.
Have you attended parties with students? If yes, who? When/how often? Why? Where?
Yes. I would say probably once or so a semester. Rarely are they twice a semester and they are
or a holiday party that coincides with either a going away or a lab appreciation. I don’t know if
we’ve ever had a situation where we were at a restaurant or a bar except for
party. Usually
it was at
house or
house or at
house - basically at grad student’s
houses. Kelly has only been a research coordinator since last July – and she had one get together
in December 2019 and that’s the only lab one we’ve had in the last year and a half.
Do you know
If yes, how? For how long?
Yes, I know
I know her as a grad student and I know her as someone that is
involved with research at the Family institute. It’s likely that I’ve known
since her second
semester at FSU. I don’t know what year that is. It’s been a long time.
How would you describe your interactions/relationship with
Back then I knew her from her coming to the lab. She was brought to the lab by Frank. I helped
her collect data and write manuscripts and I’ve known her professionally since then. I also know
her socially. I’ve been to her house for a holiday lab gathering. Sometimes it has been
problematic and sometimes they have coincided with faculty involvement. Since then, there’s
been one or two times that I’ve had to interact with her and they were contentious because I feel
like she is attacking me. There was a time when
had us over at his place because he wanted
to introduce me to
so we could socialize together.
got exceptionally intoxicated
and was badgering me about Lenore McWey and Frank. I told her it was inappropriate and didn’t
like the conversation and to chill out and it’s not cool. Afterwards, Dr. McWey emailed me that
she wanted to discuss an issue with me. I told Frank what I thought the issue was about and that
I would go talk to her (Dr. McWey because she asked to speak to me). As it turns out Lenore
McWey informed me that she was unhappy rumors about her were being discussed amongst the
graduate students and that either I was contributing to them or that I was not actively dismissing
them. I informed her that this was not the case, that I was not contributing to them, and that in
the future if I heard rumors regarding her I would inform her. Dr. McWey found this acceptable
but noted that if she did hear rumors regarding her and I did not either inform her or tell students
to stop that she would take this issue up with HR. In other words, she was unhappy given what
was saying and said that I was spreading gossip about Dr. Fincham and Lenore. I thought
it was inappropriate and I denied it. To my understanding, Frank and Lenore talked it over – she
(Dr. McWey) was very professional. To my recollection, it was concluded that
discussed
the gossip, which she herself created, with Dr. McWey to ingratiate herself to Dr. McWey, not
knowing that Dr. McWey would seek out clarity and a resolution. That was the situation where I
first realized it was very uncomfortable to be around
That was years ago. Since then,
we’ve worked professionally together. I limit my social interactions with her and she has been
absent from the lab for a while due to her personal life. Professionally, we have worked well
together. I collected data for her this past fall. I worked with her in August 2019 on a
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presentation. The last time I talked to
was in September 2019. We were supposed to do
a presentation in Seattle and I was there, and she called and cancelled and said she couldn’t do
it. It was for a personal reason and I told her to call the Director of the conference and tell her
why she couldn’t make it and that she is cancelling. She agreed to that and apologized. It was
just a cancelled presentation and that was the last time I’ve spoken with her. It was a civil and
constructive interaction and
handled it professionally.
I think that
can be a very productive scholar. In the last year, I’ve been very professional
with
and I am skeptical of her motivation for things. She’s said very derogatory things and
has been very confrontational about things especially if she is agitated. I have gone out of my
way to make her comfortable to do research with us. It’s in the lab’s best interest for as many
people to work with us as possible. There has not been a time when I treated her unfairly or in
a derogatory manner - ever.
After I heard her slander me in a meeting with Dr. Fincham (this March), that’s a problem and it’s
a situation where it’s uncomfortable for me to have a conversation with her. I’m not sure what
to say to who - I’m just pretending this HR situation doesn’t exist while going about my
responsibilities in the lab. I am very surprised that there has been any negativity in the lab given
where I left off with
professionally. We had a presentation and she couldn’t come and
then she ghosted. That’s weird to me and I don’t understand that. The meeting with Dr. Fincham
and
was two days after you called me - maybe the first week of March.
It was reported that at a party in 2016 at
house, an undergraduate student
undressed in front of you and danced. Please explain.
There’s a situation where a student was acting inappropriately, and we told her to stop because
it was uncomfortable. She was undressing - she was not naked, and she had clothes on and
started undressing. I would say that was towards the end of the party. Definitely not everyone
was there, and we were cleaning up and it was very odd. She did not touch me, and she did not
have my attention at all and was talking to another student (
She was in no way
focusing her attention on me.
Did you bring alcohol to this party? Why? For whom?
I don’t believe I brought any alcohol to that party, but there was alcohol there. And my
recollection is that
provided the alcohol.
Did you meet/invite students to cigar bars? Who? When/How often? Why?
Referring to Fuma, yes. I have been invited to Fuma, yes. Most of the time
invites me and
it’s mostly for research discussion. We will hang out have a cigar and talk about research.
rambles on about what he thinks is important for us to do in the lab. This was a couple of years
ago.
hasn’t been here since July or August 2019. This happened maybe once every three
months. There were other people that were there - I think
came once and
has been
there. This is mostly grad students, but sometimes a different friend would stop in. Other faculty
have been there before. It was a very small group of people who were basically grad students.
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Did you have “guys nights” with male students? If yes, where? When/how often? Why?
No. If someone is calling that “guys night” that’s because
would say that. There’s not a
time that we have specifically excluded a female. I don’t think he ever called it “guys night.” I
think that’s something that
would say because
and I are guys and she would use that
label. That’s not something I endorsed or ever heard. It was an opportunity for people to bring
someone outside of the lab. Absolutely everyone is included.
was never excluded. We
wanted her involved in our conversations. Sometimes I will feel uncomfortable around
when she gets intoxicated because it’s very unhealthy, but if we are having a lunch it works well
and everyone is included.
asks me, “Do you have time to talk about things?” and then, most
of the time, he says he will reach out to others and I say, “Ok.” I don’t know if they are talking
amongst themselves - it’s something outside of the lab where we are trying to get brains flowing.
I don’t remember excluding anyone. This is so not even making a mark in my brain - I’m not sure
how that went.
Did you talk about the lab during the “guys nights” outings? If yes, what type of discussions?
Yes. We definitely talked about research ideas - what questions we should get into. It was
basically a diatribe upon different mechanisms.
Have you used profanity toward or around undergraduate or graduate students? If yes, who?
What? When/how often? Why?
I would say I do my best not to use profanity because I like to have a very welcoming situation,
but I have heard it. I’m not going to say I haven’t because everyone does it, but I would say I
don’t use it in any hostile way. I would say the amount of profanity I say is less than cable
television in the grand scheme of things. I consider words like “shit” less profane. I would say
the “F-word” shouldn’t be used and I use it a lot, but not around the students - that’s a weird
thing to do. Profanity is a very grey area. I have heard grad students use profanity 100%.
Personally, in my life I have used the “F-word” but not around students.
I try to use nice words and not profanity. I don’t want to swear around students so I’m going to
say no, I do not use profanity around them. I can’t recall a situation where I’ve used a word and
someone said something about it. I can’t exclude that I’ve done that because its such a general
question, but for this transcript, no, I can’t recall a time that I did.
Have you yelled at undergraduate or graduate students? If yes, who? What? When/how
often? Why?
Absolutely not. I am 100% sure that I have never yelled at a student. That behavior doesn’t
happen.
Did you refer to
No. Absolutely no.
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Did you tell
Why?
No. Absolutely no.

that she couldn’t handle working with you? If yes, when/how often?

Did you tell
that she was soft and needed “compliment sandwiches?” If yes,
when/how often? Why?
She’s told me she needs compliment sandwiches if I critique her. We had a conversation about
this and she said, “Ross, you need to be softer with criticism. You need to say something nice
and then say what’s wrong.” She specifically requested that from me. I know she said that to me
at least once. Its not a hard thing to learn - if someone wants me to talk in a different format, it’s
super easy. I have no idea when that happened - it was years ago. It was definitely one time a
couple of years ago.
Did you tell
that you “own her?” If yes, when/how often? Why?
No. I don’t even understand how this would be used in context.
Did you berate
publicly at a restaurant for an issue that occurred in the lab? If yes,
when? Why? What did you say? Who else was present?
No. I have no idea what this is in reference too. And I would like to know if this is a situation
where
(or whoever is making this claim) was under the influence of alcohol.
Did you, at any point, move
workspace away from the lab? If yes, when? Why?
I don’t even know what that means. I’m going to say “no.” We’ve rearranged things, but it had
no bearing on
You could ask Frank, but we’ve moved offices many different times.
has never been put in her own unique space. Recently, Kelly has moved into my office space
because she’s a research coordinator. I don’t know if that’s what she’s referring to. There has
been no malicious intent and she doesn’t even come into the lab - she doesn’t need her own
space. There’s not a work space for anyone - it’s open for everyone to come work there.
Did you yell at
No. And to the contrary,
of them.

that her career was “shit?” If yes, when/how often? Why?
has published numerous articles, and I was a co-author on some

Have you criticized students to other students? If yes, who? What? When/how often? Where?
Why?
No. If I am helping a student learn a new technique in a group setting and correct them, which
has happened, this is not “criticizing”.
Did you insult
to other graduate students when she was not present? If yes,
when/how often? To whom? Why?
No. Graduate students surely gossip amongst themselves. If I’m asked to comment on a student’s
ability, I will suggest their strengths to share. And I make an attempt to hide what I might see as
a skill weakness. Leaving out a skill, in my opinion, is not “insulting”. Although maybe another
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person would disagree.
Did you tell students that you would tell Dr. Fincham unfavorable information about them,
including that they are not team players? If yes, to whom? When/how often? Why?
No. I do not discuss with students how I confer with Dr. Fincham. Dr. Fincham can, and does, hold
his own opinions of students based on his own interactions with them.
Did you tell students that Dr. Fincham will not fire you or that he will give you more money if
you threaten to quit? If yes, to whom? When/how often? Why?
No.
Have you complained about Dr. Fincham to students? If yes, to whom? When/how often?
Why?
I would like to not bite the hand that feeds me so, no. I have been happily working with Dr.
Fincham for 8 years. If I was unhappy I wouldn’t continue to stay.
Did you discuss sex/your sex life with, or in front of, students? If yes, what? When/how often?
Where? Why?
I would say that my personal sex life - I have been asked about that, but will I discuss it? No. Our
research involves sexuality and we have conversations about questions that we should ask such
as about social media use in sexuality - personal life questions I have been asked before and it
happens a lot, but I don’t think I was offended by those questions. I have been asked about my
dating life and there might have been a time where I said that I had been dating or not dating
because they ask if I’m married or something like that, but do I give any details? No, I don’t tell
them details. To highlight this response and my lack of gossip regarding my personal sex life, I
challenge any student, undergraduate or graduate, to name my partner that I’ve had over the
last 5 years. They couldn’t do it. Dr. Fincham is the only colleague that I have shared my partner’s
identify with.
Did you tell students that you “slept your way around Europe?” What did you mean? To whom
did you tell this? Where? When/how often? Why?
No. For context, travel discussions have occurred, and cultural dating practices have been
discussed for potential research avenues, but not in regards to my personal life.
Did you discuss women’s physical appearances with or in front of students? If yes, who?
Where? When/how often? Why?
No, I do not. We use information regarding physical form for some of our research questions
about how to assess body image and, most importantly, how to address participants that have
different types of bodies. You don’t bring attention to their bodies - we are measuring their
waists and busts so we have conversations about what not to say. And, to note, we also have
these same conversations regarding male participants too.
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Did you make derogatory references about women to or in front of students? If yes, who?
Where? When/how often? Why?
No.
Did you tell sexual or derogatory jokes to or in front of students? If yes, who? Where?
When/how often? Why?
No.
Have you sent sexual or unprofessional texts to graduate or undergraduate students? If yes,
who? Where? When/how often? Why?
No.
Have you flirted with students? If so, how? Who? When/how often? Where? Why?
No
Did anyone ever advise you that your comments and/or actions made them uncomfortable? If
yes, who? What? When/how often? Your response?
Yes, we were just talking about the compliment sandwich, so I would say that pertains to this. I
have been told I need to be more “fluffy” on my critique of manuscripts - not just say what’s
wrong. I was asked to give a compliment asked me that - and then critique. Aside from
manuscript feedback, no. No one has ever advised me that my comments or actions ever made
them feel uncomfortable.
Do you know
Yes, I know
I think I met her a few years ago. She came in the lab as a research assistant
for a semester - I’m not sure - it was a long time ago. Since then I have known her as a student
and an alumnus. Most of the time I’ve known her it’s been professional, but since she graduated,
I would say it’s more personal.
•

What is the nature of your relationship?
I would say that she is like a friend now. When she was a student, it was very professional.
She was friends with
myself and
- I would just say friendly.
o What was her role?
I think she was collecting some data. She was definitely collecting data and she
was doing a physiological study and she was collecting some type of cardiovascular
data.
o During what period of time?
She was involved in the lab before
was a student there. Maybe even before
so maybe 2014 or 2015. This was probably five or six years ago.
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o Was she an undergraduate or graduate student?
.
o What benefit(s) did she receive?
I think she was there for the research experience. She was volunteering to assist
with research.
•

Did you assist her in completing her academic assignments?
No.

•

Did you socialize with her outside of the lab?
Yes, there were times we would socialize in groups. She wasn’t a research assistant at
that time - it was after she left the lab.
o When/how often?
When she was not affiliated with the lab (i.e. after her time as a research
assistant), I probably talked to her a couple times a semester. There was a
semester where she was involved in work at the Leach and so I saw her a lot that
semester because she was a trainer. She was also a fitness instructor and I would
get tips from her. There was a semester where we saw each other a lot in the
gym. I remember her being at one of
gatherings. She joined us a couple
times for lunch or dinner - there were a few times we socialized.
o Alone or with others?
There were times it was just me and her socializing and that was mostly at the
Leach or the Fitness and Mood Clinic. All in public venues. We were not around
other people and we might get a coffee afterwards. We would socialize then, but
most of the time was in group settings. Some of this happened after she
graduated.

Would you characterize these outings as “dates”?
No.
It was reported that you and Ms.
openly shared with other students, publicly and on
numerous occasions, that you and she had a sexual relationship. Please respond.
I would say no. I’ve never said that. You would have to ask her if she said that. I can’t speak for
her.
Do you consider the relationship you had with Ms.
to be a conflict of interest for you?
Please explain.
No. For one, I don’t think we were doing anything inappropriate. Plus, I was not her supervisor
or her instructor. While she was a student, I had no impact on her success as a student. As an
alumnus, I don’t see how that’s relevant to HR. She hasn’t been a student for two years.
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Do you know
Yes.
•

What is the nature of your relationship?
is an alumnus now and I would say I am friends with her now. She spent a little
time in the lab. She was one of Frank’s honors thesis students. My time with her was
very professional. We talked about travel and a lot of research and since then we’ve been
friends. I have visited her as an alumnus and talk with her – she lives in Seattle where a
conference I was attending in the Fall of 2019 was located and during this time we caught
up. That was the last time I saw her.
o During what period of time?
I’m really bad with time. I think I’ve known her since 2016
o Was she an undergraduate or graduate student?
She was an undergraduate student. In 2016-2017?
o What benefit(s) did she receive?
Honors thesis with Dr. Fincham.

•

Did you assist her in completing her academic assignments and or a grant proposal?
I helped her collect data and I think that I was involved in some of her writing of stuff.
Specifically in regards to an APS conference presentation. She would send me a draft and
I would help her. It was not for her honors thesis. She did that on her own. I did help
with analysis. This is typical assistance I would help students with. I would train her how
to do something and we would do it together so she’s learning and that’s the training I
would provide. I don’t think there’s a grade per se, but she did present her research. I
don’t know how that process works. Her honor’s thesis was with Frank. She was awarded
a grant by APS and I think that she drafted it and I approved it in a sense that, “Ok, that’s
something you should send in so go ahead and send it in.” I know that she is involved
with a lot of other professors and there might have been a different grant proposal she
put in. I don’t know all of them.

•

Did you socialize with her outside of the lab?
I have very minimally. They were all professional. I don’t think we socialized while she
was a research assistant. After she left, we have definitely socialized after that. I did not
date

•

Did you and/or she tell others that you had a romantic and/or sexual relationship?
No.
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Did you consider the relationship you had with
to be a conflict of interest for you?
Please explain.
No, for the same reason why I don’t think it was with
I don’t evaluate or grade anything I
just try to help her be constructive. She was a research assistant for a short time. Most of the
time I have met with her outside of the University setting while as an alumnus. I didn’t play a
part in her success as a student.
Do you know Kelly Halliwell?
Yes. So, I believe this happened - I think she emailed us looking for volunteer hours maybe in fall
of 2018 and then she came to the lab in spring of 2019 for practicum. She needed 150 hours for
Dr. Jeter’s class and, at the end of the semester, Frank had a situation where we needed more
staff and he brought her on as a Research Coordinator and she’s been there since.
•

What is the nature of your relationship?
I would say Kelly is a fantastic professional. We get along well. I know her very
professionally and I have worked four feet away from her - she’s a good person. I know
her outside of the lab because we will have lunch together sometimes or happy hour.
She’s hosted a gathering in December and I don’t really have anything bad to say about
Kelly if that makes sense. Sounds strange. I think she came up with the name Research
Coordinator. Frank is her supervisor. I consider us working together – we are just doing
different things. I don’t think I have ever provided her with an evaluation. She sets her
own schedule. We talk about tasks, but I don’t think that’s me setting work expectations,
I think it’s something she will decide to do. There’s no hierarchy there.

•

When Ms. Halliwell was a student, did you assist her in completing her academic
assignments?
No.

•

When Ms. Halliwell was a student, did she provide you with a picture of an exam written
by
I remember her talking about being treated unfairly in her class and I told her she should
go in for office hours and talk to her.
o Was the picture taken during the exam?
I’m going to say no…I don’t remember that. However, to put this in context, Kelly
has asked me about hundreds of survey questions as part of her work involves
survey and item construction. This includes printed as well as screenshots of
differing questions.
even provided us with numerous survey questions
in the Fall of this year. If one was in specific regards to a question
created for her class exams, I was unaware.

•

Did you socialize with her outside of the lab?
Yes.
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o When/how often?
A weekly lunch somewhere - maybe every two weeks. This occurred after working
hours and not very often - once in a while and not for many weeks now. We
generally went somewhere in college Town that serves food.
o Alone or with others?
We have gone alone and with others and all of them were public places.
o Would you characterize these outings as “dates”?
No.
•

Did you and/or she tell others that you had a sexual relationship?
No.

•

Do you currently give/loan Ms. Halliwell money? If yes, please explain.
I mean - if she goes and gets Chick-fil-A, I will pay her for that because she’s getting it for
me. That’s a very ambiguous question. I do not loan her money. I don’t give her money.

Do you know
I have met

If yes, how? For how long?
one time. I met her at
going away party.

To your knowledge, is
a current student?
I am assuming she is, but honestly, I don’t know anything about her or who she’s working with.
I assumed that because she’s going through HR, she is a current student.
How would you characterize your interactions/relationship with
I’ve never called her or texted her. I don’t know her on social media. I met her one time at Proof
as you are aware. It was just me and
talking because he was leaving. Then his friends
showed up who are (supposedly) students (I don’t know exactly who everyone was). Then the
conversations were very all over the place. Then later on, when the students were intoxicated,
things were discussed like my dating life, which made me uncomfortable. From my interaction
with
I don’t remember talking to her about anything specifically. I remember her being
quiet. We did have a brief conversation about research. She was introduced to me as someone
who might want to work in the lab. I thanked her for the conversation and asked for an additional
conversation (via an email) and I think she responded saying she had too many clinical hours and
would get back with me. I have not spoken to her or seen her out since then.
Do you know
If yes, how? For how long?
I know
I’ve known
for a few years now. Whenever he started at the University is
when I knew him. I think his second semester he came to the lab because he wanted to work
with Dr. Fincham because his advisor left, and
wanted to do research with us.
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How would you characterize your interactions/relationship with
I would say now that it’s more personal and very social now. It changed over the years.
is
an ex-military student that has some issues and the first year or two it was only in the lab and in
time, when he became less confrontational, he wanted to socialize more outside the lab which I
thought was ok. Over the years, it has become less professional and more social.
To your knowledge, when did
complete his studies at FSU?
I think he told me he finished in late spring 2019 and, to my understanding, that’s when he was
done as a student.
Did you regularly socialize with
I would not say regularly, but I did socialize with him. He was the student that was in the office
the most. I would say that we would have lunch and, once in a while, dinner - we socialized at
least once a week. We went to Fuma and probably a bar or two were involved, but those are
places you can get food, too.
•

Were you his supervisor at the time you socialized with him?
No. I have not supervised any student.

Do you know
If yes, how? For how long?
I know of
– I have worked on a project (a manuscript) with her, but I don’t know her
personally. I’m pretty sure we’ve only met three times. I can’t recall the first time I met her. A
few years ago, probably. To clarify, did she work in the lab? No. Was she a collaborator in the
lab? Yes. We, along with other students and faculty, worked on a manuscript together.
To your knowledge, is
I don’t know.

a current student?

How would you describe your relationship/interactions with
Professional and barely any interactions.
Do you know
If yes, how? For how long?
Yes. This is the
I was referencing earlier. He’s been gone for quite a few years. I knew him
in the same capacity as
It didn’t work out with him and Frank (regarding lab
collaborations) and he chose to work with someone else. I know him professionally although he
was present at some of the socialization.
How would you describe your relationship/interactions with Mr.
Barely a relationship. Mostly professionally. If I saw him out socially, I would be nice, but I don’t
know him really at all.
To your knowledge is Mr.
No, he’s not.
2020-07
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Did you attend a going away party for
at Proof Brewery on 7/30/2019?
I don’t remember if that was the date but yes, I was present. There was only one going away
party and it was at Proof. If you say it was July 30th, I would believe you.
•

Why?
said he wanted to say “hi” and “bye” before he left. I stopped by at 3:00 p.m. and
throughout the night people stopped by - Kelly was there for a little bit and that was it.

•

Who was present? Were they undergraduate or graduate students?
was definitely there with her husband,
his wife and kids were there
and other people showed up - I don’t really know them, but I know they were involved
somehow. All the people I knew there were alumni or current grad students. I don’t think
there were any undergrads present. Kelly was there, but she was a Research Coordinator
at that point.

•

What time did you arrive?
Around 3:00 p.m.

•

What time did you leave?
I was one of the last people to leave - probably around closing time at 12:30 a.m. or 1:00
a.m., but I don’t exactly know the time. Everyone was leaving then.

•

Did you drink alcohol? How much?
Yes. I was there a long time and it was not a situation where I was intoxicated – it was
like a beer an hour.

•

Did you buy alcohol for others at the party? If yes, who? Why? How much?
I definitely bought drinks for
and myself and don’t recall if any other person got on
that, but I did it for
because it was his going away party. I don’t recall how many
drinks - it was a long evening.

•

Did you offer
response?
I don’t recall that.

•

Did you ask
to look at your Tinder account photos? If yes, why? What was
her response?
No. To the best of my recollection, what happened was that
asked a question
about dating - was I dating or apps dating – and
saw one of my profiles and they
were making fun of it. They were asking why I need to be on a dating app and making fun
of my pictures. I was offended by that, but whatever, it was pretty innocuous and it’s a
public profile so anyone can see it. I don’t think they were looking at it then – I think this
was all previous to them coming to Proof. I think they saw it prior to arriving there - they
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were sliding profiles through which, if you do that and notice someone in real life that is
on the app, you’re not supposed to talk about that - it’s a rule of Tinder (or guideline). I
personally was upset by that. It’s embarrassing, and I don’t want to put it out there - it
was an old profile and I don’t use it and I don’t know why that’s a conversation that
students are talking about.
•

Did you ask
to swipe on your Tinder account and communicate with the
women who matched you? If yes, why? What was her response?
No. I don’t recall that occurring.

•

Did you ask
if she thought you were attractive? If yes, why? What was her
response?
No. I believe there was talk about the attractiveness of photos I had in my profile, but I
don’t recall if they were positive or negative comments. It was awkward and something I
don’t think I should have to hear from students.

•

Did you encourage
response?
I don’t think so.

•

Did you offer
money to get an Uber? If yes, why? What was her response?
I don’t think I offered her money, but I think I said, “If you are drinking, you shouldn’t be
driving.” I definitely said she shouldn’t be driving. And I said that to quite a few people.
It’s socially responsible. We were trying to cut down on people drinking and driving - it’s
one of our things
and I are not cool with (drinking and driving) and we talked about
if people are there for a long time were we going to pay for Ubers or not. We didn’t pay
for them, but we suggested people use Ubers - it was discussed in that context.

•

A group photo was taken at the party and you have your arm around
Why?
I don’t recall that picture being taken, and I don’t think that was a situation that was
inappropriate or awkward - we were just taking a group photo. I have never seen that
photo.

•

Did you comment to
that the only people at the party for you to flirt with
were
and
Why?
No. I believe he made this comment.

•

Did you comment to
I don’t recall saying that.
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•

Were you discussing
sex life at the party in front of or with other
students? If yes, who? Why? What?
I barely remember
name, so no. Most of these things that you are saying were
somewhat related to what
was discussing. They are certainly in the hemisphere of
what
was saying.
didn’t care about FSU at this time – he hated it and was done
with the program.
says inappropriate things – and he was exceptionally intoxicated
at this, his, going away event. I know there was a discussion about my dating life that was
not supported by me and he was making comments about students - if you are asking me
if they were about
or not, I don’t know, but I didn’t say that.

•

Did you bet
money that you could have sex with
No. This accusation is preposterous on numerous levels.
o Did Dr. Fincham later ask you if you had made this comment? If yes, when?
Why? What was your response to him?
Immediately after
came into the lab (and after I was called by HR), I told
him that we heard things in that conversation he had with her (specifically an RA
heard yelling/a heated discussion and that I heard
commenting about me)
and Frank told me she was moving to a different professor and some of the things
she said that pertained to the HR claim. He didn’t say anything specific or much
at all. He was in a situation where he thought he should stay out of it because we
are not to discuss the things
doing to me or the HR claim. I know he had
a conversation with
about it. He did have a conversation with me about it
after you contacted me (and before
came into the lab). On the day HR
contacted me, our Department Chair was trying to find Frank while we were
discussing things (myself with HR). As our department chair couldn’t find Frank, I
called him and I told him there was an HR claim and it would be awkward to lecture
in his class because the accuser (
is in Frank’s class and I was supposed to
do a presentation on methodology. Frank knew who the accuser was, and I
thought it was appropriate for the Chair to check on things with the student being
in his class. That was all that was discussed. We have had lots of discussions, but
not about this HR thing. He said he talked to
and it probably involved the
HR claim, but he told me not to worry about this right now. He did not ask me if I
made a bet about having sex with

Did you ask
to add you as a friend on her Snapchat account? If yes, why? What
was her response?
No. I believe I was in a conversation with
regarding a snapchat story he posted
(maybe concerning a golf outing, I’m unsure exactly) so he friended me so I could see it. I believe
asked both of us, while over listening to the conversation, to have us friend request her
too. However for context, snapchat, like Facebook, Instagram, and Twitter are social media and
networking platforms that are nearly ubiquitously used.
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I can’t clearly recall her “reaction” as it was her request. And it certainly wasn’t negative.
Have you asked other students to add you as a friend on their Snapchat or other social media
accounts? If yes, who? Why? What were their responses?
I do not have an Instagram or Twitter account. I use only Facebook and Snapchat. And I rarely
use either. To my knowledge several former students (and their partners) are my Facebook
friends. While I have hundreds of “friends” on Facebook, I believe the only current student that
I’m Facebook friends with is
and regarding snapchat,
(and I’ve only
seen his stories and I have never messaged him). I am not Facebook friends with
And while
friended me on snapchat, I don’t believe we’ve had any interactions there.
I have had no negative interactions with any person, regardless of FSU affiliation, on either
snapchat or Facebook. My last Facebook post/or activity was a donation to a friend’s cancer
fundraiser on October 31st, 2018.
How often have you communicated with
When? How? For what purpose?
Aside from a follow up email that I mentioned previously, zero.
On August 5, 2019, you sent
an email that stated, “Hi
My door is still open
for that research chat…no pressure (no Frank), just a chat…”
Yep. Our conversation was about research.
and
were convincing her that research
is constructive. Frank is intimidating, and students can be scared, and I have been the
intermediate buffer. There have been situations when they come talk to me before they talk to
Frank. This has happened a lot. She didn’t want to be in a situation where a student comes and
talks to Frank and the conversation does not go well and then they don’t want to come back. The
reference to Frank was to say, “Let’s have a conversation amongst ourselves so the pressure of
Frank is not here.” I mentioned this occurred to
one time and that your gender doesn’t
matter. If you are scared to talk to Frank then talk to me first to get your argument in order. He’s
going to ask, “What’s your hypothesis? Why should I spend money on your project?” I also
contend that offering to have a pleasant, open door research meeting is not inappropriate.
•

Did
respond? If yes, when? What?
In my brain she did, but I’m not sure. I think she responded and said she had too many
clinical hours to work in the lab. The email is the only communication I had with her. I am
not 100% sure of her response, I have no interest in going back to get that information. I
am sure her response would be appropriate.

Have you discussed this investigation with anyone? If yes, who? When? Why?
I discussed it with Frank. He asked me if I was able to lecture given that I am stressed about this,
but aside from that, no. No details were discussed - we didn’t have details.
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Has a staff or faculty member ever told you that you have said or done something to make
them or others feel uncomfortable? If yes, who? What? When/how often? Your response?
No.
Has a student ever told you that you have said or done something to make them or others feel
uncomfortable? If yes, who? What? When/how often? Your response?
Besides the compliment sandwich comment there is nothing else.
Is there anyone else you think we should speak with in regard to this matter?
Absolutely. I would like for you to speak to
and it would be beneficial to talk with
Kelly,
and Frank Fincham. However, I feel guilt by mere association with these
claims. For example, even if you talk to these people about things, they automatically assume
something is wrong with me. And that is detrimental to my career. A conversation with HR is not
in my best interest. I worry about my scientific reputation. I treat people well and I assume those
people have positive things to say about me. I think you will talk to who is necessary and I have
no influence on that. They work with me and come in the lab every once and a while. They
collect data and I show them how to structure a paper - all the nerdy stuff - and we just go about
our business. Since I felt awkward at
party, I have not had any social interactions (outside
the lab) with any graduate students and, moving forward, I am not having any socialization (i.e.
attending going away parties) with graduate students. Going forward, I now have no desire to
socialize with any student in any capacity except professionally, period. I have explained this to
Frank. I told him I do not want to interact with students outside the lab. I am done with the
drama.
Is there anything you would like to share that I have not asked you?
The only thing I would add is speculative. I think this is a situation where, despite the best efforts
of me and Frank to lead
to a successful career, there are things that have hampered her
ability to handle professionalism. I think she is putting an excuse on her ability to finish the
program on myself and it’s clear to me that this is very much an
investigation. I
don’t have anything negative to say about
I barely remember her being a student here.
I am very concerned about this. It’s been very strange and stressful. This has involved questions
that are very vague in a span of eight years. That’s really all I have to say. I am very upset about
this and can’t do anything about it. I hope people understand this is confidential, but I do worry
about that.
As I was unaware that I would be given an option to provide a prepared statement I will simply
offer a brief addition here. I want to emphasize that in regard to
I have gone above
and beyond to welcome her into the lab and to help her succeed as a student (i.e. helping collect
data for her even if they are last minute requests, providing drafted manuscripts to her that she
could help write on, adding her on as a fill in presenter for additional conference presentations,
etc.). I have very much respected her boundaries as a colleague and gave her every fair
advantageous that could be done. I have never declined helping her, nor disregarded any
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direction Dr. Fincham gave me to help her. Prior to this March I would say we had a constructive
working relationship. I am deeply disheartened by how recent events have transpired.
I very much hesitate to say this, but I am also terribly troubled that
can likely profit
professionally (and monetarily) from making (even unfounded) claims. Regardless of the truth or
severity of these claims, they provide her a personal excuse for failing to meet deadlines (and
expectations) provided to her by Dr. Fincham, give her credence from her clinical peers that
emphasize merits based on call out culture and virtue signaling, help her establish legitimacy as
a sexual assault advocate (helping her gain monetary rewards for her private practice), and
deteriorate my scientific credibility (which is a problem as I am now potentially her competition
on the open job market). I take no pleasure in making those speculations, but they deserve
consideration.
I would also add that I’m deeply saddened that
has been put into this position and
apologize for any harm that has come to her. I was never aware
was made
uncomfortable by any interactions I have had with her. I will again reiterate that I have, nor had,
any sexual interest in
and I think events have been erroneously misinterpreted over
time and self-reflected through perceptions biased by alcohol. To me, there has been no evidence
put forth that shown that I have made an attempt to pursue an inappropriate relationship with
I harbor absolutely no ill will or contempt against her.
I would like to also note that I am concerned with the process that ensures confidentiality. I
appreciated the professionalism in which my HR contacts have conducted their duties and I
understand that COVID has placed limitations upon the process, but I would to see some typed
of password protection measure be utilized when disseminating (emailing) sensitive confidential
documents (transcripts). Or it being mandated that the HR representative been shown what and
who is in the room during zoom meetings (which is done when third party companies monitor
online test taking). This is an era where mere accusations, where guilt proceeds due process, can
dramatically hurt a professional reputation and confidentiality needs to be strictly enforced.
While this may be seen as an aside, I see it as vitally important and deserves consideration.
I conclude by noting that I welcome any critiques and any additional guidelines or trainings that
may better improve my behavior and the environment in which I interact with students and
personnel. No person is beyond reproach and I feel we all, certainly, have room to grow.
______________________________________________________________________________
By signing this document, I am confirming that I have been given the opportunity to review
these notes; that the contents reflect, to the best of my knowledge, an accurate description of
the incident(s) or subjects described; and that I have given these statements in good faith.

2020-07
Page 24 of 25

DocuSign Envelope ID: 8742B7C9-1793-496A-9A21-83EB4F131AAF

Confidential

Interview Notes
5/5/2020 | 5:34 PM EDT

Acknowledged by: _______________________________ Date: ___/___/_____
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Date: 4/10/2020
Start Time: 10:00 a.m.
Name: Dr. Chet Ray
Position: Interim Chair, College of Human Sciences, Department of Family and Child Sciences
EEID: 000107634
Method: Telephone
Present: Marcy Valenzuela (lead); Shannon Byrum (notes)
Introduction:
Purpose
Investigation Process
Privacy
Retaliation
Are you an employee at FSU?
Yes – for nearly four years in August.
•

What is your current position?
I’m the Department Chair for Nutrition and Food Exercise Sciences and the Interim
Department Chair of Family and Child Sciences.

•

When did you begin this position?
I’ve been Interim Chair since August of 2019.

•

What are your job duties?
I do what all Chairs do - I manage department and personnel issues and oversee the
scheduling of courses, budget issues, and things of that nature.

•

Who do you report to?
To the Dean of the College of Human Sciences, Dr. Michael Delp.

•

Do you serve as a supervisor? If yes, to whom?
I am a supervisor to everyone who is within the department. I would be the person in
charge. I oversee the Office Administrator and faculty - non-tenured track, tenured track
faculty and specialized faculty – along with post docs and visiting professors.

Are you familiar with the University’s Equal Opportunity, Non-Discrimination, and NonRetaliation policy? If yes, how?
That’s correct, I am. I’ve been through this process before.
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Are you familiar with the University’s Sex Discrimination and Sexual Misconduct policy? If yes,
how?
Yes, very much aware for the same reason.
What do you understand your reporting requirements to be under these two policies?
My reporting requirement is that if I hear anything of a nature that constitutes intimidation or
bullying or sexual harassment, I am to report it.
Do you know Dr. Ross May? If yes, how? For how long?
I know who he is, and I have interacted with him once or twice. He works under the supervision
of Dr. Frank Fincham who is the Director of the FSU Family Institute. So, that’s the extent of it.
He came to a department retreat and that was the most time I’ve seen him.
Do you have supervisory authority over Dr. May?
He works under the direction of Dr. Frank Fincham. He helps with his research.
How would you describe your interactions/relationship with Dr. May?
It’s very limited.
How would you characterize Dr. May’s behavior in his role as the Assistant Director of the
Family Institute?
No, I cannot. I cannot really say anything to that. I believe he’s worked there for a considerable
amount of time and Dr. Fincham speaks highly of him.
Dr. May has been characterized as being aggressive and/or hostile in the lab. Would you agree
or disagree with that characterization? Please explain. Examples?
I have not observed that. I have not been able to see him action. However, I have been told by
other people that he is at times. The students that came to you are who shared that with me and
Dr. May has been described as engaging in “juvenile”/unprofessional behavior in the lab.
Would you agree or disagree with this description? Please explain. Examples?
From what I’ve been told, some of his actions do appear to be that way, but I have not observed
it personally.
Do you interact with Dr. May socially? If so, how often? With others or alone? In what type
of setting(s)? Do you invite him, does he invite you, or does he invite himself?
No.
Do you believe that Dr. May interacts the same or differently with male versus female
students? If differently, please explain. Examples?
I do not know.
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Have you witnessed or are you aware of (if aware, please explain how):
• Dr. May using profanity toward undergraduate or graduate students? If yes, who?
What? When? Where? Witnesses?
I have no knowledge of that – I have not experienced it or had anyone report that to me.
•

Dr. May criticizing students in the lab? If yes, who? What? When? Where? Witnesses?
I have no knowledge of that personally.

•

Dr. May yelling at undergraduate or graduate students? If yes, who? What? When?
Where? Witnesses?
I have no knowledge of that.

•

Dr. May gossiping/demeaning students to other students? If yes, who? What? When?
Where? Witnesses?
I have no personal knowledge of that.

•

Dr. May flirting with students? If so, how? Who? When? Where? Witnesses?
I’ve only been told that by other individuals and

•

Dr. May inviting students out to drink/party with him? If yes, who? Undergraduate or
graduate students? When? Witnesses?
That’s what I’ve heard, yes, from
and
I do believe my Assistant Chair, Dr.
Greene, has told me that she heard of that as well. I want to be completely transparent.

•

Dr. May attending parties with students? If yes, who? When? Where? Witnesses?
Yes -I’ve heard that from
and Dr. Greene. Dr. Greene was reporting what
she was told by
and
also.

•

Dr. May making derogatory references about women? If yes, what? When? Where?
Witnesses?
I have no knowledge of that.

•

Dr. May telling sexual or derogatory jokes?
Witnesses?
I have not personally witnessed that.

•

Dr. May discussing sex/his sex life with, or in front of, students? If yes, what? When?
Where? Witnesses?
I guess from what I heard from the students,
and
that’s the only way I could
say yes, but I have not witnessed that personally.

•

Did you report Dr. May for any of these incidents? If yes, to whom? When? Outcome?
If no, why not? Did you address these incidents in any other manner? If so, how?
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When? Outcome?
No - the one case was reported the other case was not reported and once I heard it, I
asked Dr. Greene if the student was definitely going to report it and she said “yes” and
then I called and spoke to you.
is the student who reported it and
was the
one I was waiting to make sure she reported it. I was under the impression that she did.
Did Dr. May ever send you materials or communications that were intimate/sexual or
otherwise unprofessional in nature?
No.
It was reported that Dr. May has proposed “guys night” for male members of the lab. Are you
aware if “guys night” did or does occur?
No, I do not know.
Are you aware if Dr. May has had intimate/sexual/romantic relationships with undergraduate
or graduate students?
I was told of that, but I have no proof or evidence that it actually existed. Dr. Greene told me.
That is hearsay - she didn’t personally know that. I was told this by
the day before I talked
to you on the phone. The other time would have been when
came and spoke to me which
was a little earlier than that. It occurred within a week’s period – the week prior to when I spoke
to you. I spoke with you the day after I spoke with
Are you aware if Dr. May has had intimate/sexual/romantic relationships with his
subordinate(s)?
No, I am not aware.
Have you had any interactions with Dr. May that made you feel uncomfortable? If yes:
No.
Have you witnessed Dr. May interacting with others in any way that made you uncomfortable
or appeared to make that person(s) uncomfortable? If yes:
No.
Have any undergraduate students, graduate students, staff, or faculty ever discussed with you
any concerns/complaints involving Dr. May?
Not other than
and
reporting their concerns. This is the unfortunate part - I
remember taking a few notes and those notes are in my office and I can’t recall with certainty
what was said, but I recall they said they felt uncomfortable in the lab and the party where
described what happened and that’s about it.
shared some of those feelings and about
the treatment she experienced when she was in the lab. I don’t remember any specifics, but one
thing which I do remember is that she spoke about how Dr. May would get with the guys in the
office and they would share inappropriate remarks with one another and it was offensive to her.
said she was frightened to go back into the environment where he would be or where he
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would be in the role of instructor to her. She didn’t want to go to class if he was going to be
teaching in Dr. Fincham’s course and we took care of that. Her story and the story from
were very similar and they heard him describe that by the end of the night he would have
in bed with him and then
talked about Dr. May giving her drinks to get her intoxicated.
Dr. Greene was in the room with me - I would never do this alone. They each only met with me
once.
first and then
came. My response was that I told them I’m sorry they
experienced such an event and I assured them I would do what I could to make them feel safe
and secure, but I did also tell them that they needed to report this which they did, and I listened
to them. Basically, l listened and gave assurance that I would do what I could to protect them
and make them feel safe.
Do you know
If yes, how? For how long?
Yes. I’ve only known her since the day she walked into the office. I’m the Department Chair and
she is getting her PhD through this department. I have not talked to her since. I believe that she
sent me one email addressing the issue that took place in another class, but other than that I
didn’t have any other contact with her.
How would you describe your interactions/relationship with
My interactions with her are limited - I met her only one day. Basically, we had an hour meeting.
Did
Yes.
•

ever personally discuss with you her interactions with Dr. May?
What was her demeanor?
I think she was a little bit uncertain about coming to talk to me about it, but I think having
Dr. Greene there provided her comfort and reassurance that everything will be ok. She
spoke freely once she started talking.

Have you ever reported Dr. May to any person/department for any reason not previously
discussed?
No.
What impact, if any, have these incidents had on you? On the department?
No. I’m not aware of any impact other than for the students involved.
Is there anyone who you believe we should speak to regarding this matter?
I believe Dr. Greene would be the person to speak with and she could refer you to other people.
Is there anything you would like to share that I have not asked you?
No.
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By signing this document, I am confirming that I have been given the opportunity to review
these notes; that the contents reflect, to the best of my knowledge, an accurate description of
the incident(s) or subjects described; and that I have given these statements in good faith.
4/13/2020 | 12:24 PM EDT

Acknowledged by: _______________________________ Date: ___/___/_____
Dr. Chet Ray
4/13/2020 | 1:31 PM EDT

Notes Prepared by: _______________________________ Date: ___/___/_____
Shannon Byrum
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Date: 4/10/2020
Start Time: 2:30 p.m.
Name: Dr. Frank Fincham
Position: Eminent Scholar; Director, Family Institute
EEID: 000055326
Method: Telephone
Present: Marcy Valenzuela (lead); Shannon Byrum (notes)
Introduction:
Purpose
Investigation Process
Privacy
Retaliation
Are you an employee at FSU? If yes:
Yes.
• How long have you worked at FSU?
I started in 2005 - so that would be fifteen years.
•

What is your current position?
I am an Eminent Scholar in the College of Human Sciences. I am the Director of the Family
Institute.

•

When did you begin this position?
The moment I started at FSU.

•

What are your job duties?
I do the normal work of a professor, I teach. I am expected to get grant money to do
research and I do a lot of research and collect a substantial amount of data through f the
Family Institute. Early on, we were allowed to have 2,000 participants. These participants
would be FSU undergraduate students. We continued that way of doing research, but
the numbers are not as high for a variety of reasons, but it is not uncommon each
semester have 400-500 students come in and participate in research. Typically, they
primarily come from classes offered in the department of Family and Child Sciences.

•

Who do you report to?
I report to the head of my department, who currently is Chet Ray.

•

Do you serve as a supervisor? If yes, to whom?
I serve as a supervisor for graduate students who are completing their PhD in the Family
and Child Sciences Department. I have also served as supervisor on undergraduate
honors projects and directed studies. I do not directly supervise anyone else but have
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been a mentor over the years to junior faculty. Dr. May is my direct employee. He is
employed on grant monies and he has been with me since 2012 when he started. He has
been with me about seven and a half years. He answers directly to me. I fund him through
external grant monies. Technically, I supposed he reports to the head of the department,
but in practice, I’m paying his salary. He’s working in the Family Institute and I am the
Director. I deal with him on a day-to-day basis.
Ross doesn’t receive a regular written evaluation. We discuss things and so on. We are
in frequent contact through email and face-to-face. I haven’t done written evaluations
for him.
Are you familiar with the University’s Equal Opportunity, Non-Discrimination, and NonRetaliation policy? If yes, how?
Yes. I have done trainings online. I was actually on the university committee on diversity issues,
chaired by Provost Garnett Stokes. I not only had to do trainings, but I had to research what
other universities were implementing on their campuses.
Are you familiar with the University’s Sex Discrimination and Sexual Misconduct policy? If yes,
how?
Yes, because it’s available on the web and easily accessed. Plus, whatever training has been
required of faculty, I have completed it.
What do you understand your reporting requirements to be under these two policies?
If I had any concerns, I would immediately consult with my direct supervisor, Dr. Ray, and
potentially outside of the department with relevant people like yourselves in HR.
Do you know Dr. Ross May? If yes, how? For how long?
Yes. I’ve known him as an employee in the Family Institute for approximately seven years.
Do you have supervisory authority over Dr. May?
• When did it begin?
Seven years ago.
•

What are his job duties?
He is tasked with implementing the data collection procedures at the Institute with data
management, data analysis, preparation of manuscripts for publication and writing and
co-writing research grant applications.

•

What does your role as his supervisor involve?
Overseeing everything he does as per his responsibilities that I just enumerated.
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How much interaction do you have with Dr. May?
I could say that there are very few days when I don’t have face-to-face interactions with him.
How would you describe your interactions/relationship with Dr. May?
I would say they are professional and collegial.
Do you work in the lab with Dr. May? If so, approximately how many hours per week?
I have a set of adjoining offices - my office is on the end, now there are four offices, - and his is
on the other end, and there are two rooms in between the lab where we collect data and research
the data. We are in close physical proximity. I go in every day and he pretty much does every
day. He tends to come in later than I do. I am there before 8:00 a.m. and he comes in at 9:3010:00 a.m. and he stays later, and I tend to leave a little earlier. I leave at 3:30-4:00 p.m. and he
might still be there.
How would you characterize Dr. May’s behavior in his role as the Assistant Director of the
Family Institute?
I have seen nothing but the utmost professionalism in that behavior. There has never been a
single time where I thought I needed to speak to him about an event or behavior. This whole
thing that you are doing came as a huge surprise.
Dr. May has been characterized as being aggressive and/or hostile in the lab. Would you agree
or disagree with that characterization? Please explain. Examples?
I have never witnessed anything hostile or aggressive in the lab.
Dr. May has been described as engaging in “juvenile”/unprofessional behavior in the lab.
Would you agree or disagree with this description? Please explain. Examples?
I have never personally witnessed anything like that in the lab.
Do you interact with Dr. May socially? If so, how often? With others or alone? In what type
of setting(s)? Do you invite him, does he invite you, or does he invite himself?
At department functions, yes. A few years ago, there was a period of time when he was
homebound. He had knee surgery and he wasn’t able to walk, and I did visit him at his home and
assist him with tasks that he was unable to perform. And yes, I will also add that when I got
married, he came to my wedding.
Do you believe that Dr. May interacts the same or differently with male versus female
students? If differently, please explain. Examples?
I have not noticed any difference. Let me qualify that. I have seen him be especially sensitive in
interacting with female undergraduate students. I can illustrate that for you. We actually have
some equipment that measures physiology. This can involve the attachment of electrodes to just
below the neck. He would never do it if it was a female. He specifically designates that to female
research assistants. I was there when a young lady came in the lab for this testing and the
electrodes had been attached by another female. The female participant said to him, “I am
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having a booty call tonight, do I have to keep these on?” and his simple response was, “Yes, you
have to keep them on.”. On the basis of what I told you, there is a difference between males and
females because he would have no problem putting a lead on a male where he wouldn’t do it to
a female.
Have you witnessed or are you aware of (if aware, please explain how):
•

Dr. May using profanity toward undergraduate or graduate students? If yes, who?
What? When? Where? Witnesses?
I have never been aware of that; however, I need to qualify that by saying I know he has
socialized with graduate students and if that happened outside of the lab, I wouldn’t
know. I have never heard him raise his voice to anyone in the lab. I know
who recently got his PhD, I know he saw him a little bit. I think he has been present with
and
on occasion, although he and
don’t seem to get along so well.
Maybe he has been at student parties – I don’t know.

•

Dr. May criticizing students in the lab? If yes, who? What? When? Where? Witnesses?
We are in the business of doing research and it is entirely appropriate to point out ways
in which things can be improved. I do it with students all the time I have never had anyone
make an allegation against me that I am aware of to the extent that I am pushing them to
do better work. You never know if people view the criticism as unjustified. So, I don’t
know if people perceived it that way if he corrected an error. I have to do that all the
time with students as well - it’s part of the job.

•

Dr. May yelling at undergraduate or graduate students? If yes, who? What? When?
Where? Witnesses?
If he has, I have never heard it. I’m close by - I would have heard it and I would not tolerate
it. If I ever heard that, there would be all hell to pay. It is unprofessional, and I would not
tolerate that from anyone in the lab. When we get research assistants, we train them to
understand that the undergraduates who come in are doing us a favor and need to be
treated with respect and dignity. In fact, we go out of our way to not have anyone
engaged in our lab who doesn’t understand the professional level of behavior we expect
of them and if they can’t do that, they have no place in the Family Institute.

•

Dr. May gossiping/demeaning students to other students? If yes, who? What? When?
Where? Witnesses?
I am not privy to conversations he has with other students.

•

Dr. May flirting with students? If so, how? Who? When? Where? Witnesses?
Not in my presence.
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•

Dr. May inviting students out to drink/party with him? If yes, who? Undergraduate or
graduate students? When? Witnesses?
I do know that he has socialized with graduate students, yes. It’s not inconceivable that
he has gone out and socialized with graduate students. Undergraduates - I’m not aware
of that ever being the case.

•

Dr. May attending parties with students? If yes, who? When? Where? Witnesses?
Beats me. I would find it surprising if he attended parties with undergraduates. He’s a
little older and first of all it would be inappropriate to attend with undergraduates, but if
they were to show up at a graduate student’s party and he was there, that might be a
possibility. I do believe it’s likely he’s attended parties with graduate students.

•

Dr. May making derogatory references about women? If yes, what? When? Where?
Witnesses?
I have never experienced anything like that with him. When he started with me, it’s
important to know that he just finished his PhD and was not that far removed
professionally from the people he was interacting with, and potentially socializing with,
at the time he started.

•

Dr. May telling sexual or derogatory jokes? If yes, to who? What? When? Where?
Witnesses?
Again, I am not privy to that. I have never experienced that in the lab. I am aware at one
time - and this is how I know he socializes - he said he was at a party where a student,
alleged I was having an affair with a colleague, which had no basis in
reality, and it took me by surprise. It turns out that the colleague had to meet with the
whole graduate student body and tell them that such allegations were unprofessional and
to stop immediately. Both her and I were married, and the allegation had no basis in
reality. This was a couple of years ago for sure - maybe two to three years ago – but, I
remember him telling me what he heard
say when he was with her at maybe at a
party or with
and someone else off campus. This was something that was widely
circulated.

•

Dr. May discussing sex/his sex life with, or in front of, students? If yes, what? When?
Where? Witnesses?
I have no knowledge of that. It would surprise me.

Did Dr. May ever send you materials or communications that were intimate/sexual or
otherwise unprofessional in nature?
No.
It was reported that Dr. May has proposed “guys night” for male members of the lab. Are you
aware if “guys night” did or does occur?
It certainly doesn’t occur as far as I know. Whether he proposed it or not, I have no knowledge.
2020-07
Page 5 of 9

DocuSign Envelope ID: A90ABAAE-EC82-44BD-9638-1385394D3944

Confidential

Interview Notes
I should point out that my lab generally has an equal number of males and females. There was a
time when Marcus and Andrew and
were in the lab at one time. There were females, also.
Most of the time, because of the nature of our discipline, the majority of the students are female.
In fact, the people who participate in our research are about 80% female, which is a problem.
We would prefer more males on campus, but we know that FSU is majority female.
Are you aware if Dr. May has had intimate/sexual/romantic relationships with undergraduate
or graduate students?
I am not aware of that and I would be shocked if that were the case given my frequent level of
interaction with him and the range of topics we discuss. When you spend that amount of time
with an employee, sometimes you discuss issues not related to work. With him I have done that
- including football and so on. If these allegations are true, I would be surprised why they never
emerged before. Why now? If this behavior is occurring, why haven’t we heard about it before?
That’s a question I have.
Are you aware if Dr. May has had intimate/sexual/romantic relationships with his
subordinate(s)?
I am not. I do know he is in a long-term relationship for at least three or four years, and I do
know his partner – she is a nurse in our community and a nice person and she would not put up
with any nonsense. She is a very down-to-earth person and I like her very much. I’ve enjoyed all
the interactions I’ve had with her.
Have you had any interactions with Dr. May that made you feel uncomfortable?
Never.
Have you witnessed Dr. May interacting with others in any way that made you uncomfortable
or appeared to make that person(s) uncomfortable?
Never - and if I had, I would have immediately spoken to him about it. I will not tolerate
unprofessional behavior in my lab.
Have any undergraduate students, graduate students, staff, or faculty ever discussed with you
any concerns/complaints involving Dr. May?
On March 6,
came to me and told me about this allegation and, in that context,
she rattled off to me a list of complaints against Dr. May. She made complaints about the fact
that apparently Dr. May said something to her husband instead of her and she felt slighted. I
don’t remember exactly what it was, but she said she didn’t like Dr. May and she bad-mouthed
him from here to eternity in that meeting. Until that time, she had never said a single word about
Dr. May that was negative to me. She told me about the allegation - something about her and
or something and they were at Proof Brewery with Dr. May and she said something about
social media and he had made a comment that she deemed inappropriate and when she
described the comment, I would agree it was inappropriate. I understood it to be a bravado
comment and it never went further. She said Dr. May said, these are her words, “Give me a
month and I bet I could bed
I’m only repeating what she said. My understanding from
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that point on was that there has never been any communication between Dr. May and
either electronically or in person. I know that because I called him in and immediately confronted
him with that allegation and he said he’s never had any electronic or other form of contact with
I didn’t like the allegation and so, like I said to you, I will not tolerate unprofessional
behavior in my lab. I didn’t ask him if he said the comment – I am not the fact finder in this case.
I just said, “What the hell is going on here?” He said, he didn’t do anything with her and he said
there had been no contact since the alleged statement was made back in 2019. I didn’t report it
because it was already in your hands and I didn’t want to interfere with your investigation. My
recollection is that I know it had been reported already. The head of my department, Dr. Ray,
already informed me, on March 4, because
is in my class and he wanted to ensure that
there was no retaliation and I reassured him that there wouldn’t be any.
It was just me and
in the room when she came to talk to me.
was in tears, as she
often is with me, and it was my intent to be supportive of her. I made sure she had tissues and I
tried to remain neutral and generally supportive of her and validate whatever she said she felt,
and I told her that they were her feelings and she had a right to them. I think if you speak with
her, I think she will verify exactly what I just told you. The meeting resolved because at the same
time she told me she was working with someone else and wanted to answer to the other advisor.
I said, “That’s fine, you don’t have to worry about that - students change advisors all the time
and if I can provide you with assistance, let me know.” I thanked her for coming to talk to me.
been to me under difficult circumstances before and there are tears all through those
other meetings. She made some self-disclosures about her own life and things that happened in
her own life that make things very difficult for her.
had a baby about two years ago and,
after having the baby, she fell off the map and didn’t do very much and I was very worried about
that as a supervisor. When it came to her yearly evaluation, I called her in and, as usual, the flood
gates opened with the tears, she felt bad about disappearing on me. I tried to reassure her that
these are big changes in her life and that I would work with her and ensure my evaluation was
something she perceived to be fair and appropriate. I’m not going to turn in an evaluation that I
didn’t pass by a student first to get their view on it. She agreed, with tears in her eyes, with some
of the statements I made in the evaluation that weren’t negative, but which were statements
that didn’t cast her in the most positive light.
Do you know
If yes, how? For how long?
She is in my class, yes. I’ve known her since the beginning of this semester.
How would you describe your interactions/relationship with
She is a regular member of my class and I used to see her every week and now I see her in Zoom
meetings every week.
Did
No.
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If no, are you aware of any complaints/concerns
has regarding Dr. May?
Only the one that you are investigating. I don’t understand the complaint other than what
told me. I am referring to the comment that
told me about. When I said I
didn’t see it as my duty to delve into the truth or lack thereof, I did so in the knowledge that
it was your job and not my role to do it. I was fully aware this allegation was made and that
HR was dealing with it and my job was to get out of the way and let you take over. I treated
the allegation for what it was - just ensuring that anything like that was unacceptable without
making any investigation so that Dr. May knows that anything like that would be totally
unacceptable to me.
Have you ever reported Dr. May to any person/department for any reason?
No, I have not.
What impact, if any, have these incidents had on you? On the department?
On me personally, I experienced a state of shock and could not believe what I was hearing. It was
so out of character I just wondered, “What the heck is going on here?” Now you asked about the
department and, as far as I know, I’m not aware what impact it has on the department, but I can
add that Dr. May does not physically spend time in the department because the lab is in another
building. So, I would surmise that this allegation didn’t have a huge impact on the department.
Who knows. I can tell you that Dr. May, in his role as the person that leads the lab data collection,
interacts with multiple faculty and graduate students each semester in recruiting students to
participate in the research. I have never had any faculty member complain or comment on his
behavior towards them and I have never had a complaint from a graduate student. And, we also
by the way, have as many as 30 undergrads working as research assistants in the lab and never
once has an undergraduate student complained or said anything to me. We don’t always have
that high of a number. We only had fourteen last year. Right now, it turns out I am in a position
now, with
moving to another advisor, that there are no graduate students left in my lab.
One is coming in the fall. There will only be undergraduates as research assistants and I don’t
think they would be aware of this allegation. The lab is in the Longmire building and the
department is in the Sandels building. They are not far apart.
Is there anyone who you believe we should speak to regarding this matter?
Well, maybe some of the faculty who deal with him on a regular basis each semester. Certainly,
the whole department with the exception of a few people.
Harris works with us every
semester, Nari Jeter, Cindy Wilson, Kristy Greene and Ming Cui – she has had a lot of personal
contact with Dr. May - probably nobody as much as Dr. Cui. Anyone who teaches an
undergraduate class - we approach them to participate in the research. Dr. May is good at dealing
with them and it goes smoothly. Perhaps you could also talk to a past female graduate student
in the lab like Becky Cobb.
Is there anything you would like to share that I have not asked you?
Nothing comes to mind.
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By signing this document, I am confirming that I have been given the opportunity to review
these notes; that the contents reflect, to the best of my knowledge, an accurate description of
the incident(s) or subjects described; and that I have given these statements in good faith.
4/13/2020 | 3:37 PM EDT

Acknowledged by: _______________________________ Date: ___/___/_____
Dr. Frank Fincham
4/13/2020 | 4:21 PM EDT

Notes Prepared by: _______________________________ Date: ___/___/_____
Shannon Byrum
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Date: 4/1/2020
Start Time: 1:00 p.m.
Name: Dr. Kristen Greene
Position: Teaching Faculty I
EEID: 000044722
Method: Telephone
Present: Marcy Valenzuela (lead); Shannon Byrum (notes)
Introduction:
Purpose
Investigation Process
Privacy
Retaliation
Support Services (EAP)
Are you an employee at FSU? If yes:
I am.
•

How long have you worked at FSU?
I have worked for the University since 2006, I think.

•

What is your current position?
I am Teaching Faculty. I am the Director for the Center for Couple and Family Therapy
and also the Assistant Department Chair for the Department of Family and Child Sciences.

•

When did you begin this position?
I became the Director of the Center for Couple and Family Therapy in 2015 and then I
became Assistant Department Chair in January 2018.

•

What are your job duties?
As Teaching Faculty, I teach an undergrad section of Stress and Resilience. I also do the
clinical practicum. I oversee all of our Marriage and Family Therapy doctoral students’
clinical work. As the Director, I oversee all of our clinic operations - where we see
community clients and students. As Assistant Department Chair, I feel like I do anything.
I mainly do all course scheduling for undergraduate and graduate classes. I assign all the
TA roles and I also oversee all of the student grievance issues that come up. We do have
a committee that will handle those, but typically they come to the Department Chair and
then he funnels them directly to me. Dr. Ray is our Interim Department Chair.

•

Who do you report to?
Dr. Ray. He is the Interim Department Chair. Dr. Grzywacz was Department Chair and
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then he stepped down last summer and Dr. Ray has been our Interim Department Chair
since then.
•

Do you serve as a supervisor? If yes, to whom?
Yes, I serve as a supervisor when it comes to all our Marriage and Family Therapy doctoral
students because I oversee all of their clinical work. Even with the faculty, I like to
consider myself more of a colleague, but I think because Dr. Ray is in an interim position,
I have been taking on so many Department Chair responsibilities that most of the faculty
members just come directly to me and ask me. Whether it’s course scheduling or
something like that, I take on whatever I need to do.

Are you familiar with the University’s Equal Opportunity, Non-Discrimination, and NonRetaliation policy? If yes, how?
Yes, we absolutely do not discriminate against anyone based on gender, gender-role orientation,
race, ethnicity, relationship status - those types of things. The same thing with retaliation - my
understanding is if someone does have an informal or formal complaint that they would not be
retaliated against and that would include students and not just faculty and staff.
Probably because I’ve looked it up because it’s something that has come up before - the
retaliation piece. I don’t even know what to say - sometimes faculty have asked what kind of
protection there could be if they had a problem, whether it is with a Department Chair or a Dean
or if they feel anything else. I probably went to FSU’s website and typed in some key words. I
don’t know exactly where I found it, but I do know I found it written on FSU’s website.
Are you familiar with the University’s Sex Discrimination and Sexual Misconduct policy? If yes,
how?
From Title IX, I am familiar with that. We all had to do a training on Title IX and reporting
requirements. I became more familiar with Title IX reporting obligations based on my role and
my students’ roles as clinicians.
What do you understand your reporting requirements to be under these two policies?
My understanding is that if I am made aware some specific situation, it is my obligation to report.
I have some confusion about my reporting obligations if I do not have specific information but
have heard “rumblings” about something.
Do you know Dr. Ross May? If yes, how? For how long?
Yes. I do know Ross because he is part of our faculty. How well do I know him? I don’t think I
know him that well. I probably see him a few times a year. He is mainly in the Family Institute,
so I don’t see him on a regular basis. I am located in the Sandels building and my location is
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diagonal from Wescott and Ross is in the Longmire building. It’s probably a couple times a year
that I see him. I feel like I have as good of a relationship with him as with any faculty member. I
have known him at least five years – from whenever he started his position.
Do you have supervisory authority over Dr. May?
No.
How much interaction do you have with Dr. May?
A couple times a year.
How would you describe your interactions/relationship with Dr. May?
Friendly.
How would you characterize Dr. May’s behavior in his role as the Assistant Director of the
Family Institute?
I really have no idea how to answer that because prior to hearing the things I’ve heard in the last
month and a half, I thought he was fine. He comes across as very professional. He’s super
intelligent and the Family Institute does well and does tons of research. I guess if I try to rewind
my brain and not know what I know now from
and
I would say he is fine.
Dr. May has been characterized as being aggressive and/or hostile in the lab. Would you agree
or disagree with that characterization? Please explain. Examples?
I never saw that because I’m not in the lab. I think I’ve only walked into that lab once. I didn’t
see that at all.
Dr. May has been described as engaging in “juvenile”/unprofessional behavior in the lab.
Would you agree or disagree with this description? Please explain. Examples?
I have no idea what his behavior was like in the lab.
Do you believe that Dr. May interacts the same or differently with male versus female
students? If differently, please explain. Examples?
I have no idea. I haven’t even seen him interact with students come to think of it -not even with
our doctoral students. I have seen him interact with faculty and his interactions with me, but I
don’t know what he’s like with students.
Dr. Fincham is in Longmire as well - which is completely isolated from anyone else. The only
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reason you would go into Longmire is to go to their lab. I would think most of our faculty have
never ever been there.
Do you interact with Dr. May socially? If so, how often? With others or alone? In what type
of setting(s)? Do you invite him, does he invite you, or does he invite himself?
No.
Have you witnessed or are you aware of (if aware, please explain how)?
• Dr. May using profanity toward undergraduate or graduate students? If yes, who?
What? When? Where? Witnesses?
Yes. I have never witnessed it, but I have heard that from
This was
probably at the end of February when all of this was coming out. I have to tell you - I was
in complete shock about some of the things that I was hearing. I was in such shock that
that is when we reached out to Dr. Ray and scheduled meetings. So, both
and
met with Dr. Ray. I was present for that. I don’t know if
had just reported
this or if this is what led to the reporting of it. I was February 19th or 20th when this volcano
of information came out. I don’t know if it’s because
first sent up the flag, but then
who worked in the lab closely with Ross, was like, “Oh my gosh, finally someone
is saying something, and I need to spill all this stuff.”
I remember hearing about the incident that kind of led to this volcano of information
being let out which was that they were at some bar and Ross was there and he bet some
people that he would sleep with
had said this has been going on for years
– that it was since she started the lab in 2016 as a doctoral student. She said that there
were a lot of sexual comments that he made, and I guess she tried to talk to Frank or
someone and then Ross heard about it and he sent threatening text messages to her. She
said he drove to find her and got out of the car and was screaming profanities at her. She
said she was terrified. She was saying that stuff when we were in the meeting with Dr.
Ray. That was the first time I heard all of this. The next day
came in the office and
was very scared for retaliation. She thought that Frank would be upset, and Ross would
go after her and that’s when
called your office to make her own report. I may not
have this correct, but she got off the phone and said she was told that HR wouldn’t take
a separate report and her response was, “See? I just need to go on about my work and
not do anything about this because it doesn’t matter.” That’s where I heard about the
threatening texts that Ross sent to
I don’t have copies of those, but
does.
Dr. Ray called your office after that meeting and I think someone called him back to take
the information or inform him about what was already happening. I was sitting there
when he did that. I asked if there was something I have to do, and he said, “No, I’m
making the call.” He knew that even though
reported it, we needed to report also.
He was horrified. He was upset that someone felt vulnerable and violated. I don’t know
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when that happened to
but it was a year ago or so - it wasn’t a recent thing that
had happened. I don’t remember what profanities
said Ross used toward her
specifically.
•

Dr. May criticizing students in the lab? If yes, who? What? When? Where? Witnesses?
Just from what
had said. She said he “dated” the undergrad students who would
work in the lab. I understood these to be very loose relationships with undergrads in the
lab. One of the students was taking
Research Methods class and, according to
this student took pictures of
test and then shared it with Ross.
said Ross laughed about how stupid and ridiculous the he thought the questions were and
then he berated
about it. Instead of being serious about the fact that a student
took pictures of her test, he was berating her about the exam.
said she didn’t
report the student because Ross was in a relationship with the student and Ross was her
supervisor. She said she felt trapped. I remember her saying how demeaning it was for
him to do that.

•

Dr. May yelling at undergraduate or graduate students? If yes, who? What? When?
Where? Witnesses?
No.

•

Dr. May gossiping/demeaning students to other students? If yes, who? What? When?
Where? Witnesses?
No, not other than what
said. I’ve never heard anything about Ross in any kind of
capacity except from
and
and with
it was just this one story. I will
tell you, we don’t have doctoral students working in the lab anymore and haven’t for a
while. Frank is renowned for his research and it is odd that nobody wants to work in that
lab. None of our doctoral students work in the lab. They won’t. I don’t know if they are
talking amongst themselves. A year ago, Frank made the comment that he can’t get any
graduate student to work in the lab. I am assuming he was totally clueless. I had heard
nobody wants to work in the lab because of Ross and the “good ole boy network.” I don’t
remember who I heard it from. It was probably hearing students talk in the clinic. The
doctoral students have cases in the clinic and are coming in and out all the time, so I hear
things in their world. I do remember hearing a good ole boy comment and that nobody
wants to work over there. I think it’s been more than a year ago that I heard that. Frank
would get new research students every fall and he hasn’t for the past few fall semesters.
No one seems to want to work with him and, from what I’ve heard, it’s more of a
reflection on Ross. It’s not Frank, it’s Ross - they don’t want to work with him. If Ross
didn’t have the power, Frank would have people over there in the lab because it’s a great
research opportunity.
stuck it out as long as she could and then she left.
graduated in August of last year, so it was just
and
in the lab and once
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left,
felt she really couldn’t be there anymore. It was just too toxic for her that’s what she said to me.
•

Dr. May threatening to tell Dr. Fincham unfavorable information about a student if the
student challenged him?
I have no idea.

•

Dr. May flirting with students? If so, how? Who? When? Where? Witnesses?
I had heard that from
I’ve never seen that. But I told you I’ve never seen him
around students. This information came from the meeting with
and Dr. Ray. I
have supervised
since she started the program and it’s hard to understand why
she never said anything to me. I was truly clueless. I know if it was known, any of the
faculty would have jumped to support her. Apparently, it was just undergrad students
that I heard he flirted with, but I don’t know any specific instance or people.

•

Dr. May inviting students out to drink/party with him? If yes, who? Undergraduate or
graduate students? When? Witnesses?
I had heard that from
also, during the February meeting. She was probably sitting
in my office after we met with Dr. Ray. The next day she came and was sobbing and that’s
when she started verbally telling me all this stuff. It was hard to digest for me to be
honest. I 100% believe her. If you saw it, it was clear that it had been bottled up and she
was struggling with it.
My interactions with Ross were fine - he’s extremely friendly and easy to talk to. You
don’t picture someone like that as a predator - as like I was hearing. It was hard for me. I
wasn’t taking notes or writing anything down. I was just trying to be compassionate to
and be there for her and then she made the call to you guys. It was at least two
hours that she was talking with me.
She didn’t share all of it with Dr. Ray. She summed it up - she did talk about the
threatening text thing. Dr. Ray asked why she didn’t go to Frank and she said she tried. I
don’t know if she said she tried or was going to schedule a meeting, but at this time she
hadn’t talked to Frank or given specifics. I think she said to Frank, “I can’t work with Ross
anymore” but didn’t give any more information and that got back to Ross and he freaked
out and sent her threatening texts. That’s my understanding.
The first meeting was with
me and Dr. Ray. Two days later we had a meeting and
came so she could talk to Dr. Ray. I was present,
and Dr. Ray. My thought
is that
had told
that she talked to Dr. Ray and that he was supportive. I think
there was concern that administration won’t support our doctoral students and I think
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when
felt supported and believed and protected, she told
it’s ok you can
tell them because
contacted me to set the meeting up with Dr. Ray. I sent him an
email at 9:00 in the morning and asked if he could meet with
and he said, “yes”
and asked if she could come talk with him right then.
•

Dr. May attending parties with students? If yes, who? When? Where? Witnesses?
I’ve heard that. We will have student/faculty gatherings every fall and Ross is there, and
our graduate students are there, but I have to tell you I haven’t ever paid attention to
who he is interacting with. He’s not on my radar. Outside of that, I have no idea what he
does. I did hear about this thing in August – that they had a going away part for
at
a bar and Ross was there -which is interesting - I don’t know why he would be there.

•

Dr. May making derogatory references about women? If yes, what? When? Where?
Witnesses?
I’ve never heard that, but I would like to say that I’m sure
said something about
that, but I don’t remember any specifics. He was asking people to go through his Tinder
profile and he was stalking about their physical appearances. I feel like I’ve heard that
from
before.

•

Dr. May telling sexual or derogatory jokes?
Witnesses?

If yes, to who? What? When? Where?

No.
•

Dr. May discussing sex/his sex life with, or in front of, students? If yes, what? When?
Where? Witnesses?
Oh jeez…I don’t know.

•

Did you report Dr. May for any of these incidents? If yes, to whom? When? Outcome?
If no, why not?
No, I didn’t. When I was sitting in Dr. Ray’s office, he called to report it and I asked if I
needed to report separately and he said he was going to report it.

Did Dr. May ever send you materials or communications that were intimate/sexual or
otherwise unprofessional in nature?
No.
It was reported that Dr. May has proposed “guys night” for male members of the lab. Are you
2020-07
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aware if “guys night” did or does occur?
I have heard that. I do remember
saying that recently. She said that there would be “guys
night” and it was only for the male members of the lab, but I wouldn’t even know who that would
be other than Ross and
I don’t know who else was in that lab.
Are you aware if Dr. May has had intimate/sexual/romantic relationships with undergraduate
or graduate students?
No, I have no idea.
Are you aware if Dr. May has had intimate/sexual/romantic relationships with his
subordinate(s)?
No, I have no idea.
told me he dated the undergrad students. She said that he would take
them to dinner and buy them drinks, but I don’t know anything beyond that.
Have you had any other interactions with Dr. May that made you feel uncomfortable?
No. Never. He’s always been super pleasant and professional. I would’ve never guessed this
stuff was happening. I was absolutely shocked and was trying to keep my poker face on while
hearing it. He does not come across that way at all - at least not to me.
Have you witnessed Dr. May interacting with others in any other way that made you
uncomfortable or appeared to make that person(s) uncomfortable?
No. I’ve never seen that. I don’t think I paid any attention. It was just not on my radar. I certainly
didn’t ever pick up on anything.
Have any undergraduate students, graduate students, staff, or faculty ever discussed with you
any concerns/complaints involving Dr. May?
No, not until this past February.
Has Dr. May told you, or have you overheard, Dr. May state that Dr. Fincham will not fire him
or will give him more money if he threatens to quit? If yes, please explain.
told me that Ross told her that. She said Ross told her that he said that all he has to do is
threaten to quit and Frank gives him more money.
Do you know
Yeah. I’ve been
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started in 2018. She’s

.

How would you describe your interactions/relationship with
Great. She’s in my class and I supervise her, so I certainly see her and talk to her a few times a
week. Even now we do Zoom supervisor sessions. She has a case load that she sees at the clinic
even though we are all telehealth. Our relationship is normal. I probably feel more protective of
my doctoral students because I feel closer to them. I just know more about them personally than
my undergrads. It’s different from my class of 63 undergrads who I don’t know as well.
Did

ever personally discuss with you her interactions with Dr. May?

She met with me and Dr. Ray in February. I think it was February 19th. She had said that she
went to this party for
who had graduated and was moving away and while they were
sitting around drinking, Ross was next to her and she felt as though he was pressuring her to
drink more and that made her creep vibe go off, but she didn’t pay much attention to it. But then,
was asking her to go through his Tinder profile looking at people and making sexual references
about that.
got up to use the restroom and that’s when Ross bet
fifty dollars that
he could sleep with
I don’t know if
was told when she got back to the table. After
that, Ross was hanging his arm around
and making her uncomfortable. One of the other
doctoral students that was there noticed and seemed to think that what he was doing wasn’t
cool and got
out of that situation and they left. I don’t know when
was told about
the bet.
told us all of this in the meeting with Dr. Ray and that was the first time that I
heard that story. Prior to that, I had just heard that something happened, and
made a
Title IX report. That’s what I was told. I didn’t hear any details, and someone suggested she talk
to Dr. Ray, so he knows what was going on too, and
asked me to be in that meeting with
her. That’s why I was there.
I don’t know if
told me or if
told me that
was going to make a Title IV report.
My thought was if
wants to share something with me and I did say, “Are you ok? Is there
anything you want to talk about?” But
does that all the time – she says, “I’m fine, it’s ok.”
That’s always her answer. I’m not going to pry into my students’ lives. I let them know I’m here,
but I am not trying to get in their business.
was shaking when she was talking to us and she looked scared. She didn’t look like she
normally does. She usually looks like things would roll off her back, but this time, she looked
concerned. But she still felt confident in what she was doing by reporting. She had heard he was
a creep. She heard enough stories and she knew someone needed to stop him and had the
thought that if this is all that she has to report, it’s something, so she’s going to put it on the
university’s radar. My response? I probably just let her know I’m here and if there’s anything I
can do to make her feel more comfortable - something like that.
left the meeting and I
stayed in the room with Dr. Ray and his response was complete shock. I think both of us were
like, “What in the world is happening?” Dr. Ray was horrified, and he said we’ve got to report
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this even though she had already made the report. Dr. Ray said to me, “Let’s keep this on our
radar - if any other student wants to talk, you have to let me know.” Our doctoral students don’t
know him or if he’s approachable and once it came out that he is, and he cares and is a
compassionate person you can talk to, that’s when
wanted to talk to him, too.
Have you ever reported Dr. May for any reason?
No.
What impact, if any, have these incidents had on you? On the department?
I think the biggest impact for me is probably trying to figure out how did I not see what was
happening? I don’t know - just trying to figure out what I could have done differently. Is there
stuff I didn’t pick up on? Am I truly oblivious? I was just double checking myself. I care about our
doctoral students so much. I joke to them that they are my kids. It’s been heartbreaking that
something like this happened - what
has experienced – and just knowing how closely I
worked with her over the last few years and that she didn’t tell me. I know it sounds selfabsorbed, but it’s more like did I give off a vibe that made them feel they couldn’t talk to me?
As far as the department, I don’t think anyone knows about this other than those involved. I
would think people would be pretty shocked if they knew what had happened. Especially now things are so upside down right now. I don’t think anyone other than Dr. Ray and I know about
this.
Is there anyone who you believe we should speak to regarding this matter?
The only person that I have talked to is Dr. Ray.
Is there anything you would like to share that I have not asked you?
No.
_____________________________________________________________________________
By signing this document, I am confirming that I have been given the opportunity to review these
notes; that the contents reflect, to the best of my knowledge, an accurate description of the
incident(s) or subjects described; and that I have given these statements in good faith.
4/6/2020 | 9:41 AM EDT

Acknowledged by: _______________________________ Date: ___/___/_____
Dr. Kristen Greene
4/6/2020 | 10:12 AM EDT

Notes Prepared by: _______________________________ Date: ___/___/_____
Shannon Byrum
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Date: 4/2/2020
Start Time: 3:30 p.m.
Name: Dr. Lenore McWey
Position: Professor
EEID: 000023506
Method: Telephone
Present: Marcy Valenzuela (lead); Shannon Byrum (notes)
Introduction:
Purpose
Investigation Process
Privacy
Retaliation
Support Services (EAP)
Are you an employee at FSU?
Yes.
•

How long have you worked at FSU?
Fifteen years.

•

What is your current position?
Professor and Program Director of the Marriage and Family Therapy Doctoral Program.

•

When did you begin this position?
Several years ago - two or three. I don’t know the exact date.

•

What are your job duties?
Typical faculty position responsibilities of teaching, research, and service along with the
administration of the doctoral program in the Marriage and Family Therapy program.

•

Who do you report to?
To the Interim Department Chair, Chet Ray.

•

Do you serve as a supervisor? If yes, to whom?
Yes, I supervise the graduate students in the program.

Are you familiar with the University’s Equal Opportunity, Non-Discrimination, and NonRetaliation policy? If yes, how?
To some degree, yes. I’ve read them in association with hiring in the past and other trainings.
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Are you familiar with the University’s Sex Discrimination and Sexual Misconduct policy? If yes,
how?
Yes. Again, through training and I looked it up a couple of months ago.
What do you understand your reporting requirements to be under these two policies?
It is my understanding that I am a mandated reporter such that if something rises to level of
misconduct, I am to report it. I am also to assist students in doing what they need to do as related
to what I may have been a witness to.
Do you know Dr. Ross May? If yes, how? For how long?
Yes. He’s a research faculty member in our department and I suppose I’ve known him for five or
six years. I’ve known him as a faculty member - I was a faculty member during that time. I’ve
known him as long as he’s been at FSU.
Do you have supervisory authority over Dr. May?
No.
How much interaction do you have with Dr. May?
Very rarely. He sometimes attends faculty meetings and, typically, just the first one of the year.
So, altogether, I see him maybe two to three times a year.
How would you describe your interactions/relationship with Dr. May?
Collegial.
How would you characterize Dr. May’s behavior in his role as the Assistant Director of the
Family Institute?
I’m not familiar with Ross’s work output or responsibilities. It’s more just that I have informal
interactions and such with him.
Dr. May has been characterized as being aggressive and/or hostile in the lab. Would you agree
or disagree with that characterization? Please explain. Examples?
I have not observed that characterization, but I have heard reports of that.
shared
that with me. She’s made mention of it a couple of times over the course of a year and then
made indirect comments about it up until the week of the tornadoes. The week of that
storm is when I became aware from
It was the storm when the University closed on
th
Thursday, February 6 .
Dr. May has been described as engaging in “juvenile”/unprofessional behavior in the lab.
Would you agree or disagree with this description? Please explain. Examples?
Again, I have not observed it, but I have heard similar things.
told me sometime
in the last year and then
told me the week of the storm. The puzzle looks clearer over
time looking back. Now that I have a bigger sense of people’s perspectives, hints of this have
been coming up for about a year.
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Do you interact with Dr. May socially? If so, how often? With others or alone? In what type
of setting(s)? Do you invite him, does he invite you, or does he invite himself?
Not unless it’s a departmental gathering, but outside of that, no, not personally.
Do you believe that Dr. May interacts the same or differently with male versus female
students? If differently, please explain. Examples?
I’m not sure I have enough data to say.
Have you witnessed or are you aware of (if aware, please explain how):
• Dr. May using profanity toward undergraduate or graduate students? If yes, who?
What? When? Where? Witnesses?
I am aware. I believe
told me that Ross uses profanity when speaking to
other graduate students. I don’t remember when
shared that with me, but we
were at work and she would come speak with me about her doctoral progression. In my
role as Program Director, I am to check in the on the students and
would talk about
Ross swearing. It happened within the last year.
•

Dr. May criticizing students in the lab? If yes, who? What? When? Where? Witnesses?
I did not witness this, but I am aware –
told me within the last year. I don’t
remember details.

•

Dr. May yelling at undergraduate or graduate students? If yes, who? What? When?
Where? Witnesses?
I have not witnessed this, but I aware from
I think the language she used
was “lose his cool” or “go off.”

•

Dr. May gossiping/demeaning students to other students? If yes, who? What? When?
Where? Witnesses?
Yes. I have not witnessed this, but I am aware.
told me. Again, it was pieces of
this puzzle and they were very vague starting before Christmas. The week of the storm,
that I mentioned before, is when
shared with me what occurred at Proof.

•

Dr. May threatening to tell Dr. Fincham unfavorable information about a student if the
student challenged him?
That’s a tough one to answer. I suppose in hindsight, yes. I know
described being
worried about bringing her concerns up in fear because the relationship between Ross
May and Frank Fincham is close and she felt she would somehow be penalized. I’m not
sure I could say how many times that came up, but I know it was in the primary
conversation about her progression in the doctoral program.

•

Dr. May flirting with students? If so, how? Who? When? Where? Witnesses?
I am not sure, and I’ll explain why. He brought a person to our fall departmental gathering
and I met her. I was recently told she was former undergraduate student in the lab, but I
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was told that just recently so I’m not sure what to make of that. I didn’t see them arrive
together, but I did see them together and he introduced me. My perception is that they
were a couple, but I have no basis for that really. My understanding is that she was a
former undergrad student who did a directed independent study in the lab, graduated,
and now works in the lab and is in a consensual relationship with Ross.
•

Dr. May inviting students out to drink/party with him? If yes, who? Undergraduate or
graduate students? When? Witnesses?
The Proof incident, yes.

•

Dr. May attending parties with students? If yes, who? When? Where? Witnesses?
I have not observed that. I suppose the Proof incident and I think I might have heard of
another one but I’m not sure.

•

Dr. May making derogatory references about women? If yes, what? When? Where?
Witnesses?
In regard to the Proof incident, I was just made aware. It was my understanding that he
made sexual comments about the attractiveness of the women on Tinder.

•

Dr. May telling sexual or derogatory jokes? If yes, to who? What? When? Where?
Witnesses?
With regard to the Proof situation, yes. I was told he made comments about the
attractiveness of women on Tinder and made a bet about being able to sleep with

•

Dr. May discussing sex/his sex life with, or in front of, students? If yes, what? When?
Where? Witnesses?
I was made aware that he did during the Proof situation.

•

Did you report Dr. May for any of these incidents? If yes, to whom? When? Outcome?
If no, why not?
All of these incidents are wrapped up in what was described to me as the Proof situation.
I think it was the day before the storm that
told me what had happened. I told
that if she perceived that what happened was sexual harassment, we would have
to report it. Because of other circumstances with
she wanted to report it herself,
but I had to make sure that she reported it, so we agreed to report it on Thursday because
had clients on Wednesday. When Thursday came and
checked in like we
talked about, she said she would have to report it on Monday because the university was
closing due to the storm. I told
Monday was too long and we needed to report it
sooner. She used my cell phone to make the call from my work office that morning.
called a phone number and the person she was supposed to speak to wasn’t there
and they said they would call her back later and they did, but they took a report from her
that morning in my office. My outgoing call history on my phone only shows through
March, but we called the main number listed on the website: https://dsst.fsu.edu/vap. I
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know this because we pulled up the website on my office computer and she called from
my office. The number on the website is (850) 644-7161. We were told that she would
have to eventually talk to another person and that is who called her back, but the person
on the phone took a preliminary report from her when we called that morning in my
office. I had to step out during the end of the phone call because we were doing a
Departmental Chair search, but I heard the first part of it and know that it was reported.
Did Dr. May ever send you materials or communications that were intimate/sexual or
otherwise unprofessional in nature?
No.
It was reported that Dr. May has proposed “guys night” for male members of the lab. Are you
aware if “guys night” did or does occur?
I’m not aware.
Are you aware if Dr. May has had intimate/sexual/romantic relationships with undergraduate
or graduate students?
No.
Are you aware if Dr. May has had intimate/sexual/romantic relationships with his
subordinate(s)?
No, unless that person who he was with at the department gathering was an undergraduate who
works in the lab. I was told she was a former undergrad student who now works in the lab under
Ross. I do not know if that is true or not.
Have you had any interactions with Dr. May that made you feel uncomfortable?
Yes. This was years ago - I couldn’t say when. I was told Ross joked to graduate students that
Frank Fincham and I were having sexual relations with one another and that is completely wrong
and inappropriate, and I confronted Ross about it. He denied it. He said he didn’t say it and said
that the graduate students were saying it. He thought it was funny, and I said it wasn’t, and told
him if the behavior continued, I would report it to my supervisor. The conversation was just
between Ross and me. I don’t think I told anyone else about it. I didn’t report it. It didn’t rise to
the level for me personally as something reportable.
Have you witnessed Dr. May interacting with others in any way that made you uncomfortable
or appeared to make that person(s) uncomfortable?
No.
Have any undergraduate students, graduate students, staff, or faculty ever discussed with you
any concerns/complaints involving Dr. May?
I have heard complaints about the lab. I heard from
that expectations of graduate
students seemed unrealistic. Graduate students would be very attracted to work in the lab, but
apparently after experiencing the environment in the lab, they wouldn’t want to work there
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anymore. I couldn’t use his language, but the way he described it is like it is hostile. People would
speak very generically about life in the lab. I think
mentioned this to me in fall of 2019. His
major professor, Dr. John Kimmes, was there when
said this. The context of the
conversation was bigger than the lab, so we asked what we could do to support the student and
he said he didn’t need it because he wasn’t working the lab anymore. We were talking about
him graduating, which he will in the spring of 2020.
Has Dr. May told you, or have you overheard, Dr. May state that Dr. Fincham will not fire him
or will give him more money if he threatens to quit? If yes, when? please explain.
I have not overheard that myself, but
told me he said that in the past.
Do you know
If yes, how? For how long?
Yes, she is a doctoral student in the Marriage and Family Therapy program and she’s in her second
year, so I’ve known her for two years.
How would you describe your interactions/relationship with
Good.
Did
Yes.
•

ever personally discuss with you her interactions with Dr. May?
What?
She told me that there was a going away part for
and she and some other
doctoral students and Ross met at Proof brewing company.
discussed how she felt
pressured to drink that night by Ross and that when she was done drinking, he would pull
her back to the table and get her to drink more and he handed her his phone and asked
her to swipe his Tinder matches and made sexual comments about them.
got up
and went to the restroom and Ross turned to
and reportedly bet her that
he could sleep with
It’s my understanding that a picture was taken not long after
that bet and it demonstrates Ross groping
and that another doctoral student drove
home. I did not see the picture.

•

When?
The day before the storm is when she shared that with me.

•

What was her demeanor?
Strong. I told her that this is something that should be reported, and I asked her if she
wanted to do it together. She didn’t seem fearful - she seemed strong and solid.

Have you ever reported Dr. May to any person/department for any reason? If yes:
No, not outside of when
and I called together.
What impact, if any, have these incidents had on you? On the department?
I don’t think they have had any impact on me yet. I don’t think there is any impact on the
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department yet, but I think as things were coming to light students were talking about it and are
optimistic that things might change. People are very discreet in how they talk about the lab.
Is there anyone who you believe we should speak to regarding this matter?
No.
and
would be the two that know the most.
Is there anything you would like to share that I have not asked you?
I don’t think so.
______________________________________________________________________________
By signing this document, I am confirming that I have been given the opportunity to review
these notes; that the contents reflect, to the best of my knowledge, an accurate description of
the incident(s) or subjects described; and that I have given these statements in good faith.
4/8/2020 | 5:49 PM EDT

Acknowledged by: _______________________________ Date: ___/___/_____
Dr. Lenore McWey
4/9/2020 | 7:09 AM EDT

Notes Prepared by: _______________________________ Date: ___/___/_____
Shannon Byrum
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Date: 3/17/2020
Start Time: 3:00 p.m.
Name:
Position:
EEID:
Method: By Telephone
Present: Marcy Valenzuela (lead); Shannon Byrum (notes)
Introduction:
Purpose
Investigation Process
Privacy
Retaliation
Support Services (VA, UCC)
Are you currently a student at FSU? If yes, in what program? What year are you?
Are you an employee at FSU? If yes, what is your job title? What are your job duties? Who is
your supervisor? When did you begin this position?

As an instructor of record, I design the course and maintain it. I communicate with students and
do the grading. I do have a 10-hour per week TA that helps me with grading. I manage the course
and teach it. The course is
.
Kristy Greene is my supervisor - she is the Assistant Department Chair for Family and Child
Sciences. She is also the Clinical Director of the Marriage and Family Therapy program (MFT).
Do you know Dr. Ross May? If yes, how? For how long?
Yes. He works for my major professor, Dr. Frank Fincham. I’ve known Ross May for about four
years – since I joined the Family Institute as a voluntary Research Assistant in Summer of 2016
and became Frank Fincham’s student. Ross is the Assistant Director in the Family Institute. Two
years ago, I really pulled back and stopped physically be present in and doing work in the lab (The
Family Institute Lab), so that I wasn’t around Ross as much.
I pulled back because Ross is mercurial. He can be very fun to be around and appears casual and
laid back. However, when he is upset or anxious, he is disrespectful and not pleasant to be
around. He uses control over others to self-soothe. For example, Ross took a hands-off approach
to overseeing data collection when the graduate students were in charge of data collection.
When he was “having a bad day” or was “stressed” he would come into the lab and began to
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berate graduate and undergraduate students. I distanced myself because I didn’t want to be
under his control.
Does Dr. May have any supervisory authority over you?
No, not currently. He had a lot of supervisory capacity and authority over me in the lab. I was
approached by Dr. Fincham in fall 2015. When I first met with Frank in fall 2015 Ross joined the
meeting. I was uncomfortable immediately by the dynamic of being over seen by two clearly
alpha personalities. Further, I had received multiple “warnings” and “cautions” from peers, FSU
faculty, and faculty at other institutions. However, I went back in fall of 2016 and met with Frank
and he reasserted that in order to work with him I had to work with Ross. I wanted to work with
a peer in the MFT program, so I agreed to work in the lab. It was clear that Ross
would have supervisory authority over me, and he did pretty solidly for two years.
I tried on several occasions during those two years to go around having to deal with Ross. In
spring of 2017, I tried to make arraignments to work with only Frank and not Ross. I
recommended meeting weekly with Frank and working in Longmire, next to his office, as opposed
to in the office with Ross and
in the Sandels building. I was met with petty retaliation from
Ross: he would take my work space from me, repeatedly in the span of 6 months (even going so
far as to move me to a building where I would be completely isolated from lab work), which he
did not do to the male students. Ross would also make jokes about how I couldn’t “handle”
working with him because I was soft and needed “compliment sandwiches” and how I “was on
my own” with Frank, which was intended to be a threat. Still, because I work with Frank, anything
I do Ross still has his hands on. For example, a paper I wrote with guidance from Frank (Fall 2018)
was automatically sent to Ross who was added to my publication without my consent.
I pulled back in spring of 2018, in part because I was about to have a baby, but also because of a
burnout handling the emotional distress caused by being in the lab and under control of Ross
May. Following the experience with my paper in the fall 2018 semester, I cease to seek to
publicize with the members of the Family Institute.
When did Dr. May’s supervision begin? End?
Started in 2016 and ended in 2018.
How much interaction do you have with Dr. May?
Currently, I don’t interact with him at all. Shortly after what happened with
is when our
contact stopped. It was around August 1, 2019 when that happened with
I was supposed
to go on a research trip to Seattle in September 2019, but that fell through because of a family
emergency and I haven’t heard from Ross since. Ross is a representative for the lab and so he is
in touch with professors to collect data and he will send me, along with other professors, links to
the different survey links to provide students. That’s the only contact I’ve had with him in the
past 6 months.
However, we previously interacted on a daily basis. During the Spring of 2017, I was under his
direct supervision as a hired Research Assistant by the Lab. This was the only semester I was paid
to be a Research Assistant in the lab, all other semesters were voluntary. I was told at the
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beginning of this period, in a joking manner, that I was now the “lab’s bitch” and “we own you”
by Ross May.
How would you describe your interactions/relationship with Dr. May?
Complex. It has fluctuated over the last 4 years. I joined the lab and it was all men and there
was a certain mentality - it was very “locker room-esque”. It was a “boy’s club.” I felt like I was
hazed at the beginning and Ross was the ringleader of this behavior. Ross considered it a downto-earth dynamic and so you are gaslighted into thinking this is how things are supposed to be in
the world of academia and research, so you have to get used to it or fail. You can have a lot of
fun with Ross, but he is abusive with his power and violates some laws around sexual misconduct
and harassment.
Over time for me the mentality was just, “do what you have to do” and this was reiterated by
Ross and
But then it became harder for me, being a female, to consent to Ross’s control.
It was a “love-hate relationship” for lack of a better phrasing. I was friendly because I knew it
would benefit me (he has so much influence on my major professor’s opinion of me), but at other
times, it was combative, and I didn’t feel like I could go to his supervisor (my major professor)
about what was happening in the lab.
The conversations the men would have in the lab weren’t necessarily professional and would
often be things boys would talk about that were gross or grotesque jokes. I don’t know how else
to describe it. It’s not that I was completely repulsed, it’s just more of a “locker room” mentality.
There aren’t really any filters in discussion and it’s a lot of goofing around and being silly. It also
came with abrasive language when talking about women. Ross repeatedly joked about sleeping
his way around Europe - meaning he slept with a woman in each country along the way. He
discussed different ways in which he found women to sleep with and his opinions about some
women’s’ appearance. That kind of thing. It’s abrasive but it’s not directed right at me so that’s
what I mean by locker room talk. It wasn’t direct bullying, but uncomfortable as a woman to be
around. Ross was the ringleader of the conversations and thought talk like that was appropriate.
I would occasionally make comments for them to stop when they had just reached a point of
disgust that I couldn’t handle anymore. But I have a pretty thick skin to this kind of conversation.
who has now graduated, and
who was on his way out of the lab at
the time (2016), were part of those conversations and they took part in this mentality. I was
embarrassed listening to these conversations. One time I was in a statistics class and Ross wasn’t
even there, but I was there with
and
and they were sitting on either side of me and
started farting and thought it was hilarious. Ross later laughed at this in the retelling of this story.
Ross,
and I would go out - usually it was Ross’s idea to get together,
for food and drinks. Ross spoke proudly that this casual demeanor was a signature part of his
mentorship. Right after joining the lab (about 4 years ago), I was invited to
house (with
Ross and
and I was told it was a scotch tasting, but I don’t drink scotch, so I brought my
own vodka to contribute, and it turned out Ross actually wanted to play drinking games. During
the event Ross made up a rumor about Lenore McWey and claimed that Ross and Lenore had
sexually fraternized when she was a student, which is inappropriate. I questioned them
repeatedly that night, but then ended up asking
on campus the next week and was
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overheard. When it all came out, the guys said they were teasing me and it was just a joke, but I
faced retribution from Lenore because Ross didn’t take any responsibility and I was thrown under
the bus – he told her that I made up that rumor. This happened four years ago, and it was just
this kind of hazing experience – to do drinking games – being pressured to drink - and then they
tried to mess with me about this person I trust and then when it all came out, I was thrown under
the bus. That’s what I considered hazing.
They tried to do meetings at the cigar bars without me – they would have “guys’ nights” even
though all the members of the lab were males except me. I was trying to be a part of these things
because they would make lab decisions in these environments. I kind of had to fight my way in
because they would do meetings at the cigar bars and would hang out off campus, but it’s all
men except me and they are talking about lab decisions and it’s a big deal to be left out of these
events and so I fought my way to be a member of the lounge gatherings and outings. They would
have guy’s night and it would be an all men thing and they would invite my husband but not me.
I was very blunt and confrontational when I told Ross it was sexual discrimination and not ok to
not include me and I was very clear about how upsetting I thought it was. I was teased for quite
some time for that and they would tease me about having “Fear of missing out” and that’s why I
was not okay with guys night. They did have one “guys night” when I wasn’t there. It was
probably sometime in fall of 2016, but afterwards I said it wasn’t ok and was furious and told
them. Scotch tasting never took place on campus. The cigar bar is a lounge off campus in
midtown.
When I say he is abusive in power it sounds like a harsh accusation to say, but it’s true. It’s the
way in which he treats people when he is trying to exert power and control. It is unprofessional
and meant to be controlling and can be very disrespectful. When I was working in the lab in 2016,
I shared the office with Ross and
and I was in that office for nearly a year. Ross wanted us
to give him an idea of when we would be available, and I printed out my general availability and
laminated it. He was mad one day that I wasn’t in the office when my schedule showed that I
was available and so he took down my schedule, my property, threw it away, and texted me to
tell me that he threw it in the trash since it was of no value to anyone. He then went to my peers
–
and
- and spoke very unprofessionally and unfavorably to them about me.
came in the picture in fall of 2016 and he saw how Ross treated me. He saw how aggressive
and hostile Ross was.
The way Ross would reprimand someone was something that was very inappropriate. It’s a lot
of the things he says. Ross yelled at me that my program and career was “shit” because he was
frustrated about something. I would say he was just as bad to
He was probably
not as bad to
but he and
had a “bro” relationship and are close as friends and I think
he thought more highly of
And I was not a female that Ross wanted to sleep with. Ross
has said to me, “I’m not your mentor, and I’m not here to teach you.” But he would teach
Anyone else who came close to Ross was uncomfortable and left and stopped any efforts to join
the lab.
About the sex harassment, when I joined the lab Ross was sleeping with an undergraduate who
was a volunteer RA in the lab when they started sleeping together.
is her name. The
2020-07
Page 4 of 11

DocuSign Envelope ID: 67C28121-257A-463E-9B00-1CA0A1004388

Confidential

Interview Notes
lab has undergraduates who volunteer, and some will get class credit and some just get the
experience. They volunteer to get research experience mostly and they are overseen by Ross
May.
When I joined the lab, Ross was in a relationship with
who he met and started sleeping with
when she was in the lab. They were together - they refused to call each other “boyfriend” and
“girlfriend”, but she came to outings with us (lab members), and when our spouses would come,
would come along, too. It was common knowledge that they met in the lab and were
sleeping together. Ross and
both openly joked about how they met and began sleeping
together.
graduated in December 2016 or May 2017. When she graduated, Ross started
fraternizing with a different girl named
who was also an undergraduate RA in the
lab, and he showed preferential treatment to her.
never confirmed that they slept
together, but Ross helped her, took her out for drinks and meals and there were regular occasions
that they were seen in town and appeared to be acting as if they were dating.
openly
admitted that she got a grant to do research for her senior project and she openly admitted that
Ross wrote the majority of the proposal for her. That was something that
also used to say
all the time - that Ross would help her complete assignments.
What classes are/have you taken with him as an instructor?
He doesn’t teach classes.
Do you believe that Dr. May interacts the same or differently with male versus female
students? If differently, please explain.
Absolutely. There was
and then
and I said to Ross, “You can’t keep doing this.” Now
there is Kelly Halliwell. He gives Kelly money, buys her meals, and has continued the same
fraternization with her. This time last year she was in my class and she took pictures of her exam
and sent them to Ross. After the class, Ross came to me to lecture me about a typo and to lecture
me on how he felt I should be teaching the class. He did this at my husband’s birthday party.
This is an example of something I was trying to confront him on but didn’t feel comfortable
making reports on my own because of his relationship with my major professor, Frank Fincham.
I told Ross that I should be reporting her for taking pictures of the exam and that this could not
continue. He acted unconcerned. I don’t know when Kelly sent Ross the pictures of the exam, but
I know she took them while she was taking the exam. It’s an online course, but the test was timed.
I don’t know if she was asking for the right answer or just sending pictures. Instead of Ross
coming to me to say, “Your student violated the academic honor policy”, he came to lecture me
about the class and a typo, and when I said something about Kelly taking pictures, he blew it off
and said it wasn’t a big deal. He did tell me that Kelly sent him the pictures. Kelly is now hired
as an intern who works under Ross in the lab and there is this fraternizing behavior. I have had
faculty asking me if Ross and Kelly are dating without realizing that they are in fact dating. Kelly
graduated last May. Ross is her superior and he does her like he did with
and
Kelly is third in line that I have seen Ross do this with - preferential treatment to females
particularly the most attractive females which whom he wanted to sleep with. I was treated like
one of the men because Ross didn’t want to sleep with me. I was not good enough to be treated
as a friend, but I also didn’t benefit him as a sexual interest. Moreover, he did not respect me as
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a student or research collaborator.
If I confronted Ross, he would threaten my relationship with Frank and say things like, “I’m going
to tell Frank you’re not a good team player.” He threatened to hurt my relationship with Frank
as a means to correct me when I challenged him.
Ross has a history of making the graduate students feel uncomfortable. I have been confronted
by
and
about
discomfort with Ross’s behavior. Ross has a “touchy feely” though charming demeanor. Once a
student,
complained that Ross sent her winky faces and weird emojis in his emails
to her, which he did not do with others. Ross was flirting with her and she didn’t like that.
Ross will invite the students out to drink and to go partying with him. These behaviors make it
uncomfortable and kind of “gives the, the creeps” as I am told. These are just grad students who
want to do research with Frank, but to do that you have to go through Ross. They met with Ross
and aren’t associated with the lab, but that’s because they were creeped out by Ross – for
example,
and
They complained to me. All three are still here, but
they are all about to graduate.
Do you know

If yes, how? For how long?

Yes. I have known
since she started the Marriage and Family Therapy PhD program - she’s
in her second year now. I’ve known her in a colleague setting. The clinical arena is where we
typically interact.
How would you describe your interactions/relationship with
I definitely would consider her a friend. We bonded in the collegiate realm because we have
similar approaches with our therapy modalities and would often consult with one another. It
developed into a friendship where we confide in each other. I was there when that happened
between
and Ross. She worked closer with
but I’ve confided in her a lot with our
experiences with Ross. When she met Ross (at
graduation party), she was very blunt that
she was not impressed, and I think that made her a challenge to him which is why he pursued
her. Still.
and I go out and spend time catching up and tell each other about our lives.
Did

ever discuss with you her interactions with Dr. May?

Yes.
•

What?
I witnessed it at the party, but, yes, we had discussions. After the fact,
seemed
uncomfortable and I talked to her about it later and I told her the nasty comment Ross made
and confirmed that he was pursuing her. Ross said to me, “I bet you $50 I can…hit that” or
“definitely sleep with that” - I think he started off saying he could sleep with
by the
end of the semester and then said, “No, I can do it in a few weeks” and grabbed my hand to
shake on it. I said, “No way - she doesn’t like you.” When
revealed that she thought
he was sexually harassing her, I confirmed it and told her what he said to me about sleeping
with her and told her I would support her if she filed a claim.
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•

When?
The conversation between
and I happened late August 2019. The actual event was
nf
close to August 2 maybe – it was a get-together that we were having to celebrate
I
think
and I didn’t have this conversation until we were back at the clinic in late August
or the beginning of September.
The conversation with Ross happened the same night of the party when he was hitting on
She left and he immediately turned to me and said that. He kept trying to get
to drink and was flirting with her and was trying to get her to help him choose who to swipe
left or right on Tinder. He was getting close and touchy-feely with her and she was
uncomfortable.
said she gave a huge signal to people who were leaving, and she left
with them. That’s when Ross came and sat next to me and said he thought
was
attractive and made the bet. He was very arrogant in talking about sleeping with her. I don’t
think anyone else heard Ross say that. If so, it would have been
or his partner, Tailor,
that could have heard it. We all went home after that.
When talking to Ross about that, I said, “No way,
would never do that.” I was pretty
forward with him about it. I’ve had to be blunt and headstrong with Ross in the past when I
thought something was wrong.

•

What was her demeanor?
Part of our conversation was her explaining all the ways she felt it was sexual harassment and
she was asking me if I thought that was the case as well and so I told her what he said to
confirm her suspicions.
reaction was partly surprised that he would be so brazen,
but it validated what she was already thinking - that he was being sexually aggressive.

Do you interact with Dr. May socially? If so, how often? With others or alone? In what type
of setting(s)? Do you invite him, does he invite you, or does he invite himself?
I used to. Not so much anymore. When I first started the lab none of us had kids and we would
go out on a Saturday night to a bar or restaurant and it would be us and our husbands and wives.
For a while it was Ross and
who would join us and just recently, he started bringing Kelly
Halliwell.
That was Ross’ mentality in the lab - that it was appropriate that we all work together, and we all
hang out together,
, Ross didn’t want to spend time with us
as much anymore.
We always spent time out as a group. So yes, we did socialize with him and did have a social
demeanor that added to the locker room behavior.
It started with him inviting us, but that was probably the first year I was in the lab, and it became
more of a sense of obligation that we were all spending time together and might as well invite
Ross. It’s still like that because we had socialized so much we do compulsively invite him. I invited
him to my husband’s birthday party. For me, there’s a certain benefit to it - if I stay on Ross’ good
side, he won’t trash talk me to my major professor and won’t gossip about me to others. I would
bake him a cake or cook him food to stay on his good side. If Ross felt happy enough with me, I
assumed he wouldn’t have as many negative things to say to my major professor and I wouldn’t
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have as harsh interactions with him.
Have you ever had personal interactions with Dr. May that made you feel uncomfortable? If
yes, what happened, when and where? Witnesses? Did you report the incident to anyone? Is
so, who and when? What was the outcome?
Mostly – just in feeling frustrated and belittled. Most of the time, it’s belittling comments and
making jokes at my expense. Usually Ross makes fun of my writing and research. He says I’m a
“fluffy” writer and that Frank “won’t like my work anyway” so why bother. He makes fun of my
skills in research. I think it’s a form of gaslighting. If you ask anyone else, they say I do a good
job, but Ross makes me feel insufficient and it has hindered my confidence. Frank is not belittling
and hasn’t disrespected me, but he’s not warm and fuzzy. Frank is not there to give you
compliments, he’s there to teach you. Frank is straight forward and Ross is belittling.
I’ve had to change major professors because I haven’t been able to tell Frank before now. With
the investigation I have a fear of retribution because of doing this report for
I changed
my major professor so there wouldn’t be a conflict of interest and to protect the integrity of mine
and my major professor’s contributions to the field. Tom Ledermann is my new major professor.
Several faculty members knew how unhappy I’ve been in the lab, but they didn’t know the extent
of the abuse, so they never make reports, but it was not a surprise when I wanted to change my
major professor.
Has Dr. May ever sent you materials or communications that were intimate/sexual in nature
or otherwise made you uncomfortable? If yes, how (email, social media, text, etc.)? When?
What? Were the materials/communications unwelcome or welcome? Images?
Yes - he’s sent jokes to us as a group. Ross will send sexual jokes, but he has not sent me anything
targeting me that is sexual. He sends it through a group texting. There could be joking in there
by all the men – not just Ross. That doesn’t happen now. Once we
, Ross said we weren’t as fun to hang out with anymore and I haven’t had much
communication with him in the last year. A few years ago, it was more common. The dynamic
was very male dominated and abrasive in conversation. When something made me
uncomfortable, I would say so, but I have thick skin to this behavior. It’s hard to say how often I
would receive things like that. This was in 2016-2017 and we talked regularly because we were
running data and working in an office together every day- I couldn’t tell you how often because
it was so regularly- almost every day. For the most part,
didn’t care too much for
and Ross’ crude jokes either, but we were not necessarily personally offended, so we didn’t
do anything about it. We were “friends” of Ross as it suited him. But the lab was a pool of
potential sexual partners and friends for Ross.
Have you witnessed Dr. May interact with others in a way that made you uncomfortable or
appeared to make that person(s) uncomfortable? If yes, what happened and when?
Witnesses? Did you or another person report the incident to anyone? Is so, who and when?
What was the outcome?
Yes. I have seen him fraternizing with the undergraduate students. The first two years I was in
the lab, we had undergraduate students that would work really hard for us, so I would host an
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end of the semester dinner and I would provide dinner and grill out - make something as a thank
you for them. I did not provide alcohol - it was BYOB so if they were old enough, they could drink.
Ross was different - he wanted to provide the alcohol and play drinking games.
The first time I hosted the dinner at my house was in December 2016 and an undergraduate
student got undressed and tried to have sex with Ross. Most of the guests had left and she
appeared to be performing a lab dance/strip tease. Eventually, the student had nothing on but
her bra and panties. She was old enough to drink and brought her own alcohol. I tried to get her
to go to a guest room and sleep when she took off all her clothes and was trying to give Ross a
lap dance.
was there so Ross pushed the student off onto
who was equally
intoxicated, and they went in my bedroom where she gave him oral sex. Me and my husband
were upset that Ross put them in my bedroom and encouraged this behavior. While we were
discussing the issue, Ross opened the door and we saw them laying on my bed while the student
was giving
oral sex, and Ross simply told them to get off my bed.
I was really upset and talked to the student later who said she was fine, but it was typical of Ross
and I quit doing the dinner shortly after because he would turn it in to this. The first party got
out of hand. Ross was providing alcohol and there were inappropriate sexual experiences. After
that, the next two dinners ended shorter because I wasn’t interested in the drinking games. There
were only two other times I threw a dinner and they ended quickly, and the drinking was limited.
I felt really uncomfortable watching Ross at the first party. Ross was giving alcohol to anyone that
wanted it and I believe there were underage undergraduate students there. We made it clear
that it was BYOB and drink if you are legally able to drink. I don’t think Ross was trying to give
alcohol to minors he just wanted to play drinking games and it happened to get out of hand.
Have you heard about Dr. May interacting with others in a way that you believe is
inappropriate? If yes, from whom? What happened and when? Witnesses? Did you or another
person report the incident(s) to anyone? Is so, who and when? What was the outcome?
Yes. I’ve heard of times when Ross may have been disrespectful to male graduate students.
There is a grad student - one of
cohort members, his name is
and Ross called him
up and cussed him out because he wouldn’t go to a conference for him. That wasn’t a surprise
to me. In 2017 I asked Frank what he would do if one of his colleagues was being inappropriate
and he said to go to them directly and I think he berated Ross about it later because he suspected
my question was referring to Ross. Ross drove out to the restaurant I was at to confront me
about that which is kind of scary because Ross is a big guy. This bullying behavior I have heard
about before. Ross is aggressive and uses profanity. Going to Frank never feels like an option
because Ross brags about Frank not firing him and says that Frank will give him more money if
he threatens to quit. No one ever felt comfortable enough to tell Frank what Ross was doing
because Ross painted the picture that he was in power and he would disturb our relationship
with Frank if we said something. I have not reported Ross’ behavior. l think
is the only
one. I don’t know what Frank would actually do. No one had the courage to report before now.
Were you at a going away party for
2019?
Yes, and if
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•

Who else was present?
Me,
and
,
came, and Kelly Halliwell, who
Ross is currently the supervisor of - the intern, was there and he was buying her drinks.
came, and
and
were there. I can’t remember anyone
else.

•

What time did you arrive? What time did you leave?
I had originally arrived at 4:00 p.m. to spend time with
and his family. Around 6:00 p.m.,
went home and then I went back to the gathering around 7:00 p.m. and I
was there until almost closing - it was probably 10:00 p.m. or 11:00 p.m. before the rest of
the group left and went home.

•

Did you see Dr. May act in a way toward
If yes, please explain.

that you thought was inappropriate?

Yes. Ross was touchy-feely and having her swipe on his Tinder. Ross was pressuring
to drink. She didn’t want to drink. I now know why she didn’t want to drink. Ross tried to
give her $20 to drink. He was really pressuring her.
had a bad experience before this
and in my experience, people who experience what she did don’t want to drink or use
substances because they feel they have lack of control. I didn’t know
was so
vulnerable and in a vulnerable place because even to her, I was like, “Yeah, have a drink with
me.” Ross was getting physically close to her that night - there’s a picture where he has his
arm around her.
Are you aware of intimate/sexual relationships that Dr. May has had with students?
Yes
•

Who?
and Kelly. I’m not aware of any other students. I am certain that he and
were having sex while she was an RA. It was a story that Ross and
told out loud to all of
us (
myself, and spouses). This was done on multiple occasions. They would
openly admit it. When I first found out, I asked them questions about how it happened. This
was in 2016.
openly admitted it and I’ve heard that Ross did
work for her and I
know that Kelly violated the academic honor policy. But that’s all I know. I suspect romantic
relationships with
and Kelly due to the fraternizing behavior I witnessed (previously
mentioned).

•

Did you report the relationship(s)? If yes, to whom? When? Outcome? If no, why not?
No, because Ross works for my major professor and I was afraid of retaliation. Even though
I can now acknowledge that Frank wouldn’t black-ball me, he could. I did not feel comfortable
telling anyone and being tied to this report. There are a lot of reasons not to report, but when
I saw what
was going through and what happened to her, I told her I would support
her. Ever since, I haven’t had any interaction with Ross and waited for her to file the report.
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What impact have these incidents had on you?
I’m not going to graduate until my 6th year because I didn’t have proper support and couldn’t
get proper support. I would say having to deal with Ross’ behavior has set me back in my
academic pursuits to the point that I’m graduating a couple of years later than I should. Its largely
from having to work with Ross and not feeling like I can report him.
The constant belittling and negative remarks had an effect on my ability to work with Ross and
Frank and to write with them. I knew that Frank was going to fund the research for my
dissertation and I believed Ross would have to be in charge of that and I postponed it because I
didn’t want to be under the direction or supervision of Ross and didn’t feel comfortable asking
not to be. I made some assumptions and since then I’ve been able to talk to Frank Fincham about
it and he’s been supportive in my transition and I will be getting out of here soon enough.
I explained to Dr. Fincham what my experiences have been like with Ross. I didn’t go into a lot of
detail but told him they have been unpleasant and that I knew about the report with
I
told him I felt like it was a conflict of interest and he had questions about why I didn’t come to
him and I told him why. Frank’s response was very supportive. He said he wished he had known
sooner and that I hadn’t been afraid to come to him. Frank was very friendly and compassionate
and said he would support me and continue to do work and research with me, but we wouldn’t
include Ross. He was very understanding and cooperative.
Is there anyone who you believe we should speak to regarding this matter?
,
Kelly Halliwell (kch15b@my.fsu.edu).

Is there anything you would like to share that I have not asked you?
No, I don’t think so.
______________________________________________________________________________
By signing this document, I am confirming that I have been given the opportunity to review these
notes; that the contents reflect, to the best of my knowledge, an accurate description of the
incident(s) or subjects described; and that I have given these statements in good faith.
Acknowledged b

4/3/2020 | 12:43 AM EDT

_________ Date: ___/___/_____

4/3/2020 | 11:51 AM EDT

Notes Prepared by: _______________________________ Date: ___/___/_____
Shannon Byrum
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Date: 4/3/2020
Start Time: 1:00 p.m.
Name:
Position:
EEID:
Method: Telephone
Present: Marcy Valenzuela (lead); Shannon Byrum (notes)
Introduction:
Purpose
Investigation Process
Privacy
Retaliation
Support Services (UCC)
Are you currently a student at FSU? If yes, in what program? What year are you?

Are you an employee at FSU? If yes, what are your job duties? Who is your supervisor? When
did you begin this position?

Are you currently, or were you previously, a Graduate Assistant in the Family Institute?
I did for the first year-ish of the program.
•

Is this referred to as “the lab?” If not, what is “the lab”?
Yes.

•

Who selected you to be a Graduate Assistant in the lab?
I was there on a volunteer basis. I interviewed with Frank Fincham and worked there for
about a year. I can’t remember if interviewed with Ross or not, but I do remember
interviewing with Frank. He wasn’t actively recruiting anyone - I approached him.

Do you know Dr. Ross May? If yes, how? For how long?
Yes. I’ve known him since I started in the Fall 2015 and worked with him in the lab. I’ve seen him
a couple of time since then.
Does Dr. May have any supervisory authority over you?
Yes, I would say he did. I think he was the Associate Director for the Family Institute. He definitely
had supervisory power.
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•

In what capacity?
He would recruit undergrads and teach us all protocols for statistical analysis on our papers
and research activity. I got research experience and I got three or four papers published
there.

•

When did his authority over you begin? End?
Fall of 2015 to Fall of 2016.

How much interaction do you have with Dr. May?
I would say a decent amount. We worked in two separate rooms. If we had questions, we would
just pop over and see him. I was probably in the lab between 12-20 hours a week. Ross was in
and out. For the most part he was around. I haven’t talked with him in about a year.
How would you describe your interactions/relationship with Dr. May?
I think it was pleasant. He was helpful - especially with research. We hung out kind of casually.
As a lab group, we would go out to bars and hang out or have scotch night recreationally and
hang out. Overall, it was fairly pleasant.
Does Dr. May teach any classes?
My understanding is he doesn’t have a teaching load. He has done guest lectures before.
How would you characterize Dr. May’s behavior in his role as the Assistant Director of the
Family Institute?
I think he was pretty relaxed. He could be intense sometimes, but it was fairly relaxed where we
could go in and joke around. It was not a super serious environment. It was fun loving and
relaxed. There was nothing out of the ordinary – nothing that sticks out positively or negatively.
Dr. May has been characterized as being aggressive and/or hostile in the lab. Would you agree
or disagree with that characterization? Please explain. Examples?
I don’t know if I’ve ever seen him be aggressive or hostile, but I can also see that happening. I
think he can be temperamental, but I haven’t seen it be extreme. In interactions, I’ve seen him
get persnickety or irritated with me. If you got him on a bad day, he could be perceived as hostile
or aggressive. That’s more of a general recollection. I can’t think of a time when I was in the lab
where I was like, “Wow, what just happened?”
Dr. May has been described as engaging in “juvenile”/unprofessional behavior in the lab.
Would you agree or disagree with this description? Please explain. Examples?
I think it could be perceived by some like this. I don’t know if I would have considered it juvenile,
but I can see how some might interpret it that way. Honestly, I don’t really have many examples
because this was four to five years ago. In talking with other grad students, at times, I remember
them feeling uncomfortable. I do remember a couple of other grad students in the lab potentially
feeling uncomfortable. I think
may have been one of them. I think she may still
be in the lab - know she’s still working with Frank. This is vague, but I believe I recall hearing her
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talk about some of the discomfort in the lab.
Do you believe that Dr. May interacts the same or differently with male versus female
students? If differently, please explain. Examples?
I think it’s different. I think he tends to be harder on the males than the females. He’s much
more relaxed around females and has more casual conversation with them than with males in
the context of the lab. On the day-to-day operation of the lab, that’s what I recall. This is my
general recollection at this point.
Do you believe that Dr. May assigns workloads in the lab based on gender? If yes, please
explain. Examples?
No, I don’t think so. When I was in the lab,
was not there yet and there was one other
grad student and it was a male.
was the other male in the lab when I was there.
Do you interact with Dr. May socially? If so, how often? With others or alone? In what type
of setting(s)? Do you invite him, does he invite you, or does he invite himself?
Yes. It was always as a group. I would say 99% of our interactions were in the lab. Once or twice
a year I would interact with him socially after I left the lab - going to dinner, having a drink.
Sometimes we would hang out at someone’s apartment. We would shift. It would be the grad
students’ houses or Ross’s house.
was one of my good friends and had been in the lab a
year longer and when they would go out, he would invite me and Ross was generally there.
Do you feel obligated to socialize with Dr. May? If yes, why?
No, I did not.
Have you witnessed or are you aware of (if aware, please explain how):
• Dr. May using profanity toward undergraduate or graduate students? If yes, who?
What? When? Where? Witnesses?
Yes, I have first-hand knowledge of it. I think in the day-to-day operations it was that
relaxed setting. It was common in the lab among me.
and Ross. I tried to tone it,
the profanity, down around the undergrads. It wasn’t necessarily commonplace, but it
wasn’t frowned upon.
may have been there briefly in spring 2016, but I don’t
remember all three of us being in the lab at the same time. Between 8-10 undergraduates
are in the lab a semester. They were helping with our research in Longmire. I remember
the swearing being casual. I don’t remember getting yelled at like “you f’ing idiot.” I don’t
remember anyone getting cursed at like that.
•

Dr. May criticizing students in the lab? If yes, who? What? When? Where? Witnesses?
Yes, but my perspective is that it was based on work, so I don’t think the criticism was
character deflating. It would be Ross saying that it wasn’t done right…that this is wrong,
but I don’t remember it being defamatory. That’s the environment of research - getting
harsh feedback on your work. I would say my recollection that it happened more with
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grad students, but I can’t say it didn’t happen to undergrads.
he would probably have more information on that.

was there longer so

•

Dr. May yelling at undergraduate or graduate students? If yes, who? What? When?
Where? Witnesses?
Nothing comes to my mind.

•

Dr. May gossiping/demeaning students to other students? If yes, who? What? When?
Where? Witnesses?
I would say yes, but I don’t remember who or what. It happened sometimes.

•

Dr. May threatening to tell Dr. Fincham unfavorable information about a student if the
student challenged him?
I’ve never personally experienced that or heard anything about that.

•

Dr. May doing undergraduate students’ academic work/grants?
Not to my knowledge.

•

Dr. May flirting with students? If so, how? Who? When? Where? Witnesses?
I would probably say yes. I don’t recall any grads - it was mostly that he flirted with
undergrads. If I remember right, there weren’t any female grad students and I don’t
remember who specifically the undergrads were.

•

Dr. May inviting students out to drink/party with him? If yes, who? Undergraduate or
graduate students? When? Witnesses?
Sure – both drinking and parties. We had one end of the year party at
house that
I remember. That was after the first year and that is the only time I remember. Other
times we went out. I would probably say he invited undergrads. We went to Brass Tap
and there were some undergrads with us but I don’t remember when. The only one I
explicitly remember was another undergraduate male being there.

•

Dr. May attending parties with students? If yes, who? When? Where? Witnesses?
Yes party. I can’t recall any others, but I’m not saying there weren’t more.

•

Dr. May making derogatory references about women? If yes, what? When? Where?
Witnesses?
I think it may have happened, but I don’t have any concrete recollection of any derogatory
remarks towards women. I think in casual conversation - the more relaxed feel of the lab,
in terms of the culture of the lab, it could have happened. It could have been said that he
referred to a female as a “dumb bitch” or something like that, but I don’t have any specific
recollection. That’s not something he would not say to a man. When we were getting
critical feedback on research it could come out as “that was a dumb idea.”
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•

Dr. May telling sexual or derogatory jokes? If yes, to who? What? When? Where?
Witnesses?
I don’t remember any specific instances, but I’d say fairly confidently that that happened
in the lab and when we hung out socially.

•

Dr. May discussing sex/his sex life with, or in front of, students? If yes, what? When?
Where? Witnesses?
Probably happened, but I can’t give a specific example.

•

Did you report Dr. May for any of these incidents? If yes, to whom? When? Outcome?
If no, why not?
I think it may have impacted my place in the lab if I had. Because it was me,
and
Ross I don’t think any of us were offended so I didn’t feel personally victimized. I don’t
think we were the targets of anything specific. Would I do some of the same things? No,
but I don’t think he was attacking me personally. If I had reported something and it came
back to Ross that it was me, I’m guessing I would have been kicked out. That’s an
assumption.

Are you aware if Dr. May has had intimate/sexual/romantic relationships with undergraduate
or graduate students?
He did date an undergraduate student when I was in the lab.
•

Did you report the relationship(s)? If yes, to whom? When? Outcome? If no, why not?
I can’t remember her name. She was an undergraduate student at FSU and at some point
she was in the lab, but I don’t remember when, so I don’t know if there was overlap with
him dating her when she was in the lab or not. It was while I was in the lab. They were
seen out together a lot. Sometimes when we would all go out, she would come along.
They were obviously flirting with one another from all appearances. I don’t know the
exact status, but from what I saw, I would label it as a relationship. It was more than coworkers or a supervisor supervising. At that time, I wasn’t perfectly clear what the
boundaries or rules were around professors and students and, looking back, it was pretty
stupid of me not to realize it was probably a conflict of interest, but if I had reported it
and it got back to Ross, I’m guessing it would have ended my tenure in the lab.

Are you aware if Dr. May has had intimate/sexual/romantic relationships with his
subordinate(s)?
The girl he was dating - that may apply, but I don’t remember her status in the lab. If she was in
the lab, then yes, but beyond flirting I don’t know anything of that nature with him and a student.
Have you had any interactions with Dr. May that made you feel uncomfortable?
Sometimes he would say something outlandish, but I don’t have any examples – it would be
something for shock value and I would think, “Oh gosh, I wouldn’t say that publicly”, but I wasn’t
offended – it just wouldn’t have been something I would have said. I happened more than once,
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but not every day. That probably doesn’t help much.
Have you witnessed, or are you aware of, Dr. May interacting with others in any way that made
you uncomfortable or appeared to make that person(s) uncomfortable?
This is a vague, but maybe
had a few uncomfortable interactions with Ross. I don’t have
any specifics. It’s a vague experience I remember possibly happening. We weren’t super close
so we didn’t talk much, but in our conversations after I left and she joined, that may have come
up.
It was reported that Dr. May has proposed “guys night” for male members of the lab. Are you
aware if “guys night” did or does occur?
Yes, it did occur. Those were kind of our scotch nights. We went to Fuma, a cigar lounge,
frequently. We had a “guys night” once at my apartment or
or Ross would have it their
places, but we would usually go out to the bars in mid-town. It may have been more once a
month-ish maybe. This was during the time I was in the lab. My assumption is that all of those
things continued after I left the lab, but I don’t have any knowledge of that. It was usually me,
and Ross and occasionally there would be other people. There was an Assistant Professor
that came along for a very short time - once or twice that he was involved. We may have had
one doctoral student’s husband join us, but that was maybe once. We did discuss work issues
sometimes. I remember us talking about stuff that went on in lab, but I don’t remember it being
like, “hey the three of us should work on a paper” kind of thing. We always tossed around ideas,
but I don’t remember any definite decisions being made on those nights. It was to blow off steam
and we generally had a good relationship in the lab so we kind of extended that into our personal
lives as well. I wasn’t present at every single one of them, but I was there most of the time.
Did Dr. May ever send you materials or communications that were intimate/sexual or
otherwise unprofessional in nature?
I don’t remember, honestly. I can’t say affirmatively or negatively.
Has Dr. May told you, or have you overheard, Dr. May state that Dr. Fincham will not fire him
or will give him more money if he threatens to quit? If yes, when did he say this? Did others
witness him saying this? What impact, if any, did this have on you?
Yes. He would vent and gripe about his relationship with Frank sometimes when we went out
and perhaps in the lab. I think he wanted some more money at one point and he said, “I’m too
important in the lab, Frank won’t fire me.” I wouldn’t’ say it was a one-time comment, but he
wasn’t complaining about Frank every night either. As things would come up, he would talk or
vent to us about it.
was probably there and maybe
after I left.
Do you know
If yes, how? For how long?
Yes. I don’t know her well at all. We may have spoken once. I was a fourth year when she was
a first year, so our paths never crossed.
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How would you describe your interactions/relationship with
Neutral. They were fine. It was pleasant. I don’t have anything good or bad to say to her. I don’t
know her. I knew her in Fall of 2018 through summer of 2019.
Did
No.

ever discuss with you her interactions with Dr. May?

Do you know
If yes, how? For how long?
Yes, he was a year above me and in the lab a year longer than me. I’ve known him for five years
now. He’s a friend. We communicate sporadically - I haven’t talked to him or texted him in about
eight months.
On 7/30/2019, did you attend a going away party for
at Proof (brewery)? If yes:
I met up with some people from the lab and we were at Fuma, but I don’t remember going to
Proof. I don’t remember - I can’t say definitively. I remember seeing them one last time and I
remember being at Fuma. I could have seen him within that timeframe.
Have you ever reported Dr. May to anyone/any department for any reason?
No - for the reasons I stated previously.
What impact, if any, have these incidents had on you?
No, I don’t think they have had an impact. Some of the things he said I wouldn’t have said, but
when I’m talking to you about this, I don’t feel any emotional reaction so for me it’s a longstanding thing.
Is there anyone who you believe we should speak to regarding this matter?
was in the lab. Honestly I lost track after I left the lab. I kind of went lone wolf and
did my own thing.
Is there anything you would like to share that I have not asked you?
No.
______________________________________________________________________________
By signing this document, I am confirming that I have been given the opportunity to review
these notes; that the contents reflect, to the best of my knowledge, an accurate description of
the incident(s) or subjects described; and that I have given these statements in good faith.
Acknowledged by:

Date: 04/09/2020
4/9/2020 | 5:27 PM EDT

Notes Prepared by: _______________________________ Date: ___/___/_____
Shannon Byrum
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Date: 4/2/2020
Start Time: 1:30 p.m.
Name:
Position:
EEID:
Method: Phone
Present: Marcy Valenzuela (lead); Shannon Byrum (notes)
Introduction:
Purpose
Investigation Process
Privacy
Retaliation
Support Services (EAP, VA, UCC)
Are you currently a student at FSU? If yes, in what program? What year are you?

Are you an employee at FSU? If yes, what are your job duties? Who is your supervisor? When
did you begin this position?

Are you currently, or were you previously, a Graduate Assistant in the Family Institute?
Not on the record, no. I volunteered to be in there, but it wasn’t an official position. That was in
fall of 2016 and spring of 2017.
•

Is this referred to as “the lab?” If not, what is “the lab”?
Yes.

•

Who selected you to be a Graduate Assistant in the lab?
I met with Dr. Ross May and Dr. Frank Fincham to sign paper work to be allowed to work
in the lab. Dr. Fincham approved that.

Do you know Dr. Ross May? If yes, how? For how long?
Yes. We met in fall of 2016 and then any time I would go in and volunteer with the data the lab
was working with, he was typically in there. I met with him face-to-face quite a few times that
semester and then there were emails back and forth about the research we were trying to work
with.
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Does Dr. May have any supervisory authority over you?
Yes, he did.
•

In what capacity?
It was just the lab and there is always one class that he teaches in Frank Fincham’s class, so
he doesn’t have power over the graduates, but he did lecture. That was the only other role
he was in with me other than the lab.

•

When did his authority over you begin? End?
I would probably say September or October of 2016 to maybe June of 2017. That was when
I was coming into the lab. The paper that we published together lasted beyond that.

How much interaction do you have with Dr. May?
I don’t have any currently. I wasn’t working or interacting with him at all after the paper was
published. That was early 2019 - maybe February 2019. We worked on the paper from June to
February 2019. It was very little interaction - maybe three or four emails back and forth the
whole time.
How would you describe your interactions/relationship with Dr. May?
I don’t know - it seemed like coming into the lab it seemed like he was pretty used to introducing
new people into the lab, so it was kind of an informal process that they go through where he
really likes for people to be working with data - basic stuff before he will let you have an
authorship. There wasn’t much conversation about what I wanted out of the lab - it was that we
have this process set up for people who want to use the data and there were things undergrads
would do before I was allowed to have an authorship role.
I wouldn’t say it was too out of the ordinary. It seemed pretty professional those two first
semesters. Any time that we were in the lab talking about my role it seemed professional, but
there were a couple times I saw him outside of the lab where it didn’t seem as professional. And
there were times we were outside of the lab and he would talk about students and that was
unprofessional.
There was one time where we kind of just passed each other. I was going to dinner with friends
and he was coming out of the restaurant from dinner and we didn’t have much interaction and
it seemed normal but there was a time when we were at a brewery for a send off for one of our
students and he was making comments about flirting with students - that whole night was really
inappropriate. That was
going away party.
Does Dr. May teach any classes?
No.
How would you characterize Dr. May’s behavior in his role as the Assistant Director of the
Family Institute?
That’s a big question. Overtly, it seems very professional. At times it seems like there is an
underlying tone of - I don’t want to sound to biased after everything I know – but I did often times
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feel like I needed to play into the fact that he has authority in that lab and I was letting him know
that he had authority and even though I had an authorship role I didn’t want to step on his
authority at all. I felt that if I didn’t, I would either be talked badly about by him to other people
in the lab or be shunned out of being able to use their data for my research. There definitely
were times that he talked bad about other students in front of me and that made me think I
needed to present my best self while I was in there to avoid that happening to me.
Dr. May has been characterized as being aggressive and/or hostile in the lab. Would you agree
or disagree with that characterization? Please explain. Examples?
Those words seem a little too harsh maybe. He was aggressive, sort of, about people when they
weren’t there. I never felt he was aggressive toward me when I was there, but it wouldn’t
surprise me if he did that when I wasn’t there.
During the time when I was working in the lab with him, there were several times when Ross
would talk about
in a pretty aggressive way. Cursing about her and saying she was
an idiot and was dumb and didn’t know what she was doing. This was really confusing after
seeing how they interacted together - they seemed to have a good relationship when they were
face-to-face – they were very personable and could joke and laugh and then there were times
when she wasn’t there, and he would call her an idiot. I think those comments were made a
couple of times while I was there and she’s the only one I ever heard him talk about like that.
Dr. May has been described as engaging in “juvenile”/unprofessional behavior in the lab.
Would you agree or disagree with this description? Please explain. Examples?
I would agree with that. It seemed like some of the jokes he would make or placing bets on things
were silly didn’t seem like something a professor would do.
I was invited to a party that was supposed to be for the lab during the first year – it was in 2016.
I did not end up going, but I got text messages about him supplying alcohol for the party and
being there with undergrad students. When I heard him talk about it later, he seemed pretty
proud of it. Ross never said underage undergraduate students. I knew there were undergraduate
students that were there; I wasn’t sure if they were underage. I know he did bring the alcohol to
the party and there were other students who worked under him that were there. They were
undergrad students who were in the lab for their practicum experience. They get course credit
for working in the lab with him and he signs off on their practicum paperwork for that experience.
I don’t know who was at the party, so I can’t verify that.
I first heard about the party from
and
I heard Ross talking about
it at
going away party and that’s when it seemed he was proud of that. We started talking
about it because we were talking about
and what all he had done that night and
Ross was talking that he thought it was funny what happened to
It was just sort of laughed
off and it wasn’t that big of a deal. Ross seemed proud of being able to provoke some of that -I
don’t know if you want to call it chaos -but yeah. Some of the female undergrads had too much
to drink and were taking their clothes off and one got sexually involved with
that night. I
believe the party was at
house.
Do you believe that Dr. May interacts the same or differently with male versus female
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students? If differently, please explain. Examples?
I would say differently. It’s so hard to describe from what I’ve seen in person and make sure I’m
talking about it from a first-hand account and not what I’ve heard from other people. A lot of
times when I was in the lab it was also when
was in the lab and those two seem to
have a friendship that seemed like they’ve known each other for a while - it was different than
how he interacted with me and
I don’t know if I would call it flirtation, but it was a lighthearted, less formal type of tone when we were trying to get work done.
Do you believe that Dr. May assigns workloads in the lab based on gender? If yes, please
explain. Examples?
Not that I saw.
Do you interact with Dr. May socially? If so, how often? With others or alone? In what type
of setting(s)? Do you invite him, does he invite you, or does he invite himself?
Yes. Other than the time I passed him going in to dinner it was just the going away party at the
brewery. Our department sometimes has get-togethers where faculty and students are invited
to dinner at a faculty members house and he didn’t go to most of them that I went to, but he did
go to one. I only said hi to him. We didn’t have any other interactions than that.
reached out to several of us including me and Ross to invite us to come since he was leaving
pretty soon after that.
and Ross are personal friends.
Do you feel obligated to socialize with Dr. May? If yes, why?
I don’t think so.
Have you witnessed or are you aware of (if aware, please explain how):
•

Dr. May using profanity toward undergraduate or graduate students? If yes, who?
What? When? Where? Witnesses?
The one I heard was him talking about
He was saying she was an “f-ing idiot” (he
used the full word) and using a lot of profanity to talk about her. It happened several
times when I was in the lab and she was not there. I’ve heard through
that he
talked about the female undergrad students in the lab. To be honest, that could have
been the case when I was in the lab, too, but because I didn’t know the undergrad
students who worked there, I think the times he talked about
stood out so well
because I knew her. That would have been in fall 2016 to spring of 2017. This happened
in the lab. I think
was there.

•

Dr. May criticizing students in the lab? If yes, who? What? When? Where? Witnesses?
The ones that I recall are about
The name calling about her in the context of
criticizing her work and saying she didn’t know what she was doing.
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•

Dr. May yelling at undergraduate or graduate students? If yes, who? What? When?
Where? Witnesses?
No.

•

Dr. May gossiping/demeaning students to other students? If yes, who? What? When?
Where? Witnesses?
Other than
there were a couple times he was talking about
It
was a lot of the same stuff he said about
also worked in the lab for a little
bit.

•

Dr. May threatening to tell Dr. Fincham unfavorable information about a student if the
student challenged him?
No.

•

Dr. May doing undergraduate students’ academic work/grants?
No.

•

Dr. May flirting with students? If so, how? Who? When? Where? Witnesses?
Yes. This all goes back to the party for
That night Ross very openly talked about
finding females at the bar to flirt with. He went to the bar to flirt with them he came back
and said, “Now the only people left for me to flirt with are
and
He said
it to
but it was clearly loud enough that other people who were sitting there could
hear it. I could hear it. I’m sure
heard it.
was also there and heard it.

•

Dr. May inviting students out to drink/party with him? If yes, who? Undergraduate or
graduate students? When? Witnesses?
Yes, I guess. That seemed like a pretty normal thing in the lab. I never went, but there
were plenty of times where
and Ross would go have drinks together.
I think at conferences he may have also gone out with

•

Dr. May attending parties with students? If yes, who? When? Where? Witnesses?
Yes, he did go to the send off for
sure about any others.

•

house in 2016. I’m not

Dr. May making derogatory references about women? If yes, what? When? Where?
Witnesses?
Not other than the cursing and calling

•

and to the party at

names.

Dr. May telling sexual or derogatory jokes?
Witnesses?
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I’ve heard that through
I personally have not heard him say that.
while working in the lab with him it was a pretty regular thing.
•

said that

Dr. May discussing sex/his sex life with, or in front of, students? If yes, what? When?
Where? Witnesses?
At the going away party when we were talking about
getting involved sexually with
the undergrads – so Ross was talking about
sex life and what
does sexually. I
don’t think I’ve ever heard Ross talk about his own sex life - just about him flirting with
women.

•

Did you report Dr. May for any of these incidents? If yes, to whom? When? Outcome?
If no, why not?
No. I guess because it didn’t feel like it rose to the level of something that would be
prosecuted or not even worth it to bring it up if there weren’t going to be any kind of
repercussions. When I heard him say that he only had
and me to flirt with,
definitely a red flag shot up and that was uncomfortable and made me feel like I needed
to leave. Also, about being invited to that party that he supplied alcohol to - I was sad at
first that I missed it, but then when I found out what happened, I was glad I didn’t go
because that would have been uncomfortable to be around.
The derogatory comments he made about
also made me uncomfortable. Until I
heard him talk about her like that it seemed like they had a really good relationship.

Are you aware if Dr. May has had intimate/sexual/romantic relationships with undergraduate
or graduate students?
Not that I know of.
Are you aware if Dr. May has had intimate/sexual/romantic relationships with his
subordinate(s)?
Not that I know of.
Have you had any interactions with Dr. May that made you feel uncomfortable?
No.
Have you witnessed, or are you aware of, Dr. May interacting with others in any way that made
you uncomfortable or appeared to make that person(s) uncomfortable? If yes:
Yeah. At the going away party with
I felt awful for her because I could tell she was
uncomfortable right after Ross made that flirting comment. She was sitting next to him and he
ended up talking to her a lot. There was a picture that was taken at the party where he had his
arm around her and that was uncomfortable, and I know she was uncomfortable about it. I can
pull up on Facebook when I took that picture. I think
left last summer - sometime in summer
of 2019. Ross was there with
and his wife, Taylor, near the end, and then
and my
friend
were there.
witnessed pretty much the same stuff that I did. I know that
after we were there for a while, me,
and
were talking about getting ready to leave
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and
was about ready to leave too, but Ross bought everyone shots and was continuing to
encourage
to drink more. I remember she was not wanting to drink more so she could
drive herself home and tried to say that several times, but he wound up buying the drinks anyway
and then she had to call herself an Uber after
and I left.
•

Did you or anyone else report the incident to anyone? Is so, to whom and when?
Outcome?
No - for the same reason that I mentioned before. I didn’t think it rose to a level that
something could be done.

It was reported that Dr. May has proposed “guys night” for male members of the lab. Are you
aware if “guys night” did or does occur?
Not that I have ever heard of.
Were you ever excluded by Dr. May from any lab activities or other
academic opportunities because you are a woman? For any other reason? If yes:
I don’t think so- not that I can think of.
Did Dr. May ever send you materials or communications that were intimate/sexual or
otherwise unprofessional in nature? If yes:
No.
Has Dr. May told you, or have you overheard, Dr. May state that Dr. Fincham will not fire him
or will give him more money if he threatens to quit? If yes, when did he say this? Did others
witness him saying this? What impact, if any, did this have on you?
I have never directly heard him say that, but I have heard that he has alluded to that fact from
Do you know

If yes, how? For how long?

Yes. I have known her for about two years, I think - since she entered the same PhD program as
me.
How would you describe your interactions/relationship with
Really positive. We’ve had a really good relationship. I’ve been able to help supervise some of
her clinical cases that she’s come to me for. We’ve hung out outside of academic settings. We’ve
had dinner together and she’s come to some of the get-togethers that I’ve had. I would consider
us to be personal friends.
Did

ever discuss with you her interactions with Dr. May?

Yes. She said during the night of the party she felt uncomfortable having to refuse drinks from
him so many times. She said she would rather drive herself home instead of getting an Uber, so
she didn’t have to stay around him. I did hear later after that night that Ross bet
fifty
dollars that he could sleep with
I was talking to
and
at the same time and
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they told me that happened after I left the party.
talked to me about the discomfort she
had the night of the party and she was clear about that. I didn’t hear about the bet that happened
until maybe a month ago.
The night of the party I could tell she was uncomfortable even before she said anything. I could
tell by her body language and we would make eye contact across the room and I could tell she
wasn’t happy. She was sitting right next to Ross. She said she felt like she didn’t have another
option but to accept the drinks he was buying her even though she was saying she wanted to
leave she was also saying I can’t really leave, I can’t refuse. When I talked to her about it
afterwards, she seemed a little more relaxed but disgusted. I told her the night of the party I
would be happy to wait with her until her Uber got there or she could spend the night at my
house, so she wouldn’t have to wait there. Even though she was uncomfortable, she knew that
she wouldn’t let anything happen such as physical contact with him. She said it was her own fault
that she drank too much and that I didn’t have to wait with her.
My response after I heard about the bet - I was pretty disgusted and shocked that he would take
it to that level and say something so vulgar. I apologized that she had to deal with something like
that. Right after that he came in to guest lecture in Frank’s class, and she said she was really
uncomfortable with that, too. I apologized that she was having to put up with that.
Do you know

If yes, how? For how long?

I do know
He’s in the same PhD program as me – he is two years ahead. I worked with him
in the lab and his name is on the paper that I published in the lab. He worked at the same clinical
place that I did, also.
On 7/30/2019, did you attend a going away party for

at Proof (brewery)? If yes:

That date sounds right. I know it was closer to the end of the summer. I can’t be sure when I
arrived - it was later in the day because
had already been there several hours, and I had
clients, so I didn’t get there until 6:00 p.m. or 7:00 p.m. and I stayed two hours or so.
•

Did you witness Dr. May interact with anyone in a way that you thought was
inappropriate? If yes, please explain.
Just what I already said.

•

Did Dr. May discuss
with you at or after the party?
Just the one comment about flirting with us.

If yes:

Have you ever reported Dr. May to anyone/any department for any reason?
No – for the same reasons I previously explained.
What impact, if any, have these incidents had on you?
Personally, I don’t think there’s been any impact - I’m not working in the lab and I’m graduating
this May. It is more feeling awful that both of them (
and
have had to deal with
this.
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Is there anyone who you believe we should speak to regarding this matter?
Other than
and
- maybe
because she would be able to explain some of the
same stuff that happened at the going away party.
Is there anything you would like to share that I have not asked you?
I don’t think so - I think that covers everything.
______________________________________________________________________________
By signing this document, I am confirming that I have been given the opportunity to review
these notes; that the contents reflect, to the best of my knowledge, an accurate description of
the incident(s) or subjects described; and that I have given these statements in good faith.
Acknowledged by:

4/7/2020 | 10:16 AM EDT

te: ___/___/_____

4/7/2020 | 11:34 AM EDT

Notes Prepared by: _______________________________ Date: ___/___/_____
Shannon Byrum
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Date: 4/9/2020
Start Time: 1:00 p.m.
Name:
Position:
EEID:
Method: Telephone
Present: Marcy Valenzuela (lead); Shannon Byrum (notes)
Introduction:
Purpose
Investigation Process
Privacy
Retaliation
Support Services (UCC)
Are you currently a student at FSU? If yes, in what program? What year are you?

Are you an employee at FSU? If yes, what are your job duties? Who is your supervisor? When
did you begin this position?

As a TA, my supervisor is Dr. Jonathan Kimmes. Right now, I am an Instructor of Record and I was
last semester, also. So, I’ve been both the TA and Instructor of Record for courses. My primary
duties are grading, communicating with students, maybe acting as a go-between for the students
and professor, and hold office hours.
As the Instructor of Record, I am responsible for creating the course and grading. This semester I
do have a TA so I also interact with them and I answer student emails. I began the TA position in
Fall 2017. For as long as I’ve been in the PhD program, I’ve been a TA or an Instructor of Record.
Are you currently, or were you previously, a Graduate Assistant in the Family Institute?
Yes. I worked there Fall of 2017, although I guess you could say I did that in my own free time. I
was still employed as a TA, but I picked up ten hours a week of work.
•

Is this referred to as “the lab?” If not, what is “the lab”?
Honestly, I think it was called “Dr. Fincham’s lab.”
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•

Who selected you to be a Graduate Assistant in the lab?
Dr. Kimmes, who is my major professor, works closely with Dr. Fincham and Dr. May, so I
was allowed to be at the lab because a student a year above me (
was
helping to run a study there and I mentioned interest to Dr. Kimmes. He connected me
with
to work there. I know Dr. Fincham and Dr. May approved of me working there
as they are very involved in that lab. But I, didn’t have a formal interview process to grant
me permission.

Do you know Dr. Ross May? If yes, how? For how long?
Yes, I know him as a faculty member. I met him in fall of 2017 at the PhD program when I worked
in the Family Institute lab and have had just various interactions with him since then. I was there
only for that fall 2017 semester and I found it to be a very difficult work environment and
something that wasn’t a helpful environment to be in with all the other demands of the PhD
program. It didn’t seem worthwhile to carry it on.
I worked in research labs all through my undergrad experience and a little in my masters, so I am
used to the rigor of working in a lab especially if you are bringing in participants. But I found Dr.
May and Dr. Fincham to be unreasonable. They were both prone to maybe overreacting or
speaking to you in a very disrespectful and demeaning way if things didn’t go as planned. The
thing that tipped me over the edge was when we were running a study of physiological data. So,
you had to know how to run certain machines for accurate data. So many things could go wrong.
The first week that this study was up and running, it happened that the student above me,
it was really his study, but he and his wife had their first baby that week and he asked
me if could stay in the lab a little longer and oversee undergrads with the study. My role was to
oversee the undergrads and work on manuscripts - bigger concept things - and two participants
showed up and the undergrad that was supposed to work with them didn’t show up for their
shift. I didn’t feel comfortable running the participants. I could have run the protocol and
guessed, but I knew it would make Dr. Fincham and Dr. May more upset if I messed up the data
rather than reschedule the couple. I made that call and five minutes after the participants left,
came and said, “Dr. May is so pissed at you, and was asking why you would do that.”
I felt taken aback for the escalation. We rescheduled the participants for the next week and then
it turned into Dr. May saying
priorities are incorrect and how can he be home with his kid
while the study is going on – saying disrespectful things about
and his home life. Which,
one, I found off-putting that they felt comfortable to talk about someone that wasn’t there and,
two, they couldn’t understand he wasn’t there for the participants because he had his first child
two days before that. The whole thing made me uncomfortable and I knew I didn’t want to work
for people like that. It showed the rigor of that lab and it wasn’t a good fit for me and especially
the consequence of having people yell at you and be mad at you and say thing about you because
the work couldn’t be completed. I remember being told a few times by
that Dr May was
really pissed off. He was in the lab with me at the time. The blame was very quickly placed on
They were saying, “He should be here, this is his study, he should be here, his wife should
be able to watch the baby. “Comments like that. I had a meeting with
the next week and
told him all of this because I didn’t know how to handle this kind of situation and, to be honest,
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it was scary to be in my first semester of this program and have the caliber of Dr. May and Dr.
Fincham pissed off with something I was involved in. It gave me a lot of anxiety and was blown
out of proportion. I would say it was typical of them knowing everything that went on in the lab.
You felt like you were under a microscope. It was really a tough environment. I overheard a
phone call that
and Ross had. After I made this decision,
felt the need to tell Ross this.
I didn’t have anyone confront me directly about it, but I do recall them saying things to
about it or honestly
conveying that to me. It was all just overheard on my end. I was being
told by
who was on the phone with Ross, so I was being told from
said, “I just
got off phone with Ross and he’s really pissed off. I cannot remember if I had Ross say anything
to me about it. And then I conveyed these things to
immediately because I felt that was
the right thing to do. My understanding is that Ross and Dr Fincham were in constant
communication about this study.
conveying to me primarily that Frank and Ross were even
aware that this happened was shocking to me because I didn’t think it needed to be conveyed to
them - it was just a reschedule. I didn’t hear from Frank, but it was portrayed that Frank and Ross
were in communication with
about this.
Does Dr. May have any supervisory authority over you?
Yes.
•

In what capacity?
Just in the lab context.

•

When did his authority over you begin? End?
It began the beginning of the fall 2017 semester and ended at the end of that same semester.

How much interaction do you have with Dr. May?
I would say our interaction was fairly sporadic. The office I worked in had a fridge or cooler and
so people would come out and get their lunch. It was a pretty small office space. I probably saw
him every day I went in whether it was saying “hi” or a longer conversation. I had fairly consistent
contact with him for that semester.
I worked in the lab ten hours a week. I broke it up to three days a week. And then
worked
out a schedule to do shifts to divide the work. It was based around when we had participants in
the lab. There were some times, like before Christmas break, when no couples wanted to come
in, so we didn’t need to be in the lab 10 hours a week - it just depended on demand.
How would you describe your interactions/relationship with Dr. May?
Intimidating - I was very intimidated by him. He puts off an energy that’s very alpha male. Very
confident. He talks a lot about what he’s achieved and what his career has been like. He is very
opinionated. I was scared to do or say the wrong thing. He has a big reputation because of his
association with Dr. Fincham. While Dr. Fincham is esteemed, he keeps to himself and I would
say Ross is very different. Ross is very outgoing and wanted to talk a lot, but I never wanted to
be around him or close to him or in the same room as him to be honest.
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Does Dr. May teach any classes?
Not that I’m aware of. I’ve never had a class taught by him - not at the PhD level, but I don’t
know about undergraduate classes. I only know of his role in the lab.
How would you characterize Dr. May’s behavior in his role as the Assistant Director of the
Family Institute?
Embarrassing. All the other faculty I have interacted with are so professional that it immediately
stood out to me that when I interacted with Ross it was like interacting with a college-age frat
guy. He immediately wanted to chat with me, to be really comfortable with me - asking me
questions where it felt he was trying to get too familiar with me too quickly. There wasn’t a
professional distance. It was, “We are all the same age, doing the same things, let’s talk about
it.” I was shocked to come into a University knowing about him and his publications and who he
works with and them to meet him and have it be a really intimidating “guy friend” vibe he tried
to put off. I have dealt with it in the past at universities with men in powervtaking advantage of
me and I completely did not get a good vibe from him and put up walls and refused interactions.
I was pretty cold and really distant because I had just sort of one of those unfortunate “been
there, done that” kind of feelings.
Dr. May has been characterized as being aggressive and/or hostile in the lab. Would you agree
or disagree with that characterization? Please explain. Examples?
Agree completely. When I worked there in the fall it was holiday time and one day I was working
and he talked about hosting a Christmas party for the lab at his house. I felt that it’s inappropriate
because they were a lab made up of mostly undergraduate students. He’s a single guy and
bragged about drinking behaviors. He bragged about how I should go to his house for the party
and take shots of alcohol with him and if I got too drunk, I could crash at his house because that
had happened before. He alluded to how the past parities were by saying, “I won’t tell you
everything about the parties, but they get kind of wild.” That was the final straw for me and why
I left he lab. I didn’t feel like it was a question for me to come to the party, but a demand, and I
knew I couldn’t come back to work if I didn’t go because he would be offended that I didn’t go to
the party and get drunk. So, I didn’t want to come back to work in that environment. One, for
me, feeling freaked out and creeped out and then two, we are in a lab full of undergraduate
students. I don’t know that a lot of them felt comfortable saying no - or thought that they could
not show up or that it was appropriate and just another party. I’m not trying to claim anything
bad happened or underage drinking, I just personally don’t think I should be in the position of
talking about taking shots with my boss and that I can sleep at his house because I got to drunk
and that’s why I wanted to talk to you guys. I think it was after we got back from Thanksgiving
break. Perhaps the end of November beginning of December. I don’t know if they had the party
or not. I really kind of cut off all contact there. I didn’t receive a formal invite or anything like
that. Maybe it was my reaction to that conversation that said, “I’m not doing that”, but those
were the suggestions made (about taking shots and sleeping at his house) and it’s the idea that
it’s happened in the past – according to what he told me. I believe I stopped going to the lab right
before Christmas break. I had a conversation with Dr. Kimmes. I didn’t tell him any of this. He has
been a wonderful ally three years later but at that point, I didn’t know if he would listen or believe
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me, so I simply told him it was a problem of work load and he said it was fine to let them know I
wouldn’t be back for spring. I told
because I was working on that study with him,
so I let him know. I never told Dr. Kimmes any of my concerns. I didn’t tell anyone because the
expectation is that if you work at that lab it’s going to be hard and a difficult work environment,
so part of me thought this is what everyone was talking about. Then I heard from other female
students about interactions with Ross that were questionable or wrong and it made me feel more
comfortable talking about this and identifying an instance as well. I was nervous to say anything
because of his position of power and we’ve been told before that it’s hard to keep a career in
academia if you voice concerns about powerful men, so I explained it away and kept my mouth
shut.
I talked to
and
about this. I talked to
also, about this and
to
It was at different times.
was just recent - in March before Covid19 happened - because I didn’t know she had negative experiences and she was part of their
inner circle, so I never said anything to her or around her before.
and I talked after the
summer when she had an in-person incident with Ross. She confided in me and then I told her
my experience.
told me about the going away party at Proof. I’m good friends with
and
and I’m not sure exactly when we talked.
- I did talk to her in spring of 2018
- right when I decided not to work in the lab because she made the same decision. I was worried
about my decision impacting me in the long run, so I talked to her about the unhealthy work
environment and if she thought it would be ok to leave because I went back and forth on that a
lot.
- I would say probably multiple times throughout the past couple of years.
and I and a few other girls hang out a lot and are open about things going on in the
program.
I did have one other interaction with Dr. May, but it doesn’t concern the lab. Dr. Fincham teaches
a grant writing class - it’s a core class and I took it last spring. You are required to give a
presentation and it’s known that Dr. Fincham will rip you apart - he’s very blunt. “Sugar coating”
isn’t a phrase he knows so you’re prepared for that and, even if it’s terrible delivery, you know
his intent is to help you improve. When I presented, Dr. May was a guest lecturer and I was the
only one he called on to answer questions and I remember being unsure of why that was. It was
like, “Oh, you’re Katheryn, you worked in our lab.” So he recognized me, and I felt he put me on
the spot. When I presented, he interrupted multiple times asking questions and giving feedback
- kind of tearing apart the study and I felt I was singled out in a way that my peers were not and
in ways that didn’t matter because he wasn’t my professor. He said, “This seems interesting, I’m
going to stick around and watch you present. It wasn’t something I was prepared for and didn’t
feel it was necessary. Absolutely I’m sensitive to it because it was criticism, I take that into
account that he could have been giving me criticism, but it speaks to that hostile or aggressive
way where he feels he can speak to students any way he wants. There’s no respect or decorum.
I don’t think that’s a strong reflection of our department of what faculty should be. We should
be professionally criticized, but not put down to build your ego. I couldn’t tell if it was personal
and me being called out, but I was certainly the only person he knew in the class, so it did feel
intentional.
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Dr. May has been described as engaging in “juvenile”/unprofessional behavior in the lab.
Would you agree or disagree with this description? Please explain. Examples?
Yes, I would completely agree. Other than what I’ve already said, there’s only one other thing
that stands out to me. I know he had some sort of leg injury or something happened to him, but
I do remember coming in to the lab and he was dressed extremely causally with his legs propped
up and the door open. There’s a comfort level that he would exude that I don’t think anyone else
felt. It felt like we were walking into his house. He has his feet up, in basketball shorts and it felt
so different - how we were walking around on eggs shells trying to please him and like he was
king of the castle. I can’t recall specific jokes or things he said, but I absolutely agree with that
statement and remember feeling I can’t wait to leave this lab. I blush easily and it’s noticeable
and that happened frequently around him - not because I was shy, but because I’m embarrassed
and uncomfortable and wanting to leave so I didn’t feel that way.
Do you believe that Dr. May interacts the same or differently with male versus female
students? If differently, please explain. Examples?
I think he interacts differently with attractive female students. We had some undergrads who
worked for us who were definitely more attractive than others. You could see a shift in his body
language with those that are attractive. I don’t think I saw him interact with unattractive females.
Some people he would give the time of day to and it was pretty obvious - I don’t mean that to
sound vain or anything like that, but I definitely felt a little more interaction with him than others.
He would talk to me about career things and give advice on studies I should do or authors to look
up. Almost like he felt comfortable to help me out which I never took him up on, but I wouldn’t
say I saw him do that with all women.
Do you believe that Dr. May assigns workloads in the lab based on gender? If yes, please
explain. Examples?
No. I don’t have an opinion on that.
Do you interact with Dr. May socially? If so, how often? With others or alone? In what type
of setting(s)? Do you invite him, does he invite you, or does he invite himself?
No. We do have big joint interview dinners - one a year at Kristy Greene’s house and I do believe
he showed up to those or big group department things. We would have an ice cream social for
undergrads in Sandels on campus and I would see him come to those things and maybe we would
acknowledge each other’s presence. I wasn’t friendly, but I was respectful and kept a ton of
distance with him.
Do you feel obligated to socialize with Dr. May? If yes, why?
I felt obligated to attend the Christmas party, but nothing else. That was the big one. Obligated
to do that and fear of consequences if I didn’t. I was invited to
going away part at
Proof. I elected not to go because I had a good understanding that Dr. May would be there, and
I don’t like being in the same room as him or anywhere near him.
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Have you witnessed or are you aware of (if aware, please explain how):
•

Dr. May using profanity toward undergraduate or graduate students? If yes, who?
What? When? Where? Witnesses?
Yes. Dr. May would curse - using the f-word. All of that. I didn’t hear him call anyone a
name or direct the cursing towards anyone, but I definitely heard the language in the lab.
It happened frequently. I think that’s part of his language. He would say “That’s fucked
up.” Usually we were talking about something in relation to publications or an IRD getting
installed. I don’t know if I can tell you his word of choice, but I would say he has a very
relaxed tone - a “minimal consequences” vibe about him. It was his normal speaking
about whatever topic you could bring up. He felt very comfortable to cuss and it was
definitely not professional language I would say.

•

Dr. May criticizing students in the lab? If yes, who? What? When? Where? Witnesses?
Yes. I have seen him criticize
on elements about the study, how he’s
running it, and how it should be different. I’ve seen him criticize
about his
dissertation project and elements of his study or how things were running in the lab.
There were space issues and when you are designing a study you determine how
participants move and I remember criticism about moving participants through the study.
He is very direct. He says exactly what he thinks. He is kind of loud and it’s intimidating
for sure.

•

Dr. May yelling at undergraduate or graduate students? If yes, who? What? When?
Where? Witnesses?
No, I have not witnessed it, but I have heard through
that Ross was yelling on the
phone to him about
and the participants - so hearing from another student I have
heard this, but not directly.

•

Dr. May gossiping/demeaning students to other students? If yes, who? What? When?
Where? Witnesses?
Yes, I have heard what he has said about
not having his priorities straight. What
said to me was that Ross kept saying
should be here, this is his study, and I guess
they then had a conversation about
priorities and how having a newborn baby
wasn’t an excuse to miss work. I guess that’s gossiping in some sense.

•

Dr. May threatening to tell Dr. Fincham unfavorable information about a student if the
student challenged him?
I don’t know. I haven’t witnessed that.

•

Dr. May doing undergraduate students’ academic work/grants?
No.
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•

Dr. May flirting with students? If so, how? Who? When? Where? Witnesses?
Yes – with both graduates and undergraduates. The Christmas party example for me - he
mentioned me needing to take shots, that he always gets undergrads to take shots with
him and things always get wild. I believe what he was trying to maybe sell me on that it
would be a good time. He was saying that last year’s party was so crazy and everyone has
to take shots when they come. He said that he takes shots with everyone and told me
there are extra rooms at his house so if I got drunk I could stay there. He was telling me
how much fun last year’s party was and that this year would be so great I couldn’t miss it.
He had a very comfortable vibe talking about having grad and undergrad women at his
house. Also, witnessing the way he would talk to undergrads and giving them advice
looked flirty and felt flirty and then I heard about the incident at Proof. But, I just heard
about that - I was not there.

•

Dr. May inviting students out to drink/party with him? If yes, who? Undergraduate or
graduate students? When? Witnesses?
Yes – personally being invited to his house to drink for Christmas and him inviting other
members and undergrads to that party is one example. I have also heard of other students
going out to dinner with him where they are drinking or going on double dates with him.
and his fiancé at the time went out with Ross – I know they did. They would
go out with Ross and socialize and stuff like that. Honestly, after hearing that I thought it
was so weird I was just like “ok” and moved on.

•

Dr. May attending parties with students? If yes, who? When? Where? Witnesses?
No, I am not aware.

•

Dr. May making derogatory references about women? If yes, what? When? Where?
Witnesses?
No, I am not aware.

•

Dr. May telling sexual or derogatory jokes? If yes, to who? What? When? Where?
Witnesses?
I mean I remember one time walking in and I think he had just told one and he and
were laughing and I asked what was funny and they looked at each other and said, “Don’t
worry about it.” That’s my only thing.

•

Dr. May discussing sex/his sex life with, or in front of, students? If yes, what? When?
Where? Witnesses?
I’ve heard rumors of it, but personally to me no, he didn’t do any of that in front of me. I
heard rumors about it from
Actually, from
as well. I just remember
them telling me that Ross would talk to them about those elements or going on dates
with someone or being attracted to people. I guess in this whole process I have been
nervous to be involved in drama so that when things came up, I had no follow up
questions.
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Did you report Dr. May for any of these incidents? If yes, to whom? When? Outcome?
If no, why not?
No. I know in my evaluation of Dr. Fincham’s class I did write in there that I thought it
was inappropriate that Ross was there during my presentation.
No offense to you women at all, I just didn’t think it would be taken seriously. I had tons
of instances of this happening, unfortunately - power dynamics and people taking
advantage and things not being dealt with. I compared the risk to the reward and didn’t
think it was worth it. Dr. May is attached to the hip of Dr. Fincham and I was worried my
career would be over before it started if I pissed him off. I definitely think Dr. May is the
type of person that will go after you and I’m still nervous about doing this because of that.
I still want my career and my degree to be useful and I’m just terrified to speak out against
someone who has some publication and grant pull. I didn’t want to rock the boat - I just
wanted to stay away from him and get out of the program.
Are you aware if Dr. May has had intimate/sexual/romantic relationships with undergraduate
or graduate students?
No, I am not aware.
Are you aware if Dr. May has had intimate/sexual/romantic relationships with his
subordinate(s)?
No, I am not aware.
Have you had any interactions with Dr. May that made you feel uncomfortable?
Nothing more than what’s been discussed already.
Have you witnessed, or are you aware of, Dr. May interacting with others in any way that made
you uncomfortable or appeared to make that person(s) uncomfortable?
Yes.
• What happened?
I would say I’ve heard instances of Ross being disrespectful to both
and
in a
professional setting. I heard about Ross yelling at them or overreacting that made me
uncomfortable because I didn’t want him to do that to me and I know it made the
students uncomfortable as well. I heard about an incident at Proof over the summer for
going away party.
•

When?
I guess
for his dissertation. He had Dr. Fincham as his Chair of his committee, so I
know they were in constant communication and at least for
it seemed pretty
constant - the entire time he was in the program. It seemed they butted heads a lot. For
the big one was the baby incident.
told me they talked to him and were upset
about it. That’s kind of what I know.
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•

Witnesses?
When that happened, it was just me and
in the lab. Me or anyone else witnessing
those interactions - it was mostly
telling me things Ross said to him that upset him.

•

Did you or anyone else report the incident to anyone? Is so, to whom and when?
Outcome?
No, I don’t believe anyone did. For my part, it was for the same reason I mentioned
before.

It was reported that Dr. May has proposed “guys night” for male members of the lab. Are you
aware if “guys night” did or does occur?
No, but that wouldn’t surprise me.
Did Dr. May ever send you materials or communications that were intimate/sexual or
otherwise unprofessional in nature?
No.
Has Dr. May told you, or have you overheard, Dr. May state that Dr. Fincham will not fire him
or will give him more money if he threatens to quit? If yes, when did he say this? Did others
witness him saying this? What impact, if any, did this have on you?
I have not directly heard that. I’ve heard that he has said it.
told me that.
Do you know
If yes, how? For how long?
Yes. She is in the cohort below me in the PhD program. We first met when she interviewed for
the program in February of 2018 and then she became a student in August of 2018 and then we
hung out, we had classes together and we hung out socially from then on.
How would you describe your interactions/relationship with
I would say peers and friends. We have a very good rapport. We are very friendly but not super
close like we are not talking every day, but we have very positive interactions.
Did
Yes.
•

ever discuss with you her interactions with Dr. May?
What?
She told me - pretty close after the incident at Proof. I guess they had a going away party
for
in Summer and she told me recently after that. I remember being very surprised
by it. She was visibly shaken up and not wanting to talk to me about what happened. She
said, “Oh
and
were there for me at
party” so I thought it was an
issue with another man, or someone said something to her. She said, “I don’t know if you
know, but Dr. May was there.” I said, “That makes sense because he and
worked
together.” But I know at Proof it wasn’t one drink, and Ross was there, and it was an
evening at the brewery. I saw a picture of all the people there standing in a group around
and Ross looked comfortable with
– he had his arm around her. Before she
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and I spoke, I thought that it looked really weird. She said that he was very flirty with her
and asking her to swipe on Tinder - a dating app - and to pick him women to hook up with.
She said he was pressuring her to drink, buying her drinks or offering to drive her home saying he’ll get her home and I know
told me throughout that she was pretty
shocked and unsure of how to react in the moment because it as so weird. He seemed
pretty direct with her, pretty upfront about flirting and all these things. She said he was
complimenting what she was wearing and I think I was most shocked that he was getting
her to swipe on a dating app- it’s really bizarre - and the picture - and then I heard from
after
left that Ross said, “I bet you twenty dollars I can have sex with her.”
That’s pretty much the incident.
•

When?
told me this shortly after the party.

•

What was her demeanor?
She was visibly shaken. Since its happened, she has socially withdrawn from people and
distanced herself from the department. She seems not in the best headspace about it.
She’s obviously stable - getting through the program just fine, but there is a big shift in
her mood. I think I wouldn’t know exactly what the shift was, but we talked about this
and she seems to be struggling a little with it. When we talked about it, she seemed sad,
violated, shocked for sure. With Frank and Ross, we don’t have a ton of interaction with
them, because they are in a separate building, unless you do work in the lab, so I think
there was some component that she didn’t know he was this kind of person and it was
shocking to her. No one is talking about this because of fear of retaliation so she was
taken aback that this could happen to her.

•

What was your response?
I was disgusted. I think I said a couple times, “Are you kidding me? That’s disgusting.” I
can’t believe that - I think I was also in shock. I had some not favorable interactions with
Ross, but I didn’t know he was the kind of person to really make those advances and make
jokes and I think it really scared me that he made the comment that he bet twenty dollars
that he could have sex with her and it made me scared because it made me feel like he
was preying on people and I felt sorry she was going through that and ashamed that I had
to be linked to him.

Do you know
If yes, how? For how long?
Yes. I’ve known him since fall of 2017. I’ve known him as an older student in the program. When
I started, he was a third year I think - or maybe a fourth year. I can’t remember, but we were
pretty far removed, cohort wise. We always got along great. He’s former air force and my fiancé
is a pilot in the air force. We always had a happy, nice professional rapport.
On 7/30/2019, did you attend a going away party for
I did not attend.
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Did Dr. May discuss
with you at any time?
No. I haven’t had any communication or interaction with him since Dr. Fincham’s class in Spring
of 2019.
Have you ever reported Dr. May to anyone/any department for any reason?
No – for the same reason I explained previously.
What impact, if any, have these incidents had on you?
I think because the lab was such a terrible work environment and because there was so much
pressure with the Christmas party incident, I do feel as though I missed out on an opportunity to
collaborate with brilliant people. I came to a PhD program to get education and collaborate and
some of that was stunted because of this. I don’t think it’s a great feeling that you can’t be real
with someone. I have tried to avoid departmental things or, if I see Ross, I stay on the other side
of the room from him. He just makes me really uncomfortable and if you feel that he’s going to
call you out and embarrass you. No one can touch him, he can do what he wants. I feel there’s
more pressure or awareness to stay away from him and, from hearing what
went through,
and is going through with this process, it’s hard and it does bring up other things that I’ve gone
through that I don’t want to think about. It’s a reminder of that in some way.
Is there anyone who you believe we should speak to regarding this matter?
Speak to
and
I think they have different experiences with these people. Probably
knows more because she’s worked with Ross for so many years. I would say
as well
- I don’t know if he would be as sensitive to this because he’s not a woman, but I think he’s been
privy to the locker room talk.
Is there anything you would like to share that I have not asked you?
I just have one opinion. Ross really does have a way he carries himself - a way he interacts
because he works with Frank, he thinks he is above everything. I’m not surprised of his behavior
because he puts it out in the world that he is untouchable. I feel nervous about him continuing
to work or be around a female student because I don’t feel he has consequences for anything he
does.
______________________________________________________________________________
By signing this document, I am confirming that I have been given the opportunity to review these
notes; that the contents reflect, to the best of my knowledge, an accurate description of the
incident(s) or subjects described; and
ements in good faith.
4/14/2020 | 8:09 PM PDT

Acknowledged by: _______________

___/___/_____
4/15/2020 | 7:01 AM EDT

Notes Prepared by: _______________________________ Date: ___/___/_____
Shannon Byrum
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Date: 4/13/2020
Start Time: 1:00 p.m.
Name:
Position: None
EEID:
(former student and former employee)
Method: Telephone
Present: Marcy Valenzuela (lead); Shannon Byrum (notes)
Introduction:
Purpose
Investigation Process
Privacy
Retaliation
Were you a student at FSU? If yes, in what program? When did you graduate?

Were you ever an employee at FSU? If yes, what were your job duties? Who was your
supervisor? When did you begin/end this position?

Were you affiliated with the Family Institute Lab in the Family and Child Sciences Department?
Yes.
•

What was your role?
I was a research assistant. I looked at the research that students submitted, and I was to
re-design it. I also conducted research. There was a study - VO2 Max - it’s a fitness thing
where the participants are on a stationary bike and we increase the speed and it will
demonstrate how well the body uses oxygen.

•

Who selected you for this position?
I participated in it for class credit. It was a directed independent study.

•

Who did you report to?
Dr. May.

•

When did you begin this position? When did you end this position?
I participated in a directed independent study for two semesters from Summer 2015 to
Fall 2015.
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•

What benefit did you receive, if any? Who provided you with the benefit(s)?
I wanted to know if research was a path I wanted to take, and I got course credit for it. It
was for a grade and Dr. Fincham is the one who provided the grade. He was the overall
supervisor. I didn’t work with him directly. It was my understanding that Dr. May
reported my work to Dr. Fincham. I care a lot about how I perform, so I would ask Dr.
May because he was conducting the experiments and he would tell me if I was doing a
poor job or not.

Do you know Dr. Ross May? If yes, how? For how long?
Yes. I met him when I first started working the lab. I don’t even remember the year - I think it
was my junior year. I still know him - he didn’t just disappear from my memory.
When is the last time you communicated with Dr. May?
Maybe a couple of months ago. Every now and then we will be in touch.
How would you describe your interactions/relationship with Dr. May?
Professional. He never crossed any lines or anything. He was more open, I guess. He was very
friendly, but he was never inappropriate or unprofessional. Now we are casual friends.
Did Dr. May have any supervisory authority over you?
Yes, essentially he was monitoring my progress in the directed independent study.
How much interaction did you have with Dr. May?
In the beginning, I would show up to the lab for a brief on what we were doing in the lab that
day. I would be in there alone or with a participant going through the assigned research. He
would come in after to debrief and check on things and that was it. I don’t remember how many
hours I was in the lab - not many. I didn’t go every single day, but I went at least once a week.
Dr. May has been characterized as being aggressive and/or hostile in the lab. Would you agree
or disagree with that characterization? Please explain. Examples?
100% disagree. Never have I ever experienced him being that way. I’ve never witnessed it, nor
have I experienced it. Never would I suspect that in a million years.
Dr. May has been described as engaging in “juvenile”/unprofessional behavior in the lab.
Would you agree or disagree with this description? Please explain. Examples?
I 100% disagree.
Do you believe that Dr. May interacted the same or differently with male versus female
students? If differently, please explain. Examples?
Same.
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Did you interact with Dr. May socially? If so, how often? With others or alone? In what type
of setting(s)? Do you invite him, does he invite you, or does he invite himself?
I had gone to a gathering at
house before. He and I had gone separately. I believe
it was an end of semester celebration - or a birthday. We had dinner and we may or may not
have drank - everyone was, of course, over the legal age - that’s one specific instance that I
remember. We went to get lunch one day, maybe.
Did you feel obligated to socialize with Dr. May? If yes, why?
Never.
Did you witness or were you aware of (if aware, please explain how):
• Dr. May using profanity toward undergraduate or graduate students? If yes, who?
What? When? Where? Witnesses?
Not to me nor have I witnessed that, to my knowledge.
•

Dr. May criticizing students in the lab? If yes, who? What? When? Where? Witnesses?
No - I mean if he did, it would be in a constructive manner.

•

Dr. May yelling at undergraduate or graduate students? If yes, who? What? When?
Where? Witnesses?
Never that I’ve seen or heard.

•

Dr. May gossiping/demeaning students to other students? If yes, who? What? When?
Not to me or about me or to my knowledge.

•

Dr. May threatening to tell Dr. Fincham unfavorable information about a student if the
student challenged him?
Not to my knowledge.

•

Dr. May flirting with students? If so, how? Who? When? Where? Witnesses?
Not to me or to my knowledge that I’ve witnessed.

•

Dr. May inviting students out to drink/party with him? If yes, who? Undergraduate or
graduate students? When? Witnesses?
Not to my knowledge nor have I witnessed or seen this.

•

Dr. May attending parties with students? If yes, who? When? Where? Witnesses?
If you want to consider the gathering at
house, then yes.

•

Dr. May making derogatory references about women? If yes, what? When? Where?
Witnesses?
Never that I witnessed or had seen or heard.
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•

Dr. May telling sexual or derogatory jokes?
Witnesses?
Not to my knowledge that I can remember.

•

Dr. May discussing sex/his sex life with, or in front of, students? If yes, what? When?
Where? Witnesses?
No. I’ve never seen anything like that.

If yes, to who? What? When? Where?

It was reported that you and Dr. May shared with others in the lab that the two of you were in
a sexual relationship. Is this correct?
That is not correct. I did not have a romantic or sexual relationship with him in any way.
Did Dr. May ever send you materials or communications that were intimate/sexual in nature?
No.
Did Dr. May ever send you materials or communications that were otherwise inappropriate or
unprofessional in nature?
No, and if he had, I would have said something to somebody about it.
Did Dr. May assist you in completing academic assignments?
I believe I interviewed him for a class. I was required to interview somebody in a field that I might
want to pursue. Since I was in the Family and Child Sciences department, I thought maybe I
wanted to do marriage and family therapy, so I interviewed him for that class. I don’t remember
what class that was. A lot of class material overlaps so it’s hard to remember.
Are you aware if Dr. May had intimate/sexual/romantic relationships with other
undergraduate or graduate students?
Not to my knowledge.
Are you aware if Dr. May had intimate/sexual/romantic relationships with any other of his
subordinate(s)?
Not to my knowledge.
Did you had any interactions with Dr. May that made you feel uncomfortable?
Never.
Did you witness, or are you aware of, Dr. May interacting with others in any way that made
you uncomfortable or appeared to make that person(s) uncomfortable?
Not to my knowledge.
It was reported that Dr. May had proposed “guys night” for male members of the lab. Are you
aware if “guys night” occurred?
Not to my knowledge.
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Did Dr. May tell you, or did you overhear, that Dr. Fincham will not fire him or will give him
more money if he threatens to quit? If yes, what impact, if any, did this have on you?
Not to my knowledge.
Do you know
No.

If yes, how? For how long?

Do you know
If yes, how? For how long?
Yes. About the same time as I’ve known Ross, I guess. He was a doctoral student working
alongside
in the lab. I met
through the lab.
On 7/30/2019, did attend a going away party for
at Proof (brewery)?
No. I haven’t been back to Tallahassee since I graduated in August 2017.
Have you ever reported Dr. May to any person/department for any reason not previously
addressed in this interview?
No.
Is there anyone who you believe we should speak to regarding this matter?
Not to my knowledge.
Is there anything you would like to share that I have not asked you?
No.
______________________________________________________________________________
By signing this document, I am confirming that I have been given the opportunity to review
these notes; that the contents reflect, to the best of my knowledge, an accurate description of
the incident(s) or subjects described; and that I have given these statements in good faith.
5/6/2020 | 12:05 PM EDT

Acknowledged by: ___

______ Date: ___/___/_____

5/6/2020 | 1:10 PM EDT

Notes Prepared by: _______________________________ Date: ___/___/_____
Shannon Byrum
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Date: 4/16/2020
Start Time: 1:00 p.m.
Name: Kelly Halliwell
Position: Researcher
EEID: 200197829
Method: Telephone
Present: Marcy Valenzuela (lead); Shannon Byrum (notes)
Introduction:
Purpose
Investigation Process
Privacy
Retaliation
Support Services (UCC)
Are you currently a student at FSU? If yes, in what program? What year are you?
I am not currently a student at FSU. I was a previous student and I graduated ith a bachelor s
degree in May of 2019. Human Sciences was my primary college.
Are you an employee at FSU? If yes, what are your job duties? Who is your supervisor? When
did you begin this position?
Yes - I now work as the Research Coordinator at the Family Institute as an OPS employee. My
primary job duty is to coordinate with research assistants. We have eight to ten students, so I
coordinate schedules - we have five hundred or more participants that take part in the lab s
studies. Ross and I also do a lot of writing - him more than me. We do a lot of paper editing,
which involves going back and forth with people. I report to Ross directly. I began this position
just before this school year started so in August 2019.
Are you currently, or were you previously, a Graduate Assistant in the Family Institute?
I was a volunteer research assistant. I had my practicum there as part of my graduation
requirements. We had to complete 200 volunteer hours, so I had participated in studies and
ended up working with Ross on a couple of different projects and that led me to this opportunity
with this job.
Is this referred to as the lab? If not, what is the lab ?
The Family Institute refers to our research lab in Longmire. It s Ross, me and Frank
Fincham and the research assistants, and possibly participants, who are in the lab.
Who selected you to be a Graduate Assistant in the lab?
I got into that role actually because I had spoken to Dr. Jeter, a faculty member in Human
Sciences, and I told her I was interested in Research and she suggested a few research
opportunities. So, I reached out to Ross and asked if they could let me work 200 hours in
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the lab, and then we went through a meeting to see if I could be a good fit and I was
allowed to do my hours there.
If you are not a member of the lab, why not?
I started as a Research Assistant. Among our current Research Assistants, we have
practicum students who have a lot more hours to complete than undergraduates and I
said I was interested in grad school and Ross is a great mentor and he knew the science
that I wanted to do. So, I started to work on a paper that let me implement and design
my own study. The cool part was I got to present at the APS (American Psychological
Science) conference and a couple other conferences on behalf of FSU in Washington, D.C.
We had an excellent presentation and a couple of big names came over to my
presentation and they said something about it being a great presentation and that got
the ball rolling that I was serious about research. I reached out to Ross for an opportunity
to get my volunteer hours in the lab and he said maybe they really needed a grad student
to fill this role and, ultimately, him and Frank talked it over and deemed there was a need
for a third role to coordinate the lab. In a way, it kind of fell in to my lap, but it also flowed
from everything I wanted to do as a post- graduate. We had previously talked about it
over the phone when I asked if it was a possibility and, after Ross talked to Frank, Ross
said I would need to come in and discuss things. I asn t formerl inter ie ed because I
worked in the lab before then. My primary supervisor is Ross - I report to Ross and I work
in the same area and I check in with Frank, but he teaches and is in and out of the office
so it s kind of like Ross and I and the Research Assistants on a day-to-day basis.
Do you know Dr. Ross May? If yes, how? For how long?
Yes I e kno n Ross no for almost t o ears. I know Ross as a research faculty and currently
he is my supervisor at the Family Institute.
Does Dr. May have any supervisory authority over you?
Yes. He supervises my day-to-da acti it and an ork I m doing
When did his authority over you begin? End?
When I began the position in August 2019 and it is ongoing.
How much interaction do you have with Dr. May?
Dr. May and I have a fair amount of interaction. We work in the same space and during prequarantine days, we would spend five to seven hours a day, five days a week together. It kind of
depends - I staggered my hours and I m usually there five days a week. I work twenty-nine hours
a week. I know him pretty well as a person and as an employee.
How would you describe your interactions/relationship with Dr. May?
I would describe my relationship with Ross as er professional He s been nothing but
professional and respectful He s been a great mentor o er the ears for me
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Does Dr. May teach any classes?
I am aware he does not currently teach. He has previously, but he is not currently teaching any
active sections. I never took any classes with him.
How would you characterize Dr. May’s behavior in his role as the Assistant Director of the
Family Institute?
O erall I ould sa Ross is someone ho is passionate about hat he does He s hands-on.
Other students actively seek his mentorship. He is pretty active in the science field and on
campus. His role definitely keeps him active.
Dr. May has been characterized as being aggressive and/or hostile in the lab. Would you agree
or disagree with that characterization? Please explain. Examples?
I would disagree with that characterization. I do not feel that Ross has been aggressive or hostile
- not ith me or to ards an other students He s er respectful I ould sa those are not
adjectives that I would use to describe Ross. That comes as a bit of a shock.
Dr. May has been described as engaging in juvenile unprofessional behavior in the lab.
Would you agree or disagree with this description? Please explain. Examples?
I would also disagree with that description.
Do you believe that Dr. May interacts the same or differently with male versus female
students? If differently, please explain. Examples?
I would say he treats them the same. I would also say probably in our day-to-day interactions
the majority of our Research Assistants are females as well as our participants.
Do you believe that Dr. May assigns workloads in the lab based on gender? If yes, please
explain. Examples?
No, I do not feel that he assigns work load based on gender.
Do you interact with Dr. May socially? If so, how often? With others or alone? In what type
of setting(s)? Do you invite him, does he invite you, or does he invite himself?
Yes, I have interacted with Ross socially - very minimally. There have been Human Science
department parties - a couple of gatherings in which we had graduate students for dinner and
drinks, but not frequently. There have been few group gatherings outside of the lab - primarily
last semester. I remember there was a department party at a faculty member s house and that
was a fun gathering there was another meeting in which we had graduate students and people
come The part in September as at Dr Cind Wilson s house She hosted it and they had
catering. It was all of the Human Sciences people there.
I have gone out to drink with Ross alone before one time, probably. Not frequently. That would
ha e also been last semester It probabl ould e been around No ember or September I do
not remember where we went. I remember it was a very informal - e ere both like Oh, let s
go grab a drink I ha e not been out to dinner with him.
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The gatherings have been with graduate students - meet and greet that the e done or hosted
One week Frank hosted a week-long conference with folks that flew in from all over the country
and we had lunches with them. I got to interact with Ross in that setting, but it was a professional
setting. There have not been gatherings with undergraduate students.
Do you feel obligated to socialize with Dr. May? If yes, why?
I don t feel obligated - no.
Have you witnessed or are you aware of (if aware, please explain how):
Dr. May using profanity toward undergraduate or graduate students? If yes, who?
What? When? Where? Witnesses?
I do not have any knowledge of that.
Dr. May criticizing students in the lab? If yes, who? What? When? Where? Witnesses?
I have not witnessed this firsthand, but I was made aware of a situation in which a student
was participating in academic dishonesty in the lab. She said to another student Hey
can I look at your paper I was in the other room working on a paper and I heard about
this after the fact and this would be the only instance that it could be construed as hostility
because Ross asked the student about it He said I just heard you ask to copy someone s
paper and she talked back and said No, I didn t do that and he said I m going to ask
you to finish your hours for the day and we ll talk about it later. I addressed it with the
student and heard out her concerns. I think that was a bit of misunderstanding, but that s
the only conflict I can recall.
Dr. May yelling at undergraduate or graduate students? If yes, who? What? When?
Where? Witnesses?
No, I have not experienced that. There was that one particular instance I just told you
about ith the student asking to see the other s paper and based on how upset she was
after I talked to her, maybe she felt threatened. Ross never raised his voice - I was in the
same room, but I asn t listening It as a mess situation and I heard it as mitigated,
but that is the only instance were someone felt that way. I did feel that the student was
wrong based on her previous behavior.
Dr. May gossiping/demeaning students to other students? If yes, who? What? When?
Where? Witnesses?
No, I have not experienced that, nor do I know of that.
Dr. May threatening to tell Dr. Fincham unfavorable information about a student if the
student challenged him?
No, I do not know of that nor have I heard of that. I do not feel that would be accurate.
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Dr. May doing undergraduate students’ academic work grants?
No, I do not know of that nor have I experienced that.
Dr. May flirting with students? If so, how? Who? When? Where? Witnesses?
No.
Dr. May inviting students out to drink/party with him? If yes, who? Undergraduate or
graduate students? When? Witnesses?
No. I would not say that he actively invites students to go anywhere with him as a matter
of fact.
Dr. May attending parties with students? If yes, who? When? Where? Witnesses?
No. He s not going out of his way to invite someone to go out and drink. I was thinking
the other ones were in a professional setting or a casual setting - a meet and greet thing
- off the record I don t ant that to be misconstrued He does not seek part ing ith
students.
Dr. May making derogatory references about women? If yes, what? When? Where?
Witnesses?
No.
Dr. May telling sexual or derogatory jokes?
Witnesses?
No, I have not.

If yes, to who? What? When? Where?

Dr. May discussing sex/his sex life with, or in front of, students? If yes, what? When?
Where? Witnesses?
No. These are all things that someone has experienced? I m a little shocked. I m a little
uncomfortable because I do work in close proximity with Ross and it feels off. In my role,
a lot of Research Assistants report to me and I report to Ross and I m sitting here thinking
that maybe one of them experienced this when I was out of the room, but I know that is
probabl not the case and I m ondering here it s coming from
Did you report Dr. May for any of these incidents? If yes, to whom? When? Outcome?
If no, why not?
n/a
Are you aware if Dr. May has had intimate/sexual/romantic relationships with undergraduate
or graduate students?
No. I do not have any knowledge of that.
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Are you aware if Dr. May has had intimate/sexual/romantic relationships with his
subordinate(s)?
No, I am not aware of that.
Have you had any interactions with Dr. May that made you feel uncomfortable?
No, I personally have not. Like I said, our interactions have been very professional and
collaborative. This surprises me.
Have you witnessed, or are you aware of, Dr. May interacting with others in any way that made
you uncomfortable or appeared to make that person(s) uncomfortable?
No, I am not aware of any situation like that.
It was reported that Dr. May has proposed guys night for male members of the lab. Are you
aware if guys night did or does occur?
Absolutely not. I am not aware of that or heard of that term before.
Did Dr. May ever send you materials or communications that were intimate/sexual or
otherwise unprofessional in nature?
No. He has never sent anything of that nature.
Has Dr. May told you, or have you overheard, Dr. May state that Dr. Fincham will not fire him
or will give him more money if he threatens to quit? If yes, when did he say this? Did others
witness him saying this? What impact, if any, did this have on you?
No, I have not heard of, nor would I think, Ross would say that.
Do you know
If yes, how? For how long?
No. I do not believe I know that name. Is that a student? I m not familiar ith that name at all
Do you know
If yes, how? For how long?
Yes, I am familiar with
I knew
fairly briefly. He was a student finishing up his
post-doc with the lab. He has since moved away, but I knew him very briefly when I volunteered
- just really in passing. My office space is actually
s old spot in the lab. If I were to really
think about it, I would say probably around March or April of 2019. It was very brief. I like to
make myself known and say hello.
On 7/30/2019, did you attend a going away party for
Yes, I did.

at Proof (brewery)?

Who else was present?
At the going away party it was myself, Ross,
and
,
was there with his wife and I want to say three to four other couples. As far as I
know, it was something they continued into the night. I left early that night.
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What time did you arrive? What time did you leave?
I want to say it was in the evening around 5:00 p.m. - after the work day. I was there for
an hour to an hour and a half. So, I was probably there from 5:00 p.m. to 6:30 p.m. I was
probably just there for that bit of time.
Did you witness Dr. May interact with anyone in a way that you thought was
inappropriate? If yes, please explain.
No, I did not see him interact with anyone like that.
Did Dr. May discuss
with you at or after the party?
No, I e ne er heard that name
Have you ever reported Dr. May to anyone/any department for any reason?
No, I have not reported him for any reason.
Is there anyone who you believe we should speak to regarding this matter?
I can t think of an one that ould kno an thing
Is there anything you would like to share that I have not asked you?
No, nothing I can think of.
By signing this document, I am confirming that I have been given the opportunity to review
these notes; that the contents reflect, to the best of my knowledge, an accurate description of
the incident(s) or subjects described; and that I have given these statements in good faith.
Acknowledged by: _______________________________ Date: ___/___/_____
4 28 2020
Kelly Halliwell
4/29/2020 | 10:28 AM EDT

Notes Prepared by: _______________________________ Date: ___/___/_____
Shannon Byrum
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Date: 4/10/2020
Start Time: 1:00 p.m.
Name: Anonymous
Position:
Method: Telephone
Present: Marcy Valenzuela (lead); Shannon Byrum (notes)
Introduction:
Purpose
Investigation Process
Privacy
Retaliation
Support Services (UCC)
Are you currently a student at FSU? If yes, in what program? What year are you?

Are you an employee at FSU? If yes, what are your job duties? Who is your supervisor? When
did you begin this position?

Are you currently, or were you previously, a Graduate Assistant in the Family Institute?

•

Is this referred to as “the lab?” If not, what is “the lab”?
Yes.

•

Who selected you to be a Graduate Assistant in the lab?
That was actually Dr. Jonathan Kimmes, who is a faculty member in the Marriage and
Family Therapy program.

•

If you are not a member of the lab, why not?
I was never a member of the lab. I was operating as Dr. Kimmes’ research assistant.
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Do you know Dr. Ross May? If yes, how? For how long?
I do. I know him mostly indirectly. I met him directly through the work I did in the lab the
semester of Spring 2017. My interactions with him have been fairly limited. There was one
instance when he helped by instructing one of our courses for one lecture and I’ve seen him
socially once or twice. He was a guest lecturer for one course.
Does Dr. May have any supervisory authority over you?
I would consider him having supervisory authority over me to a degree during that study in the
lab in Spring 2017.
•

In what capacity?
He, to my knowledge, was overseeing the other colleagues that I was collaborating with in
implementing the study. Essentially, he was overseeing the people that were part of the
study at the time and the undergrad research assistants. He oversaw them as well and he was
over anyone involved with the lab. He helped walk me through the study. It was mostly my
colleagues who helped instruct me, but the overall oversight was Dr. May’s responsibility.

•

When did his authority over you begin? End?
Spring of 2017 and my work ended at the end of that semester.

How much interaction do you have with Dr. May?
The most I saw him was when I was working on that study, but even then, it was very infrequent.
He would pop in every once in a while to check in and that was about it.
How would you describe your interactions/relationship with Dr. May?
It kind of ranges. In more professional settings, pretty short and fairly abrupt - not a whole of lot
of acknowledgement of me as an individual for the most part. The social scene was pretty similar
in that there was not a lot of acknowledgement individually. He was perfectly polite, I suppose,
if there was any acknowledgement at all.
Does Dr. May teach any classes?
Not to my knowledge, just that guest lecture. To my knowledge, he does consistently guest
lecture. But that’s all. It was for the Methods in Research in Family and Child Sciences. It’s the
course that Dr. Fincham teaches.
How would you characterize Dr. May’s behavior in his role as the Assistant Director of the
Family Institute?
Again, my knowledge on that is fairly limited, but from what I saw, it was very casual and pretty
uninvolved, overall.
Dr. May has been characterized as being aggressive and/or hostile in the lab. Would you agree
or disagree with that characterization? Please explain. Examples?
Again, from the limited amount that I saw, I didn’t see that specifically. There was maybe one
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instance when he kind of bad-mouthed people - people within the lab and other colleagues in
the department. But, I have not necessarily seen him in that type of instance be hostile or angry.
I know Ross would make off-handed comments about Dr. Fincham and just kind of seemingly
undermine his authority. And, at the same time, he would also just kind of make light of some
not so positive interactions that students have had with Dr. Fincham that he was privy to. I know,
for example, that a colleague was introduced to Dr. Fincham which was known to be sometimes
a jarring experience, and Dr. May was present in one when the student became tearful and he
didn’t step in at the time. I heard him make a comment of, “Well at least it wasn’t so bad as soand-so’s interaction.”
Dr. May has been described as engaging in “juvenile”/unprofessional behavior in the lab.
Would you agree or disagree with this description? Please explain. Examples?
I would agree with that. It’s just kind of his overall demeaner and it goes back to that casual
almost flippant attitude he had when he would pop in. It was his off-handed comments that
seemed juvenile. I don’t have any specific examples.
Do you believe that Dr. May interacts the same or differently with male versus female
students? If differently, please explain. Examples?
I would say differently. Just his interactions with me personally, again, since it’s me being both a
female and a woman of color, I felt my interactions with him were very distant and unlike if he
was initiating a conversation with another male. There were microaggressions like that, but I
have also heard things. I don’t know if it’s appropriate to share. I’ve also heard of Ross taking
more of an interest in female students who it seems like he feels are more attractive and he
seems to interact with them differently. I’ve seen that in social settings - not necessarily in the
lab with other students. I believe I also heard that from
I think it was confirmed
with
because of her experiences, but it was an understood thing that he tends to do.
Do you believe that Dr. May assigns workloads in the lab based on gender? If yes, please
explain. Examples?
He was not my direct supervisor when I was in the lab, so he wasn’t assigning me anything
specifically. I don’t feel I can speak to that from my personal experience.
Do you interact with Dr. May socially? If so, how often? With others or alone? In what type
of setting(s)? Do you invite him, does he invite you, or does he invite himself?
Not often. It was maybe once directly. It was with peers and colleagues in the department, but
it was not a department event. And then a few times at department events even though I didn’t
interact with him directly. The one time that was not a department event was a party for a
colleague who was leaving that worked in the lab, Dr.
and he invited me as well as
Dr. May. I am referencing the party at Proof.
Do you feel obligated to socialize with Dr. May? If yes, why?
No, I did not.
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Have you witnessed or are you aware of (if aware, please explain how):
• Dr. May using profanity toward undergraduate or graduate students? If yes, who?
What? When? Where? Witnesses?
I don’t know about towards any one person specifically, but it was within the presence of
students. To my knowledge this was with graduate students because I don’t think I ever
interacted with him socially with undergraduates. This occurred outside of the lab for
sure and possibly inside the lab. Our interactions were pretty brief. Outside of the lab definitely at that event at Proof. I don’t remember when that was exactly – it was at the
end of last summer. He used a very wide and colorful range of language.
•

Dr. May criticizing students in the lab? If yes, who? What? When? Where? Witnesses?
Yes, I’m aware of it. I’ve heard of Ross, through a few students, making negative
comments about other students in the lab and kind of bad mouthing them. When he was
later in person with that particular student, to my knowledge, he was acting like he never
said those things. This is what I’ve heard - I haven’t witnessed it directly. I think I heard
about it in between 2018-2019. I can’t pinpoint when. I would prefer not to name the
students.

•

Dr. May yelling at undergraduate or graduate students? If yes, who? What? When?
Where? Witnesses?
I have heard that he’s been aggressive. I don’t know about yelling, but he has definitely
been aggressive and forceful to graduate students particularly the ones who work in the
lab. I would prefer not to name the students.

•

Dr. May gossiping/demeaning students to other students? If yes, who? What? When?
Where? Witnesses?
Yes - with the bad mouthing about a graduate student in the presence of other graduate
students. I think he has bad mouthed
in front of other graduate students
in the lab. I would prefer not to name the other graduate students.

•

Dr. May threatening to tell Dr. Fincham unfavorable information about a student if the
student challenged him?
I don’t know that I have heard that directly.

•

Dr. May doing undergraduate students’ academic work/grants?
I did hear that that was happening - it seemed more like a rumor than anything else. I
think
told me that.

•

Dr. May flirting with students? If so, how? Who? When? Where? Witnesses?
Yes. I have both witnessed and heard about this. He was definitely flirting with students
at the event at Proof and then I believe he brought an undergraduate student to an event
as a date. I don’t know if that student was in the lab or not. I do not remember who she
was, unfortunately. I did overhear her saying she was an undergraduate student. I don’t
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know that she was introduced as his date, but he was sitting really close to her and I
believe she arrived with him if I’m not mistaken. I don’t know that she had any other
reason to be at the event other than being his “plus one.” I believe he was touching her
back and that type of thing every once in a while.
•

Dr. May inviting students out to drink/party with him? If yes, who? Undergraduate or
graduate students? When? Witnesses?
Yes. I have definitely heard of it, but I don’t know if I’ve witnessed an invitation, but I
witnessed him engaging with a student. That was at the event at Proof and everyone was
drinking together, but it was more so that he seemed to target a particular female student
that he didn’t have much interaction with prior and he was continuously buying her drinks
and pressuring her to drink with him. That was

•

Dr. May attending parties with students? If yes, who? When? Where? Witnesses?
I have heard of it, yes, from
I’m not sure, but I’ve heard that the lab will usually
host an end of semester party at which Dr. May would supply alcohol and would
encourage everyone to drink including undergraduate students who were working in the
lab at the time.

•

Dr. May making derogatory references about women? If yes, what? When? Where?
Witnesses?
Yes. I have witnessed it and heard about it. I have witnessed him - and I believe he was
inebriated when he made this comment - but I can’t know for sure, but he referenced,
and I can’t remember the exact wording, but he made references towards being
interested in sleeping with particular students and he was extra friendly towards them
for that reason. He made that implication towards
as well as towards
I think someone had called him out on it - this was at Proof and someone said
something, I don’t remember what exactly, but Ross’s response was, “Well, I thought
was really hot, but now she’s engaged” or something like that and then he looked
at
I know
was present, but don’t know if she heard it. I don’t know if
heard it and it’s possible if
heard it. I think
or
are who he was
interacting with before that.

•

Dr. May telling sexual or derogatory jokes? If yes, to who? What? When? Where?
Witnesses?
Yes. I’m sure he made some references that evening, but I can’t remember specifically
what. That was socially for sure. Again, I didn’t have enough interaction with him in the
lab to know, but I feel like that’s not unheard of for him.

•

Dr. May discussing sex/his sex life with, or in front of, students? If yes, what? When?
Where? Witnesses?
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No. Not specifically discussing, no. Implying sexual interest in students, yes, but
specifically discussing it no. When I say implying, I am talking about his comments at
Proof about
and
that I told you about.
•

Did you report Dr. May for any of these incidents? If yes, to whom? When? Outcome?
If no, why not?
I did not because it didn’t seem like it was mine to report because none of it happened
directly to me it was never directed at me. I figured if I reported it, it would be putting
another person in an awkward position. I wanted it to be their decision to report it.

Are you aware if Dr. May has had intimate/sexual/romantic relationships with undergraduate
or graduate students?
Not that I am aware of.
Are you aware if Dr. May has had intimate/sexual/romantic relationships with his
subordinate(s)?
I am not aware.
Have you had any interactions with Dr. May that made you feel uncomfortable? If yes:
Other than what I’ve discussed, no. I felt uncomfortable at Proof, but it was more so what I was
seeing happening to others than what was being directed towards me.
Have you witnessed, or are you aware of, Dr. May interacting with others in any way that made
you uncomfortable or appeared to make that person(s) uncomfortable?
I mean I’ve heard of uncomfortable interactions with him from the people I’ve already
mentioned. A lot of it includes pressure, not in a sexual way, but in utilizing his power over people
who were underneath - that were subordinate to him. I don’t wish to disclose who shared this
with me but, I’ve heard about an instance in which a student who was working in the lab tried to
set boundaries around a request from Ross to purchase an item for the lab that was very
expensive and then wait for the lab to reimburse them. When the student had initially shared
they were uncomfortable with purchasing the item, Dr. May pressured them and pushed again
for the student to purchase the item. The student was being asked to personally purchase the
item - to use their own existing money out of their own pocket to purchase the item. I believe it
was likely sometime between 2017 and 2018. I did not report this because it wasn’t mine to
report.
It was reported that Dr. May has proposed “guys night” for male members of the lab. Are you
aware if “guys night” did or does occur?
I have also heard of that happening. I don’t know for sure any more details than that, but I have
heard of that. I heard it from
I think she mentioned it once or twice, but I know for sure.
She referred to it at that evening at Proof and it seemed to be confirmed by the attendees there
including Dr. May. Ross acknowledged that it happened not too long ago and that one of the
attendees was really hung over at the time. I think it may have been
husband, but I
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could be wrong.
Were you ever excluded by Dr. May from any lab activities or other
academic opportunities because you are a woman? For any other reason?
No, not specifically, but more so because I haven’t pursued any opportunities with him.
Did Dr. May ever send you materials or communications that were intimate/sexual or
otherwise unprofessional in nature?
Not me specifically, but I had heard of Ross texting a student after one of the parties and it was
intended for an undergrad, but it accidentally went to a graduate student with the same name
and it was a picture of that student at the party or something like that. Ross said in the text that
it was fun to see them - something along those lines. I do not remember the student’s name. It
was accidentally sent to another colleague of mine I think potentially because they have the same
name, but I would rather leave that person’s name out. I believe that happened spring of 2019.
I did not report it because I just happened to be sitting next to that person when they received
the text so again, I didn’t see it directly, I just heard them talk about it. The other thing was that
he requested a friendship with me on snapchat and I’ve heard of him doing that with another
student as well. I think he requested me probably shortly after I interacted with him in the lab
so spring of 2017 and then he had requested it of the other student the night of Proof. That other
student was
Has Dr. May told you, or have you overheard, Dr. May state that Dr. Fincham will not fire him
or will give him more money if he threatens to quit? If yes, when did he say this? Did others
witness him saying this? What impact, if any, did this have on you?
I have heard people confirm that Ross has said that. That was
that told me. I don’t
remember when she told me. It made me want to interact with him less. It made me not want
to encourage anyone to be a part of that lab.
Do you know
If yes, how? For how long?
Yes. I know her as a fellow peer in the Marriage and Family program and I have known her since
she interviewed at Florida State in February before she started…I think spring of 2017 or 2018.
How would you describe your interactions/relationship with
We are friends and check in on each other. We share things with each other.
Did
ever discuss with you her interactions with Dr. May?
Yes. Primarily the one that I was witness to at Proof. I think she mentioned one interaction with
him prior to that evening in which she believed he was encouraging her to join the lab and
collaborate with him.
•

What?
She shared that she felt she should have known better than to continue interacting with
him, but he kept buying her drinks and encouraging her to continue drinking with him and
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that didn’t help her in feeling able to express her desire to not continue interacting or to
slow down on the drinking. She shared with me that Ross added her on snapchat and was
encouraging her to join the lab. It was also more so of like a, “I shouldn’t have to do this
right?” she said it more for confirmation that she shouldn’t have to add him on snapchat
or join the lab - which made it seem to me like she was feeling pressured to do so.
•

When?
This was directly after the event at Proof. I was keeping an eye on her interactions - she
and Ross were sitting across from me and I could tell Ross was being flirty with her and
had focused his attention on her and she seemed to just be going along with it. When I
was leaving, I made sure to have
leave as well and we went to a fast food chain, so
she could eat something and feel sober. She went home from there, I believe.

•

What was her demeanor?
She seemed frustrated with herself and annoyed at the situation. Almost like self-blaming
for letting it get to where it did.

•

What was your response?
I reminded her that he is the one in the position of power and he is pressuring her and it’s
not her fault she was put in that position.

Do you know
If yes, how? For how long?
I do. I know him because he is also a peer and colleague in the Marriage and Family doctoral
program and I’ve known him since I interviewed for the program, which would have been in 2016.
On 7/30/2019, did you attend a going away party for
Yes.
• Who else was present?
When I was there it was
then
came later on.

at Proof (brewery)? If yes:

Ross May, me,

and

•

What time did you arrive? What time did you leave?
I think I got there around 8:00 p.m. or after. I think I left around 10:30 p.m. or maybe
11:00 p.m. It could have been later.

•

Did you witness Dr. May interact with anyone in a way that you thought was
inappropriate? If yes, please explain.
Not anything other than what I’ve already mentioned. He was buying
in particular,
drinks and pressuring her and making suggestive comments about being sexually
interested in both
and
and then he was bad mouthing one of the other
students, as well. Ross shared a specific instance about a student who had once been a
part of the lab and how this student put their foot in their mouth with another colleague
at another institution to the point that that colleague there no longer wants to work with
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that student. I do know the name, but I would rather not say.
•

Did Dr. May discuss
with you at or after the party?
No, he didn’t interact with me all that much in general. I haven’t really interacted with
him much since then.

Have you ever reported Dr. May to anyone/any department for any reason?
I have not for the same reasons I mentioned before.
What impact, if any, have these incidents had on you?
It has made me feel uncomfortable to work or collaborate with that lab and potentially
recommending anyone from current to prospective students to be involved with that lab,
particularly female students.
Is there anyone who you believe we should speak to regarding this matter?
Definitely
I don’t know if
would have any other information that she would be
willing to share, but she might.
Is there anything you would like to share that I have not asked you?
You’ve covered most of it. He just seems to encourage a lot of unprofessional behavior more so
outside of the lab but, as I have predominately heard from
it involves undergrads.
______________________________________________________________________________
By signing this document, I am confirming that I have been given the opportunity to review
these notes; that the contents reflect, to the best of my knowledge, an accurate description of
the incident(s) or subjects described; and that I have given these statements in good faith.
Acknowledged by: _______________________________ Date: ___/___/_____
Anonymous
4/27/2020 | 1:10 PM EDT

Notes Prepared by: _______________________________ Date: ___/___/_____
Shannon Byrum
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ATTACHMENT O
Dr. May’s Date of Hire and Position

Page 1 of 2

Print |
Work Location

Job Labor

Job Information

Payroll

Salary Plan

New Window |

Help |

Personalize Page |

Compensation

Ross May

Empl ID

Employee

Empl Record

000097927
1
8 of 8 

|

Job Information

Go To Row

Effective Date 01/29/2016
Action

Effective Sequence 0
HR Status Active

Reason

Payroll Status Active

Job Indicator

Hire
Additional Job
Primary Job
History

*Job Code 9080AO

Research Faculty I OPS

Entry Date 01/29/2016
Supervisor Level
Supervisor ID 000106299

Joseph Grzywacz

Reports To
Temporary



*Full/Part

OPS



*Officer Code

*Regular Shift

Not Applicable



Shift Rate

*Classified Ind

Classified



Shift Factor

*Regular/Temporary
Empl Class

Full-Time



None



Duties Type

Standard Hours
Standard Hours

40.00

Work Period

FTE

1.000000

As of Date

Adds to FTE Actual Count?
Combined Standard Hours

40.00

FTE

52.2

WKLY 52.2
01/29/2016

Encumbrance Override

1.000000

Administrative
Code

Contract Number
Contract Number

Next Contract Number

Contract Type

USA

Job Data

Save
Work Location |

Employment Data

Return to Search
Job Information |

Previous in List
Job Labor |

Payroll |

Earnings Distribution

Next in List
Salary Plan |

Notify

Benefits Program Participation

Update/Display

Include
Includ

Compensation

https://hr.omni.fsu.edu/psc/sprdhr/EMPLOYEE/HRMS/c/ADMINISTER_WORKFORCE...

4/30/2020

ATTACHMENT P
Dr. Fincham’s Position

Page 1 of 2

Print |
Job Information

Work Location

Job Labor

Payroll

Salary Plan

Francis Fincham

Empl ID

Employee

New Window |

Help |

Personalize Page |

Compensation

Empl Record

000055326
0
1 of 73 

|

Work Location

*Effective Date

05/07/2020

Effective Sequence

Go To Row
*Action

Data Change



Reason

Summer Appointment



Primary Job



0

HR Status

Active

Payroll Status

Active

*Job Indicator

Future
Position Number

00052670

Eminent Scholar
Use Position Data

Position Entry Date

08/09/2004

*Regulatory Region

USA

Position Management Record

Company

United States

FSU

Florida State University

*Business Unit

FSU01

FSU Business Unit

*Department

136000

Family & Child Sciences

Department Entry Date

08/09/2004

*Location

01350242F

SANDELS BUILDING0242F

00001

FSU Main Campus

Establishment ID

Last Start Date

Save
Work Location |

Job Information |

04/22/2020

End Job Automatically

Employment Data

Return to Search

Date Created

1491

08/09/2004

Expected Job End Date

Job Data

Mail Code

Previous in List
Job Labor |

Payroll |

Earnings Distribution

Next in List
Salary Plan |

Notify

Benefits Program Participation

Update/Display

Include

Compensation

https://hr.omni.fsu.edu/psc/sprdhr/EMPLOYEE/HRMS/c/ADMINISTER_WORKFORCE...

4/30/2020

ATTACHMENT Q
7/30/2019 Group Photograph (

on Far Left)

Marcy Valenzuela
From:
Sent:
To:
Subject:

<
gmail.com>
Thursday, February 13, 2020 4:15 PM
Marcy Valenzuela
Re: FSU-HR (EOC): Intake Interview

1

On Mon, Feb 10, 2020 at 4:58 PM Marcy Valenzuela <mvalenzuela@fsu.edu> wrote:
‐‐

2

ATTACHMENT R
8/5/2019 Email; Subject: research convo…

Marcy Valenzuela
From:
Sent:
To:
Subject:

Thursday, February 13, 2020 3:54 PM
Marcy Valenzuela
Fwd: research convo...

Get Outlook for iOS
From: Ross May <rmay@fsu.edu>
Sent: Monday, August 5, 2019 10:34:57 AM
To:
<
fsu.edu>
Subject: research convo...
Hi
My door is still open for that research chat…. no pressure (no Frank), just a chat…
Kind regards,
Ross
Ross W. May, PhD
Research Assistant Professor
Associate Director, Family Institute
The Florida State University

1

ATTACHMENT S
Sex Discrimination and Sexual Misconduct Policy (by link)
Sex Discrimination and Sexual Misconduct Policy

